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FOREWORD: 
CENTRAL STATISTICS AGENCY OF ETH IOPIA 

Central Statistics Agerot of Ethiopia (CSA) is mandated to produce and d,sseminate 
nomic, social and demographic data The agerot also supports and effectM! coord,nates the 
k of other actors in the ational Statistical System (NSS) to produce qual,ty data Statist,cal 
) collected and compiled by the CSA using scient,fic methodologies arc crucial for accelerat,ng 
",anomie and social activities of the country and enhancing people's lives, Data arc also 
)ackbones in the planning and monitoring of national development plans and internat,onal 
",itments, and evidence-based policy prescnpbon and decision-making. In ach,eving its 
Jate, the CSA collects and compiles data frorr sample surveys, censuses, and administrative 
ds. It then analyzes these data and delivers statistical reports to various sectors and users. 
"Sency also bears the added responsibility of providing technical guidance and capacity 
ing for NSS members to establish effective administratlvc recording. reg,stratlOO, and 
ting systems. 

:SA has long been working with stakeholders from the NSS and development partners to 
ove the data and statistics system. Among others, the Agerot is working to crilance the 
matic production. analysis. accessibility. and use of gender statistics for the implementation. 
toring, and accountability of the national development plan and Sustainable Development 
(SDGs). Based on this initiative and considering the SDGs principle' of'leave no-one behind'. 

:SA with the technical and financial support of the UN Worren conducted an assessment 
plore the representation of Persons with Disabilities in the workforce of Ethiopia With sex 
Ige disaggregation. The assessment was undertaken using available data sources incll.ding 
mal surveys and censuses undertaken by CSA and sorre administrative data. The report 
11izes the available data, shows gaps and areas for improvement and undergoing efforts to 
lnce disability statistics. 

'all, the Agency is grateful for those wiho were contributed in any mamer for the corrpletion 
IS report and we are pleased to announce the report ready for dissemination for the wider 

'c. 

'atu YIgezu 
Irector·General, 

.sA, Ethiopia 
Addis Ababa, December 2020 
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FOREWORD: 
CENTRAL STATISTICS AGENCY OF ETHIOPIA 

The Central StatistICS ~crcy of Ethoop,a (CSA) IS ITklO'lJatcd to ~c ~ doSSCnU 
ecoromic. social ard demographic data Tre asercv also supports ~ effect coercion,." , .. ,1<l 
work of other actorson tre ational Stat"tocal ~tcm ( 55) to produccquol tydat.1.S $ icat 
data collected ard compiled by the CSA us'ng scient,fic mc:thodologoes areCl\JOai fO( aa:cIcr "lI 
the economic ard social activit,es of the country and cmancong peopIe's I vcs. OJ • arc also 
the backbones in the planning ard monitoring of natoanal development plans and ,nternational 
comm,tments. ard evidence· based policy prescr'ption and dcclS,or>ITkl ng. In ochicvIng ,ts 
mardate. the CSAcoliccts ard comp,les data from sample surveys, censuses. and adm,,.wat 
records. It then analyzes these data ard delivers statIStical reports to varIOuS sectors and """'5. 
The ascrcy also bears the added respons bil,ty of prov,d'ng tcctv\ical guidance and ca;xx: ty 
bu'lding for NSS members to estabhsh effective adminostrat,vc record ng. rCEostratiOn. and 
reporting systems. 

The CSA has long been working with stal<choldcrs from the N55 ard dcvcIopmcnt partners to 
,mprove the data ard statistics system. Amc>r1! others. the ~ IS work ng to cmancc the 
systematic production. analysis. accessib,lity. aO'lJ uSC of gender statostlCS fO( the mplcmc:ntatoon, 
monitoring, and accountabihty of the national development plan aO'lJ SustaInable Development 
Goals (SDGs). Basedon this initiative ard considerIng the SDGs prlnc,ple' o!'lcavc nc>-onC bch ncr, 
the CSA WIth the technical ard financial support of the UN Women cOl'lductcd an asscssmc:nt 
to explore the representation of Persons w,th Disabil,ties ,n the workforce of Ethoopoa W th 
ard age disaggregation The assessment was urdcrtakcn uSing avall::.blc daLJ sources Includ ng 
nat""",1 surveys ard censuses undertaken by CSA ard some admlnistrat,ve data The report 
visualizes the available data. shows gaps ard areas for improvcmcn~ ard urdcrgoong efforts to 
ernan::e disability statistics. 

Overall. the ~ncy is grateful for those wro were contributed In any mamcr for thecomplctoon 
of this report ard we are pleased to announce the report ready for d,sscmlnatlOf' for the wldcr 
pubiic. 

Blratu Yigezu 
Director-General, 
CSA, Ethiopia 
Addis Ababa, December 2020 



FOREWORD: 
JN WOMEN 

September 2015, United Nations member states including Ethiopia came together to adopt 
2030 Agendafor Sustainable Development that includes 17 Sustainable Development Goals. 

the heart of the Agenda lies the principle of "leaving no one behind" and to "endeavour to reach 
1C furthest behind first". The principle requires member states to take action to end poverty, 
urb inequalities, challenge discrimination and accelerate progress to reach the furthest behind. 
he translation of these commitments into concrete action requires a precise understanding of 

the target population and the availability of disaggregated data addressing all vulnerable groups 
including persons with disabilities is instrumental. 

The Sustainable Development Goals adopted a holistic approach that enables the inclusion of 
all vulnerable groups in the development agenda. Furthermore, it specifically addresses persons 
with disabilities on issues related to education, growth and employment, inequality, accessibility 
of human settlements and data collection. The challenge in effectively addressing the rights 
of persons with disabilities in part emanates from the lack of data on the matter. Cognizant of 
this, UN Women partnered with the Central Statistics Agency of Ethiopia (CSA) to assess the 
'cpresentation of persons with disabilities in the Ethiopian Labour Force Survey. 

The assessment takes stock of the existing national surveys and censuses undertaken by CSA in 
the past 20 years with the objective of assessing the prevalence of disabilities in Ethiopia and the 
representation of persons with disabilities in the workforce disaggregated by age and sex. The 
assessment goes further than merely providing data and numbers and identifies key challenges 
that hampered the development of disability statistics in the country. UN Women hopes that the 
findings of the assessment will serve as reference point for key stakeholders in the promotion 
and protection of the rights of persons with disabilities as well as the members of the national 
statistical system including the CSA. sector ministries am data users at large. The assessment 
is also expected to shade light on the intersectional vulnerabilities of women with disabilities 
prompting policy and programmatic action. 

I tharlc the Central Statistics Agency for the valuable collaboration and partnership that is 
contiruing to bear fruit in strengthening the availability of regular, reliable, quality, comparable, 
timely and easily accessible gender statistics. Great appreciation goes to the researcher, partners 
and stakeholders and CSA and UN Women staff who contributed to the assessment. 

Letty Chlwara 

UN Women Representative to Ethiopia, the African Union and the United Nations Economic 
Commission for Africa 
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EXECUTIVE SUMMARY 

though reports from the World Health 
ganization (WHO) and the World 
nk (WB) show that there arc about 1 
on persons WIth disabilitlCS (PWDs) 
t account for 15 per cent ci the 810bal 

pulation. little is empirically known about 
disability prevalence rates in lOW-Income 
"ltries. This is particularly true in the 

of Ethiopia where a severe lack ci 
on disability statistics becomes more 

te when taking into considerat,on the 
section of disability and gender, 

atcd by the Central StatistICS Agency 
A) in collaboration With UN Women, this 
10rt seeks to assess the cxistire national 
vcys and censuses undertaken by CSA 
he last 20 years in order to quantify the 
b",ty prevalence rates in Ethiopia and 
",ate the representation of PWDs in the 
kforce by sex and age disaggregation. In 

'18 the assessment 37 recurring and onc· 
e surveys INCre scrutinized for availability 
ny disability indicators. Only 30 per cent 

these 37 national surveys had indicators 
disability while the remaining 70 per 
t did not have any indicators for PWDs. 
absence of disability indicators in many 

these national surveys implies that the 
tlonal disability statistics in Ethiopia arc 

Jrd to come by as little attention has been 
vcn tothecollectionofdisabilitydata in the 

:ountry. 

According to the 2013 National Labour 
orce Survey (NLFS), there were 2.428,877 

PWDs accounting for an overall disability 
prevalence rate of 3.02 per cent in Ethiopia 

w th neg bIc! d Henne men 
(3.17 per <en ond women (2.87 per ccnO. 
In the country's workforce the Il't"'Jfence 
rate IS about 4.6 per cent "'th 4.83 per C 
In the male workforce and 4.38 per cent 
In the female workforce. T r force 
dlsabi Ity statIstICS IS higher than overa 
d,sabi[,ty prevalence rate as t d sabi tv 
prevalence rate for ttosc beIoN t age 01 
15 years IS lower compored to u-c work''l! 
age populabon. However, the overall 
disability prcvafcnce ra~ tr.:reascs O'v'ef' a 
period ci tIme as seen from the comparabtc 
data of the 2005 NLF5. whICh st-owcd a 
national d,sabillty prevalence rate 01 198 
po' cent WIth 2.14 per cent for u-c rna 
workforce and 1.82 per cent for the female 
workforce. An assessment 01 the "" oona 
dISabilIty statIstiCS from other sources. suet> 
as the 2007 Population and Housl'l! Ccn5US 
(PHC), the 2016 Household ConsumptlOr' 
ExpendIture Survey (HCES) ond the records 
of the Ministry ci EducatlOl\ support the 
NLFS estimates. 

While the disability prevalence by sex IS not 
significantly different at the average value. 
it starts to vary after the micldle age when 
women begin to exhibit t>ghcr dIsabilIty 
prevalence than the" male counterparts. 
Thed,sability prevalence rates for the femaiC 
workforce doubles from 4.72 per cent for 
tre age group between 4S and 49 years to 
8.62 per cent for the age group between 55 
and S9 years and further ircreascs to 22 pel' 

cent for those aged 65 years and abow. 
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EXECUTIVE SUMMARY 

Although reports from the World Health 
Organization (WHO) and the World 
Bank (WB) show that there arc about 1 
billion persons with disabilities (PWOs) 
that account for 15 per cent of the global 
population. little is empirically krown about 
the disability prevalence rates In low· income 
countries. This is particularly true in the 
case of Ethiopia where a severe lack of 
data on disability statistics becomes more 
acute when taking onto consideration the 
intersection of disability and gender 

Initiated by the Central Statistics Agerot 
(CSA) in collaboration with U Women. th s 
report seeks to assess the existing national 
survcy5 and censU$CS undertaken by CSA 
in the last 20 years in order to Quantify the 
disability prevalence rates in Ethiopia ard 
estimate the representation of PWDs in the 
workforce by sex and age disaggregation In 
doing the asscssmenl37 recurring and one· 
time surveys were scrutinized for availability 
of any disability indicators. Only 30 per cent 
of these 37 national survcy5 had indicators 
for disability while the remaining 70 per 
cent did not have any indicators for PWDs. 
The absence of disability indicators in many 
of these national surveys implies that the 
national disability statistics in Ethiopia arc 
hard to come by as little attention has been 
given to the collection of disabIlity data In the 

country. 

According to the 2013 ational Labour 
Force Survey (NLFS). there were 2,42B.877 
PWDs accounting for an OI/Crall disabil,ty 
prevalence rate of 3.02 per cent in EthIOpia 

w th ncglog bIe d ferenee tween men 
(3.17 per cent) ard women (2.87 per "'" 
In the ooun ry's workforce the prcvalencC 
rate IS about 4.6 per cent. wotl14.83 per ccm 
in the male workforce and 4.38 per cen 
In the female workforce. The labour force 
dIsabIlity St.tlStCS " hoghcr than the """,all 
d sab,llty prevalence rate as the d,sabi Ity 
prevalence rate for those below the age of 
15 YO:Jrs s Iow<:r compared to the work ng 
age populatIon However. the overall 
d sablilty prevalcntc rate ,nc= ""'" a 
per ad of tIme as seen from the comparable 
data of the 2005 LFS, whICh showed a 
natoonal d sabil ty prevalcntc "J d 1.98 
per cent. WIth 2.14 per cCl'l for the 'TOale 
we kforce and 1.82 per cent for the f£"lale 
workforce. An assessmcn of the natlONl 
diSability StatiStiCS from other sources. such 
as the 2007 Populot"'" and Housl!'G Census 
(PHC). the 2016 Houscho1d C0r5umptoon 
ExpendIture SuM"( (HCES) and the rcccrds 
of the M,n,stry of EducatIOn. support the 

NLFSestomates. 

Wh,le the d,sabiloty prevalence by sex IS not 
significantly dIfferent at the average value. 
it starts to vary after the mIddle age when 
women begIn to exhIbit h gm d,sabiloty 
prevalence than theor male courterparts. 
Thedlsability prevalence rates for the female 
workforce doubles from 4.72 per tent for 
the age group between 45 and 49 years to 
8.62 per cent for the age croup between 55 
and 59 years and further IncreJSCS to 22 per 
cent for those aged 65 years ard above. 



pared to the disability prevalerce 
reviewed for high-ircome and low­

l(' countr ies with avai lable data, the 
ty prcvalerce rates estimated for 

'PIa are believed to be underreported. 
1San for this is a Ia:k of any national 

'""5m in place for regular collection of 
PWDs. Unt il recently, when national 

ys such as the PHC, the NLFS and the 
c:: WEre conducted the questionnaires 

lOt <lcsigned to appropriately capture 
wll, disabilities mainly because the 

y focuS of these surveys were issues 
3f" the collcction of information on 

ty statistics. Additionally, PWDs are 
""-rc", eSL1'lted at leadership and policy 

CSA nd other similar organizations, 
mlting thcirvisibility and preventing 

fr~m coming to the forefront For 
t"'ere IS no disability statistics unit 
t OJn closely monitor the designing 

1 )urvcys to properly capture any 
c nformation on disability during 

v OWS, Another challenge is that the 
'lrl of data on disability is a highly 

tosk as households do not like to 
vcr ,"!ucstions concerning disability due 

fear stigma and societal prejudice linked 
toccrt.llr tradit ional notions about disability. 
F.... 'lStarce, popular perceptions that 
aSSOCiates the cause of disability to notions 
such as 'hidden' sins of the parents of a 
person With disability make it problematic for 
cl"l.Jmcrators to get appropriate information 
on disability in field surveys. 

-

In terms of their SOCia-economic status. 
PW Ds are less likely to participate in the 
labour market than those with no disabili ty. 
In 2013, the labour force part icipation rate 
for PW Dswas only 55.89 per cent compared 
to 84.91 per cent for those with no disability. 
Women with disabilities are particularly 
disadvantaged as their participation rate 
was only 46.6 per cent Similarly, PWDs 
experience Significant disparities in the 
employment rate as well when compared to 
persons With no disability (53.5 per cent vs 
80.7 per cent). Additionally, due to gender­
based violence, abuse and marginalization, 
there is a considerable difference in the 
employment rates of women with disabilities 
(43.7 per cent) and men with disabilities 
(63 per cent). However, these employment 
figures mask the harsh realities faced by 
PWDs in the labour market as more than 90 
per cent of those with disabilities work in the 
informal sector with meagre earnings and 
with no social and legal protections. 

PWDs are also a disadvantaged group 
in terms of literacy rates and the overall 
poverty status, Only one in four persons 
with disabilities (25 per cent) is able to read 
and write while this is about 50 per cent for 
personswithnodisabilities, The literacy level 
is even lower for women with disabilities 
(15.12 per cent) compared to men with 
disabilities (34.85 per cent). An implication 
of such lower literacy rate of PWDs is that 
they are likely to end up in low-skilled jobs 
in the labour market that do not allow them 
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• As the recently corducled labour force 
survcys. such as the 2018 and 2020 
Urban Employment Unemployment 
Survcys (UEUSs). did not explicitly ask 
for disability data. the disability statistics 
reported in this document is limited to 
the latest data from the 2013 NLFS and 
2016 HCE5. and is therefore lagging 
behind. I n order to have updated and 
t imely disability statistics in the national 
statistics system it will be important 
to consider collecting disability data 
whenever household surveys are being 
administered through the inclusion of 
disability modules. I n fact. CSAconducted 
a one·time. stand-alone survey on the 

labour markets of PWDs in 1993 called 
the 'Employment and Unemployment of 
Persons with Disabilities Survey'. Apart 
from this. there are hardly any other 
separate studies conducted by ( SA on 
the situation of PWDs. Hence. in order to 
generate updated data and to have clear 
insights on the current labour market 
status and livelihood OPportunities 
for PWDs in Ethiopia conducting a 
standalone survey on PWDs would be 
vital in an effort to ensure that -no one is 
left behind~ 
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INTRODUCTION 

1.1. Backgrou nd 

The world has about 1 billion persons wIth 
disabilities representing roughly 15 per 
cent of the global population. out of thIS 
about 2 -4 per cent cxpcricrce Significant 
d,Hiculties with everyday functionlre (WHO 
and WB. 2011). Furthermore. an estImated 
82 per cent of persons with disabilIty in 
ION-ircome countries particularly in Africa 
live below the poverty line and lack access 
to educatiof\ health care. employment 
opportunities. housin& SOCial protection 
systems. justice. cultural expression and 
participation in political life (ILO. 2013a). 
This is mainly because the existing 
physical environment and transportatiof\ 
information and communication systems 
are not ecually accessible to everyone. In 
Ethiopia. for example. anecdotal cvidence 
shows that only 0.7 per cent of PWDs have 
access to educational services. and as much 
as 95 percent of all PWDs live in poverty and 
diHicult conditions (MOLSA. 2012). Women 
with disabilities are further disadvantaged 
due to gender role stereotyping and 
gender-based prejudices that lead to double 
discrimination (Tirussc.w Tefcrra and others. 
2013). In the available statistics. the global 
average prevalence rate of disability in the 
female population aged 18 years and above 
was 19.2 per cent compared to 12 per cent 
for males. indicating that one in five \NOmen 
have some form of disability (WHO and WB. 
2011; UN Women. 2018). 

I n order to imprOllC the hvellhOOd of persons 
WIth dlsobl ItlCS and acr.cve d sabi tv 
InclusJV(' developmcnt S<'VCfal efforts are 
belre made at ,nternat,onal and ". 0031 
levels. At the internatIonal Icvc~ the Un ted 
Natlonsratl~edS<'VCfalconventJOnStha were 
later adopted and Implemented by Member 
States. The artICles In the ConventIOn on the 
Rights of Persons ""th Dlsabil,tlCS promote 
disob;lity'lncluslvc development agenda and 
inc:lusionof persons with disabllltlcs In every 
aspect of lIfe (Umted NatIons. 2006). The 
ConventIon also calls for the internatIOnal 
collection of statIStical and research data 
on disabil,ty (Article 31) and the submission 
of a comprehensive report on measures 
taken by State PortlCS to the Committee 
on the R;ghts of Persons WIth D,sabihtlCS 
(Article 35). In the absence of any valid and 
reliable population· based data on d;sability 
disaggregated by age and sex. it is diHicult 
to monItor the effects of policies intended to 
promote the wcll-belre of PWDs and ensure 
their participation in all aspects of life on par 
with those withoutd;sabillty. 

Havlre ratl~ed the ConventIon In the 
Convention on the R;ghts of Persons 
with Disabihty Ratl~catlOn ProclamatIOn 
(No. 676/2010). Ethiopia adopted and 
implemented a number of laws, poIic;es and 
standards pertalnire to pwos. includire 
their right to productive and decent work 
(CAROO5. 2007). The First Growth and 
TransformatlOO Plan (GTP-I) 2010-2015. 
for example. idcntl~ed d,sob,l,ty as a 
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OSS-Cuttl"lg ISSUP n development. with 
, )( be ng givcn to preventing disability 

tc pr""ldlng education and training. 
btlttJtlon and equal access and 

)Qrt:unltics to PWDs. Furthermore. the 
'"',",an government In Its CTP-II (2016-
1 ) JI 0 decided to focus on providing 

oymcnt opportunities. and in increasing 
IT'~r of services and centres for 

PWD The or going plan. the National Plan 
, Act In of Person<] with Disabilities (2012-

21), J ms to make Ethiopia an inclusive 
SOC ty by address ng the needs of PWDs for 
c"'~~Tehcl SIVC ('habilitation services. equal 
oPPC tu tl n Mucatfor'\ skills training 

J worK ] well as full participation in the 
fc r:lf t"'KIlr farJ'lllCS. communities and the 
:It on. 5t..Jc:h c( orts ~rc fl rther 5upJX)rtcd 

by"le' government organlZatlOi S (NCOs). 
h as the FedC'dtlOl" of Ethiopian National 

As oclattons I")f Pc sons with Disabilities. 

Howev, ldl'lpting the CRPD pcr se IS not 
c'lOUgh to mprove the situation of PWDs 
'Ithoust' It s a necessary step in the right 
dlrect,,:.n. Jpdated and relevant data on 
PC~Of' with disabilities disaggregatcd 
by sex and age arc equally important in 
ensunng that PWDs arc not left behind. as 
emphasised In the central theme of the sDCs 
also adopted by Ethiopia. The labour market 
partiCipation of persons with disabilities 
," Ethiopia have recei\lCd less attention. 
with tt"'w:!o dts.1billty statistics yet to be well 
Integrated Into the National Statistical 
System There IS I')() clarity and consensus on 

the existing disability statistics including on 
the labour market representation of PWDs. 
For exampko. estimates from the 1994 PHC 
Indicated that there were 988.849 PWDs in 
Ethiopia. aCCOlunting for less than 2 per cent 
of the total Dopulation (ILO. 2004). However, 
the 2007 PHC showed only 805.492 PWDs. 
accounting for just 1.1 per cent of the total 
population of 86 million in Ethiopia in 2007. 

Institutions working in the area and scholars 
have observed that these disability statistics 
grossly underestimate the number of PWDs. 
in the co..mtry. These national statistics am 
rates are much lONer than the estimates 
made by international organizations. The 
World Report on Disability by the World 
Bilnk and World Health Organization 
inferred from the global disability statistics 
pattern that there were 15 million PWDs in 
Ethiopia. representing 17.6 pcr cent of the 
total population (WHO and WB. 2011). This 
shows that there is a significant variation in 
the estimates of PWDs in Ethiopia. Indeed. 
apart from trese international and aggregate 
estimates on disability statistics. there is no 
recent and disaggregated data by age and 
sex in relation to labour market participation 
of PWDs in Ethiopia that might support 
and inform decision-making txx:jies. This 
report thus secks to remedy these issues by 
examining the existing raw data in surveys 
and administrative records on disability ard 
by outlining recommendations to improve 
thecondltionof PWDs in Ethiopia. 
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1.2. Objectives 

The lack of data on disability statIstiCS In 
Ethiopia becomes Cllen more acute at the 
intersection of disability and gender WIth 
rcspect to issues related to the EthiopIan 
labour market If the data disaggregated by 
age groups are available at all they do not 
provide evidence on other important socio­
ccornnic variables such as participation 
in the workforce. earni,,€s. poverty. 
education and health conditions. This report 
therefQ(e aims to quantitatively est imate 
the representation of PWDs disaggregated 
by sex and age in the Ethiopian workforce 
in relation to key socio-ecOf'K>mic variablcs. 
Qualitative approaches were also used to 
supplement quantitative evidences. More 
specifically. the report seeks to: 

1. Exhaustively identify important data 
in nat ional surveys and administrative 
records of sector ministries to explicitly 
sl'"loN the representation of persons with 
disabilities in the Ethiopian workforce 
disaggregated by sex and age group 

2. Undcrta~e • r<N1C'N d ~ground 
documents on age. sex and dlsab<hty 
representatIon ,n the workforce and 
otrcr data sources suoh as supportl,,€ 
documents and policy frameworks 

3. Analyze the gaps ,n state,toc.1 dat. 
related to persons WIth d lsabi lrt les In the 

at""",1 StatIstical System 

4. Ident Ify the challCf'€cs faced by persons 
with disabilities in the lalxlur market 
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REVIEW OF KEY CONVENTIONS 
ND DISABILITY STATISTICS 

ub-scction. the key international 
such as the Uni ted Nations 

s on the Rights of Persons 
lilies (CRPD). and systems on 

i SJb Iity statistics pertaining to 
kct participation arc reviewed. 
~hcsc international conventions 

... tn providing insightful information 
1p a's di ,Jbility statistics in terms of 

and epocting of data on disability. 

2.1. International conventions 

.:) With disabilities began receiving 
1.11 attention In Ethiopia since the 

OPt or of the 2006 Convention on the 
ghts of Persons with Disabilities. which 
)VCrs i.J wide range of rights pertaining to 

PWDs. For instance. the Article 27 on "Work 
nd Employment" states that arr PWDs have 
1C' right to work on an equal basis with 

othe"s. The Convention also provides, for the 
fir"t time within a human rights framework. 
specific articles that call for the international 
collection (Article 31) and reporting (Article 
35) of statIStical data on disability. In the 
absence of valid and reliable populatjon~ 
based data on disability disaggregated by 
age and SCI(, it is not possible to monitor the 
effects of policies intended to promote the 
lives of PWDs and ensure their partiCipation 
in all aspects of life on par with those without 
disabilities, 

One of the fundamental conventions of the 
International Labour Organization (lLO), 
the I LO C 111 - Discrimination (Employment 
and Occupation) Convention. 1958. v.11ich 
was ratified by Ethiopia in June 1966. also 
prohibits discrimination in employment 
and occupation on the basis of disability. 
Furthermore. ILO also introduced the C159 
- Vocational Rehabilitation and Employment 
(Disabled Persons) Convention. 1983. v.11ich 
was ratified by Ethiopia in January 1991. The 
ILO Decent Work Agenda promotes geed 
standards at work including enhancingequaJ 
employment opportunities and treatment 
at the workplace. particularly for persoos 
with disabilities. Additionally. the corcerns 
of PWDs is also well incorporated in the 
Sustainable Development Goals of 2030. 
mainly through the 'principle' of "leave na­
one behind". The SDG target 8.5 states that 
"By 2030 [States need] to achieve full and 
productive employment and decent work 
for all women and men, including for young 
people and persons with disabili ties, and 
equal pay for work of equal value~ In order 
to achieve this goal. there is an urgent need 
to furry integrate persons with disability into 
the labour market so that they can have a 
meaningful life. The SDGs also recommend 
labour market indicators to bedisaggregated 
by sex and age to understand the differential 
composition of men and women in the 
labour market as measured by labour force 
participation. employment and earnings. 
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1 Labour Force: 
ability Statistics 

2.2. International best practices on 
disability statistics system 

ru discussed in the above Inten atlonJ 
convcntoOClS focusing on the rightsof persons 
w,thdisabilitiCS,reliable andupdatcd natlona 
statistics are key to cnsunng the CC),J:l 

partICipation of PWDs n 0 development 
agenda particularly in the labour market 
an:! for economic empowerment. Cognizant 
of the importance of updated and rellablc 
nat"","1 disability statistics on the labour 
market and to inform policy on equalization 
of opportunities. the Washington Group on 
Disability Statistics \WG) was formed ot the 
International Seminar on the McasurC'l1CI"lt 
of Disabilityorganiscd by the United Natons 
In 2001. The Washington Group oims to dcal 
with the definitions. concepts. standards and 
methodologies to estimate national disability 
statistics that are internationally comparable 
In order todcvelopacommonundcrstanding 
on disability. In the CRPD (2006) Articlc 1: 

·Persons with disabilities include those 
who have lons·te"n physicol. mental. 
intellectual Or sensory impair ments 
which in interaction with various 
balliers may hinder therr full and 
effective par ticipation rn society on an 

equal basis with other ' 

Ho.vever. in a practical sense disability 
IS a fluid and evolving concept which 
makes its conception complex. dynamic. 
multidimensional. and contested across 
regions (United Nations. 2006: WHO and 
we. 2011). The fluidity of the conccpt 
prC>Jides d,Herent understandings of 
disability that becomes subjective in Its 
Quantitative measurement acrOSs countl"lCS, 

T S subj«t v ty n ~cmcr' cOJkl 
ore 0' tI'C I"G factors forconsidcrable 
vJr,.JtJOn In dis:lbi ty sb stiCS OCI'eS 
regIOnS. Hexc. • WasI'i"ilO" Gro.Jp a /TIS 

o gu de the ~ 01 dis:lbi tv tools 
Jnd mc3SU"C5 ," suclla WJy so as to '" t 
su tableforuse "censuses. !OI'Q ~ 
and otncr par \JCU 3f sbtis lc:rmats of 
cach country (WG. 20(1). Tewards s. the 
We, tm des grocd sox W "iIO" GrOJP 
Short Set 01' ~unctlonrng quc>tlOnS \WG 
55) to ide Ify IndlVldu:1ls w had sabl ty ~ 
a popu tlOl\ m3Inly Dv ask I"G hem f hey 

h;rvc dIf"cul tICS ," perform I"G ba$1C univCfS31 
functlOr' I"G act v t C5. m3I rc ated to 
'>cor "So SCCI'l\. wa re COGrlItlOf'l se f 
care and commun cat ,on Follow "6 thIS, ~ 
2008 the United Sbtes of AmcrICil mod fled 
and added the SI)( WG SS questIOnS Into ,ts 
Current Population Survey (CPS) to Identify 
tlv..c With 0 disJbility. the qucstoOClS In CPS 

ore 

1. anyone deaf or dcrc: anyone have 
~IOUS difficulty hea"l"G? 

2. anyone blind or doCS anyone have 
flOUS difficulty SCCtI"G CV(!:1 when 

lNCanng glasses? 

3. B< .use of a physICal. mental. or 
motlonol condition. docs ar<yonc 

h;rvc SC1'IOUS d fficulty conccntratlf"6. 
rerr embc<lf"6. or makll"G deels ens? 

4. DoI's anyone have SC1'OUS difficulty 
walk:l~or clrmbi~ stairs? 

5. D<x.'5 anyone have difficulty drC5S1ng or 

bothlng' 

6 . B<-' JUS(! of a physICal. mentJ\ or 
motional conciltlOf'\ doCS ~~ have 

d fficulty doil"G errands alone such as 
VlSltl~g a deetor's office or Shopping? 
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he WG IS currently looking at developing 
'Xtcn:jecj set on functioning questtons 

..Jest1ens) to be used in surveys so 
would be possible to capture more 

chcnsivc information o~ dlsab~l l ty, 
V mentJl health (including anxiety 
j prcs~,on). environment ~arners, 

of participation in education and 
" '(WG) '. 

0pCan countries have been using 
Jde Disability Survey (MDS) that was 

ed by the World HealthOrganizat ion 
World Bank. Thissurvey tool is based 

understanding of dISability in WHO's 
tlonal ClasSification of Functioning, 

b "ty and Health, and provides 
prchcnsivc and comparable information 
disability in a country's !X)pulat ion. 

rc module also identifies unmet needs, 
barncrs and inequalities faced by PWDs. 

owtvcr, the United Nations Statistical 
ommission, the United Nations Economic 

CommiSSion for Europe, and the Conference 
European StatistiCian have recommended 

the Six questions in WG·SS as the method 
for collecting information on disabili ty as 
of 2020 (WG on Disability Statistics ' ). The 
United Nations Children's Fund (UNICEF) 
also worked with the WG to deSign a Module 
on Child Functioning in relation to child 
disability. As a result a module was included 
in UNICEF's Multiple Indicator Cluster 
Survey (MICS) to better identify children 
with disabilities (UNICEF. 2017) . 

...... -.....••............. .... 

2.3, National POlicies and 
standards on persons with 
disabilities 

Ethiopia has Signed and ratined 5e';er' 
international agreements on the rights cI 
persons with disabilities. Based on these 
international agreements, the Government 
of Ethiopia has been designing a number 
of national laws, poliCies and stJndards 
pertaining to PWDs. including the right 10 
productive and decent work (CARDO~ 
2007). Indeed, Ethiopia has Integrated 
the rights of persons with disabilities in its 
Constitution. The Article 41 (5) of the 1995 
Constitution of the Federal Democratic 
Republic of Ethiopia (FORE) asserts that tre 
State Shall, within available means, allocate 
resources to care for and rehabilitate 
people with phYSical disabilities and mental 
impairments. The Articles 41 (6) and 41 (7) 
of the Constitution also directs the State to 
formulate policies to create employment 
opportunities for the poor and unemployed 
and take all measures toexpandopportuOitles 
for gainful employment The ConstitUtion 
also underlines that any international 
COnvention ratified by the government will 
spontaneously be considered as a national 
law in order to ensure equal rights to all 
Table 2-1 below summaries the major 
national policy dOCuments and international 
agreements on PWDs developed and/or 
ratified by the Ethiopian government. 

2. Available at WW'oN Wd" tlirlgtQflgl ouj) disdtillilY. 
'Jil /llt- Idl ll'n/lij ll, Id:.tw-J/[.)o;x:Ull1C..O 

hlt/Uf /II I",'t ttUl n '-W('J./l/!~ t.iQn~"~ 
JlIIH 2020_,/ldt. 
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Table 2·1: Ethiopian notional policies and internatIonal agrcerncntJ on persons r (hdrSObflil~ 

1 

Ethiopian national 
polkles and Intematlonal 
",reements on PWDs 

Tre Right of Disabled Per.ons 
to Employment Proclamation 
No. 10111994' . Amended in 
2008 as Right to Employment 
of Persons with Disability 
Proclamation No.5681200S' . 

Remarks 

The proclamation ai ms to protect and promote the 
rights of PWOO by providing proper educational 
training. employment opportunities and ~menlS. 
and by preventing any workplace discrimination. 
However, its implementation was limited (MOL.SA. 
2008). 

2 National Programme of Action 
for Rehabilitation of Persons 
with Disabilities (1999) 

This go~rnment programme aims to pre'Jcnt 
disability and ac.hleve better living standard for 
persons with disabilIties. It also strives to ensure 
equal rights for PWDs and their full participation 
in the society through greatly nvolvement In their 

3 

4 

5 

6 

labour Proclamation 
No.1156/2019 

The Federal Civil5ervants 
Proclamation No. 515/2007 

Ethiopian Building 
Proclamation No. 624/2009 

Definition of Powers of Duties 
of the Executive Organs of 
Federal Democratic Republic 
of Ethiopia Proclamation No. 
69112010 

commun~it~i~~ ____________________________ ~ 

This labour proclamation focuses on general worker 
employer relations and prohibits employers from 
discriminating against workers ·on the basis of 
nationality, sex, religion, political outlook or on any 
other conditions·, It also looks at the determination of 
degree of disablement for benefits. 

This law provides affirmative action for PWDs during 
the recruitment process. 

This proclamation makes it compulsory for public 
buildings including toilet facilities to be made 
accessible for use by physically impaired persons. 

It provides equal opportunities and full participation 
of PWDs and those living with HIV/AIDS. 

1 The Proclamation No. l 01l1994 0fI( 'fnlng 
",~I",~dueto5OCo.nv-'1 _"',,(S 

the "nghts of disabled persons to erJ1)Ioymcnl 
deflnes a diSdbled person as a per'iOf'l who is 
l.Ilabfe to~. he..- or s.pc'3K or s.ufferllR trem 
inJIxie-s to hislirOOsOf tram mcnld rell~l on. 
due to natural or IllCIl mad ~"'i. pfOVldcd. 
Ilowever, that the term doc:: 'W'>\ nclude pcrSOr'lS 
wno are alc JhoI'ICS. drug add)( l .. nJ t.ho5cwltn 

" ~brNtlM ~,d~' 
.JX'f5OI'l WIth dls..1birw M·1Jl RfMduaI v.t1o<.r. 
~uaI efT'C)Iovmenl oppcw rC!duce1 
6 .. ,fSUft d h6 ~ ITIr"f\taI a SI!fI5CJrY 
if"I'IP.1rTf"allslllrdationWith 1aL~ 
hiculbs.J di5ainirwhcn 
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Elhloplan national 
policies and Inlernallonal 
3,reements on PWDs 

Remarks 

7 Convention on the Rights 
of Persons with Disabilities 
Ratification Proclamation No. 
676/2010 

The Ethiopian government ra tihed the CRPD that 
automatically made it a natianallaw; however, the 
government has not signed or ratified the Optional 
Protocol to the CRPD. 

wth and Transformation 
(GTP 1111) 2010-2020 

These nat ional plans have identihed disabi lity as a 
cross-cutting development issue over the last ten 
years of GTP I and GTP II. 

plan National Plan 
on of Persons with 

bill ties (2012-2021) 

The law aims to mainstream disability issues across 
sectors (education, health and labour market) and 
ensure the fu ll participat ion of PWDs in the life of 
their fami l ies. communi t ies and beyond. 

Ir Development Plan of 
h, Jpia (2020-2030) 

This plan is expected to replace the Growth and 
Transformation Plans (GTPs) and consider disability as 
a cross-cutting issue in all development endeavours. 

plte of several laws, policies and laoour 
lamJtions being introduced in Ethiopia, 

cry of these laws and poliCies are yet to 
fu Iy ,mplemented In the country for 

veral reasons. Poor coordination among 
tonal, regional and sub·regional actors 

ould be one of the explaining factors for 
t'1e inadequate enforcement of legislation 
a,med at ensuring the well-being of PWDs. 
Morcovcr, there is poor communication 
bct\YCen national and international actors. 
Although there are a number of NGOs 
working in the disability sub-sector across 
the country. their approach is fragmented, 
uncoordinated and oftentimes lack clear 
directron (MOLSA. 2(08). The Charities 
and Societies Proclamation No.62112009 
was one of those challenging factors as it 
prohibited civil SOCiety organizations to 
work on rights-based issues among which 
were the rights of persons With disability 
(Slda, 2014). However, after 10 years this 

law was amended in 2019 and replaced with 
a more progressive law that largely removed 
previous obstacles. 

2.4. Empirical estimates of 
disability statistics in other 
countries 

It is important to review the experiences 
of other countries (high-income and low· 
income countries) on hQIN they fare with 
respect to disabili ty statistics in order to 
understand where Ethiopia stands in this 
regard. Comparisons with other countries 
can provide a bigger picture and comparable 
data to assess the representation of P'N0s in 
the labour market in Ethiopia. In this regard. 
sec Table 2-2, Table 2-3, Table 2·4 and Table 
2-5 for the latest available data on disability 
statistics for selected high· income countries 
and some African countries from tt-e United 
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an l abour Force: 
isabi ity Statistic' 

attOnS Disability StatIStiCS Databasc 
(D STAn. 

~ high-ircome camtrics the 
p'eva~e of disability varies considCf'ably 
from one country to another (sec Table 
2-2 and Table 2-3). For countnes with 
available national data. the United Kingdom 
(UK) (20.7 per cent) and Austria (18.4 per 
cent) seem to have the highest disability 
p'evalence rates while countries like the 
Netrerlards (123 per cent) and the USA 
(12 per cent) appear to have relatively lower 
disability prevalence rates. Norway (15 per 
cent) is somehow in between in relation to 
trese countries. It is important to note that 
these countries use different modules to 
estimate their national disability statistics. 
\'IIhile some countries. such as Austria. 
use disability modules combined with the 
Labour Force Survey. other countries like 
tre Netherlands use disability-speclnc 
surveys. Nevertheless. no matter what type 
of module each country uses one noticeable 
feature across the disability statistics is that 
women experience higher disability than 
men in all the high-income countries. The 
higher disability prevalence among women 
is attributed to their lower economic and 
social status. gender-based violence. and 
harmful or gender-discriminatory practiCes 
(UN Women. 2015). 

Similar disability statistics were also 
extracted from DISTAT for some Afncan 
countries with available data (sec Table 
2·4). There are substantial variations in the 
proportionofpersonswithdisabilitics a~ 
tre African countries as well. Disabi ity 

~ Avaaable from the Disability.-.ation in trea!UI 
Topics of the World t ~alth Organir.Jtion 

website. W'WfJ.""'" """,, 

jy!lab ' 

prevalence aa:outtS roo- atn.t 5 per c of 
the po(lUlatlOO in cou roes M.J.I 
Morocco ard Rw:Jnda ard more tn:wI 9 per 
ccntlncountrocsl <eTa", a:rodZ ~ 
Unl ke he h g Income coun ICS dISCUSsed 
In thiS report. many of the AfrQl" =ntrc.o 
use Similar me hods 01 data coIlec oan such 
as Populatoo ard Housong Census. T 
variation might be due to the SUbjectl"" 
interpretation of dlsabiloty In the Afrocan 
countrics. With respect to sex differences 11 
the prevalence of d,sabiilty. Similar to h gh 
Income countries wc:mcn apPC:JC' to be more 
affected by disability than men In the Africa~ 
countries as well. The higher prevalence of 
disability a~ 1NOITICr1 IS assoc~ted WI h 
several health. dlscase. bchavoaural :rod 
socio-demographlc related fJetors (5. G. 
Lcvclile ard athCf's. 2000). In thIS regard. 
Ahmad Reza Hosscinpoor and others (2012) 
also attributed variations In the dlStrlbutlOfl 
of socio--dcmographic factors to rcarly 45 
per cent of the sex lnequalotocs .n disability. 
It is also evident that the prevalence of 
disability increases With age In both high­
income and low-income =ntnes (see Table 
2-3 and Table 2-5). 

Another Important feature of the data IS that 
dISability prevalence rates are comparatl""ly 
higher in the hig~incomc countnes than In 

the African countries (as shown In Table 2·2 
and Table 2-4). This might be because In the 
high-Income countries the underStanding of 
disability has moved away from a phy$iCal 

or medical perspectlVC to tJ!-:c Into accoont 
the general well-belce of a person as per the 
WHO dehnotion based on a person's phy11C31• 
social and poiitoGll contc><t (WHO. 2011' ). 
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There is ro data 00 disability for Ethiopia 
,n DISTAl The missi~ of the database for 
Etriopia is an important indicatioo of the lack 
of data 00 persons with d isabilities. including 

the absence of a sysl 
mechanism for data col 
its availability to data u, 
general. 

Tobie 2-2: Disability prevalence in selected high-income countries by sex 

No. Country 

1 Austria 

2 Netherlands 

3 Norway 

4 UK 

5 USA 

Disability prevalence 
(percentage) 

Males Female All 
17.9 lB.B lB.4 
9.4 15.2 12.3 
11.B lB.3 15.0 
lB.7 22.7 20.7 

Surveys conducted I 

NLFS. 2015 (with d is" 

Dutch Health Inte rvi, 

level of Living Survey. 

Family Resources Sur-

Annual Population Sur 
12.7 12.9 12.0 American Community 

Source: Disability Statistics Oataba 2015 ' 
• .IO.tJLyr ;)[C). se -2016 In Statistics Division, United Na 

Abbreviotioo~ UK, United Kingd f G 
om 0 reat Britain and Northern I reland; USA, Unitcr 

Table 2 3' O' b'I' -. 'so IItyprevQlenceinseiected h' h ' . Ig -mcome countnes by age group 

ic and regular 
"on PWDsard 

Id the public in 

: h country 

module) 

rvey, 2016 

5 

015/16 
20 15 

ey. 2016 

;ee (https:!! 

of America 

Netherlands 

Agegroup Disability 
prevalence 

USA U~ 
Age group Disability Age group l bility 

prevalence 
~ alence 

0.7 0-14 ~ 
5.6 15-24 1 
6.3 25-34 1. 
13.1 35-44 15.8 
25.3 45-54 21.2 
49.5 55-64 29.3 
12.8 65-74 36.5 

12-34 3.3 0-4 
35-44 8.0 5-17 
45-54 11.8 18-34 
55-64 15.6 35-64 
65-74 17.9 
75& OVer 

65-74 
42.1 75 & over 

Avera,e 12.3 A_age 

75-84 51.8 

85 & over 64.7 

Source: Oisabi . Average 20,7 

fr ":>< !k , tySta~stOCSD.tabase2015_2016· '. "'-.- .~:s uBoril In StatIstiCS Division Un'ted N t' . ,I a Ions; see 

AbbrMot""'~ UK,U"'ted Kingdom fr-
O VI" eat Britain and N rth 

a ern Ireland; USA, United States of America. 
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rable 2 4: Disabili ty prevalence in selected A/riCtJn counlflcs by ·, 

o. Country DI""blllty Prevalence Surveys conduded In each country 
(percentOle) 

Males Fe male All 

Mauritius 4.8 4.9 4.9 Pop<Jlation and Housing Consus 20 II 

Morocco 5.0 5.1 5.1 Population and Housing Census 2014 

Rwanda 5.2 4.8 5.0 Population and Hoosln8 Census 20U 

Senelal 5.4 6.1 5.7 Population and Housing CensU1 20 13 

South Africa 6.5 8.9 7.7 Community Survey 2016 

Morocco 5.0 5.1 5.1 Population and Housing Census 2014 

Rwanda 5.2 4.8 5.0 Population and Housing Census 20U 

Senegal 5.4 6.1 5.7 PopulaUon and Housing Census 2013 

South Africa 6.5 8.9 7.7 Community Survey 2016 

Tanzania 9.0 9.3 9.1 Population and Housin8 Census 2012 

Zimbabwe 8.2 9.9 9.1 Intcr-Censal DcmographlcSurvey 2017 

Ifce: Disability Statistics Database 2015-2016 in Statistics Division. United NJtions; 
e ! ttp~ ., . ynstilt;. un,arcl, 

Ible 2-5: Prevalence of disability in selected Africoon countries by age group 

Disability prevalence (percenta,e) 

o,gegroup Morocco Senegal South Africa Tanunla Zimbabwe 

Be low 14 1.4 2.4 3.6 8.5 4.8 

5-24 2.0 2.5 2.5 8.1 4.1 

25-34 2.4 3.4 3.0 8.0 5.2 

35-44 3.4 6.4 4.7 8.6 8.6 

45-54 6.3 12.7 11.2 10.2 17.3 

55-64 U .I 20.7 20.9 126 27.7 

65-74 22.5 32.9 35.3 17.7 40.1 

75-84 38.8 45.7 53.7 24.8 58.0 

85 and over 58.2 54.6 73.1 34,1 n.4 
Average 5.1 5.7 7.7 9.1 9.1 

Source: Disability Statistics Database 2015-2016 in Statistics Drviiion. United ;)bons. 

sec (bU ., .. "yo .. l..Jts Uo.C[W· 
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Tobie 2-4: Disability prevalence in selecrcd Africon COtJt1((I~ by 

No. Country Disability Prevalence Surveys conduded In uch country 
(percenta,e) 

Males Female All 

1 Mauritius 4.8 4.9 4.9 Population and HOO<lna Cemus 2011 

2 Morocco 5.0 5.1 5.1 Population ond Housh,S Census 201" 

3 Rwanda 5.2 4.8 5.0 Population and Houslns Census 2012 

4 50nepl 5.4 6.1 5.7 Population ;md Housing Census 2013 

5 South Afrlco 6.5 8.9 7.7 Community Survey 2016 

6 Morocco 5.0 5.1 S.l Population and Housing Census 2014 

7 Rwanda 5.2 4.8 5.0 Population and Housing Census 2012 

4 50nepl 5.4 6.1 5.7 Population and Housing Census 2013 

5 South Africa 6.5 8.9 7.7 Community Survey 2016 

6 Tanzania 9.0 9.3 9.1 Population and Housing Census 2012 

7 Zimbabwe 8.2 9.9 9.1 Inter·Ceosal Qemoarap/11c Survey 2017 

Source: Disability Statistics Database 2015-2016In Sbtistics Division. United NJtion~ 
see ( htlQ~ W..m~tilts: UD,arc). 

Table 2-5: Prevalence of disabil ity in selected Africaan countries by oge sroup 

Disability prevalence (percenta,e) 

Asegroup Morocco Senegal South Africa Tanzania Zimbabwe 

Below 14 1.4 2.4 3.6 8.5 4.8 

15·24 2.0 2.5 2.5 8.1 4.1 

25·34 2.4 3.4 3.0 8.0 5.2 

35-44 3.4 6.4 4.7 8.6 8.6 

45·54 6.3 12.7 11.2 10.2 17.3 

55·64 12.1 20.7 20.9 12.6 27.7 

65·74 22.5 32.9 35.3 17.7 40.1 

75-114 38.8 45.7 53.7 24.8 58.0 

85 and over 58.2 54.6 73.1 34.1 77.4 

Average 5.1 5.7 7.7 9.1 9.1 

Source: Disability Statistics Database 2015-2016 in Sta 'stics Division. United ations: 

see (~11c~ LlJ..IO~1Jt. uD,Dri,l. 
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METHODOLOGY AND APPROACHES 

In Ethiopia there are limited guidelines to 
measure the labour force status of persons 
w thd~abilities. Manyof the existing national 
labour Force Su""'VS are not designed to 
gauge PWOs' labour market participation 
rut to provide the overall labour market 
profile of the nation. For a better picture on 
thedisabilitystatistics in Ethiopia, this report 
uses the mixed methods research involving 
~antitative and qualitative approaches. 

While the quantitative methods explore 
several raw survey data sources to 
~tltatively estimate the representation 
c:J sex. age and persons with disabilities in 
the Ethiopian workforce, the qualitative 
approach aims to integrate the experiences 
c:J persons with disabilities and make their 
lIOices heard in relation to the challenges 
they face in the labour market while 
allowing for the inclusion of evidences in the 
national statistics efforts. The qualitative 
methodology can also substantiate or 
tna'l!Ulate the findings from quantitative 
5U""'VS al ~Ing to the lack of systematic data 
collection on PINOs. besides integrating the 
vo.ces c:J PINOs that WOUld suPPOrt Mure 
adIiocacy of their rights. 

3.1, Quantitative surveys 

The Ethiopian 80Vernment has Undertaken 
SCl<!ral natIOnal surveys overtime Sam 
~hese official surveys are the ~ationa~ 
E .:_~ce Su""'Y; the Ethiopian Urban 
mp'VY",,,,,,t Unemployment Survey; the 

Ho..senoId Consumption ExJ>erditure 

Survey; the Welfa 
(WMS); the Ethiop 
Health Survey; the l 
Survey (E5S)' ; Et~ 
Labour Survey (NC 
Use Survey (ETUS); 
Housing Censuses. L 
surveys many of the 
indicators for disabil 
indicators for disabi ll 
few of these surveys. 
first identify which su 
for disability, and wh" 
would be easy to mak 
identified indicators. 

3.1.1. Availability of di' 
survey type 

a. labour Force SurvE. 

~oni toring Su""" 
Demographic ard 
Jia Socioeconomic 

National (hikj "e Ethiopia Time 
"1C Population and 
te such frequent 
ys do not include 
he availability of 
imited to only a 
then essential to 
has an irdicata 

,,, not, so that" 
analysis against 

,tv indicators by 

Ethiopia has so far coni j three national 
Labour Force Surveys . 99, 2005, and 
2013. However, indicah lr disability are 
available only for its latl Jrveys in 2005 
and 2013; the 1999 NL did not include 
indicators for disabil ity. the latest two 
surveys the follOWing qUe :ons were used 
to identify persons with disabilities: 

• Is there any disability? 

In order to know the type of disability there 
was a follow-up question, asking 

• If yes, state type of disability. 

The data obtained from trese indicators are 
entirely used in tre analysis of this report to 
estimate tre representation of PWOs In the 
Ethiopian workforce. 
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• 

b. Urban Employment Unemployment 
Surveys 

d,tion to the NLFS, Ethiopia conducted 
urban Employment Unemployment 
y 12 times between 2003 and 2018; 
vcr, on tre 2014 UEUS Includes 
tors for dISability. rre otrer UEUSs 
, ask any direct question on dISability. 
urveys had questions pertaining to 
who arc citrer unemployed or inactivc 
workforce. Hence, disability in the 

5 indirectly emerged as a reason for 
)Icyment or for not being actlVC in the 
market However. tre same could not 

re persons With disabilities who work 
YO a job. 

hose in the unemployed workforce, the 
Ion was: 

Why are you not available for a Job If 
you find a Job? 

--lome maker 

'regnancy/delivery 

tudent 

Disabili ty 

IIIness/injury 

Too young 

• Remittance 

7-Pensloned/old age 

SoOther /Speclfy 

Ikcwisc, for trose wto arc InJCti~ or 
outside the labour force. the question was: 

• Wholt was the mol ln ruson tor not 
working ornot belng..,. II. bl forWO<ic 
for most of the last 6 months? 

O- Pregnancy/dellvery 

1- Home molker 

2- Student 

3- Dlsabllity 

4- llIn ... 

S- Tooyoung 

6- Remittance 

7- Pensloned/old oge 

8=Other/Speclfy 

In a rutshell, these IndocatorS of d,5:)biloty 
in the UEUSs are not suffic""'t to ".,;w, ,Iy 
the d,sab,l,ty stot"tlCS for the urban bbour 
market as the surveys """Iude those who"", 
employed ,n the labour m",kct and do noR 
provide separate data on those who hiM' a 
disability and those who do not 

c. Multi-topic household and child 
surveys 

Besides tre labour m",kct SUrli<'Y'o, tt.! 
Eth;opiangovcrrvncnt has bccnunden.1 1118 
several mult,·toplC household and ctold· 
related surveys rna nly to measure tt.! 
general IM'1I standards of 'IS populo!ioI' 
and child actlVltiCS, Includ,'1I the use of tin'c. 
These surveys Include the HCES, WMS, 
EOHS, (L5o ETUS, and E5S. ~, 
only a fcw 01 these houseI-oId suwy; 
inckJde 1r<ll(tors for d sob, ty. ~, 
the IndICators for doSabiJ ty are not entire y 
ment<nd n dat.lbase 01 he E thiopbn 
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b. Urban Employment Unemployment 
Surveys 

Inadd,tion to the NLF5. Ethiopia conducted 
the Urban Employment Unemployment 
Survey 12 times between 2003 and 2018; 
~. on the 2014 UEUS includes 
,ndicators for disability. The other UEUSs 
did not ask any direct question on disability. 
The surveys haid questions pertaining to 
those who are either unemployed or inactive 
,n the workforce. Hence. d isability in the 
UEUSs indirectly emerged as a reason for 
unemployment or for not being active in the 
labour market However. the same could not 
capture persons with disabilities who I/oIOrk 
or have a job. 

For those in the unemployed workforce. the 
question was: 

• Why are you not available for a job if 
you find a job? 

O- Home maker 

l=Pregnancy/delivery 

2a Student 

J=Dlsabliity 

4=lIIness/injury 

5=Toa young 

6 .. Remittance 

7=Pensioned/old age 

B·Other /Specify 

Likewise, for those who are inactive or 
outs,de the labour force. the quest ion was: 

• What was the main re.ason for not 
working or not b<!lng available forwor1< 
for most of the lasl6 months? 

O=Pregnancy/delivery 

l :o:: Home ma ker 

2=Student 

J=Dlsabliity 

4=lIlness 

5=Too young 

6= Remittance 

7=Penslonedlold age 

B=Other/ Specify 

In a nutshel, these ,ndicators f d 
in the UEUSs arc not suffictent tJJ Qu t!y 
tre disability statIStICS for the wrD<!o aoru 
market as the surveys exclude tho-..c who 
employed in tre labour market and do not 
provide separate data on tho$to wtn h"., 
d,sability and those who do It 

c. Multi-topic household and child 
surveys 

Besides tre labour market s<.l'IiC'/'i 
E th,opian government has bccro undc 
several mulHopic housct-old and 
related surveys mainly to "lClSUf 
general living standards of ,ts iJop<I 

and child activitlcs. includlr'G the uSC 
These sUl'liC'/'i irclude tre HCE5. WIllI' 
EDHS. NeLS. ETUS, and ES5. H""""" 
only a few of these household SUl'liC'/'i 
irclude ind,ctors for d,sab<\lty. MorCCM:1. 
the indicatas fex diSability are nJt en re 
ment,oned in the database of tre E thiop,:m 
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Demographic ard Health Survey (2000, 
2005, 2011 ard 2016), the 20 13 Ethiopia 
Time Use Survey, ard the 2015 Ethiopia 
Nat,onal Child Labour Survey. 

IJUgh indicators are incorporated in 
of the household survey tools. the 

ure of questions vary from one survey to 
""r making them difficul t to compare 

the representation of disabilities in the 
",opian workforce. For example, the 

~cstions related to disability are different 
for the Ethiopian Household Consumption 
Expcrdi ture Survey and the Welfare 
Monitoring Survey even though these are 
twin surveys, being administered for the 
same households at the same period of 
time for every five years since 1996. While 
the irdicators for disability in the Eth iopian 
HCES questionnaire are: 

• Do you have disabili ties? 

• What type of disabilities? 

In the WMS module the Questions are: 

• 00 you have difficulties? 

• What type of difficulties? 

Likewise, the identificat ion of disabili ty 
status in the Ethiopia Socioeconomic Survey 
is different from the other household 
surveys. Unlike the other household surveys, 
the ESS has adopted the six short Questions 
from the W G definit ion of disabil ity 
(aSSOCiated with problems of hearing. 
seeing. walking or climbing. remembering or 
concentratin& self-care. ard communicating 
or understard ing) ard these are: 

This question is a bit misleading because PVVDs 
cando thc some amount of work but with 
as.soc.iated opper tunity cosls such as discomrort 
or painless luxury time. 

• Do you have difficulty seeing, even W 
you are wearing glasses? 

• Do you have difficulty hearing, even W 
you are wearing a hearing aid? 

• Do you have difficulty walking or 
climbing steps? 

• Do you have difficulty (with self-care) 
washing all over or dressing, feeding, 
toileting etc? 

• Using your usual language, do you 
have difficulty communicating 

After asking these Questions, field 
researchers are required to record as 
'd isabled individual ' if the respordent 
answers ·Yes· to any of these six questions. 

Furthermore, to know the level of difficulty 
or severity of the disability a follow-up 
question is asked, which is: 

• Does this difficulty reduce the amount 
of work you can do at home, wor~ or 
schooF? 

Based on the above Questions on disability, 
ESS noted that there were about 7,718,143 
persons of all ages (9.24 per cent) in the total 
population with varying levels of disabilities. 
Among them about 1,821.365 persons. 
representing 2.17 per cent of the 83.5 
million Ethiopian population in 2015/16. 
experienced difficulties in attending schools 
or in performing work. 
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in 2015/16. 
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1 Labour Force: 
abtllty Statistics 

d. Population and Housing Censuses 

POpulation and Housing Census is a wide· 
1'af'6'1'@ statistical census that prOllides 
a complete picture of the population in a 
coontry. ircluding housing conditions and 
variruS demographic. social and economic 
characteristics. The information collected 
in this census includes data on age, gender, 
residerce (rural versus urban), marital 
status. rousing conditions. marriage. family 
size. education. employment. disability. 
among others. Ethiopia conducted three 
rounds of PHCs in 1984. 1994 and 2007. 
The population census is usually carried out 
fNerY decade: however. Ethiopia was unable 
to conduct its fourth census in 2017. The 
census has been further delayed. for the 
third time. due to the ongoing COVID·19 
pandemic. The questions in the PHC for 
identifying persons with disabilities in the 
Eth;opian population are: 

Is ... disabled? 

If yes, state type of disability. 

It is. rowever. important to note that 
the disability prevalence rates from the 
Population and Housing Censuses have 
already been published in many official 
reports. For example. based on the 1994 
census, there were nearly 1 million persons 
With disabilities. accounting for less than 2 
per centof the total population of the country. 

In the 2007 census. there were ne.v v ore 
million (805.492) persons w, d,sab< toes, 
representing 1.1 per cent of 00 total 
population of 73 million in 7007. ~, 
disability statistics are undcrrCJX)f n 
tOOse figures for several re~ 11 as 
limitations in the formulat oon of d'\J4~hl:V 
questions. lack of knowledge about d 
among enumerators. and due 
definition of disability that places 
on a medical certificate du"l'4! 
2007). 

Table 3· 1 summarizes the vcx 
surveys that were undertaken by 

Statistics Agenc:y in Ethoopia " 

• 

with other organizations suc~ t 'IV 
Bank Oller the years. The quest 
identify the status and types of d,sat 
shown for each of the surveys w,th No 

indicators. It appears that of the 37 repe t 
and non·repeated surveys co11ected f th 
review only 11 have ircluded ,ndr~tor for 
disability. accounting for 30 per teM c" • 
total recurrent and ore-timc surveys. T~ 5 
shows that about 70 per cent of too Surveys 
being undertaken in Ethiopia do not have 
indicators to directly measure disability. 
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To!>. 3- 1 Avo"obliiry 01 indiCDlors fO( disability in Ethiopian national surveys 

No. Surwy Type 

I 

2 

3 

• 
S 

6 

7 

8 

9 

10 

I! 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

Nnkln.Jl labour Force Survey 

NatioNl labour Force Survey 

National labour Fon;e Survey 

Urban EmpkJymcnt Unemployment Survey 

Urban Employment Unemployment Survey 

Urban Employment Unemployment Survey 

Urban Employment Unemployment Survey 

Urban Employment Unemployment Survey 

Urban Employment Unemployment Survey 

U~n Employment UncmploymentSurvey 

U~n Employment Unemployment Survey 

U~n Employment Unemployment Survey 

U~n Employment Unemployment Survey 

Urban Employment Unemployment Survey 

Urban Employment Unemployment Survey 
Ethiopia TIme Use Surwy 

NOlition.Jl Child labour Survey 

HousehoM Consumption Expenditure 
Su......, 

Household Consumption Expenditure 
Su......, 

Household Consumption Expenditure 

"'''''''' 
Househokl Consumption EliIpenditure 

"'''''''' 
Household Consumption Expenditun! 
Su......, 

Welfare Monltorlnl Surwy 

Indicator 
for 

Vear disability 

1999 No 

2005 Yes 

2013 Yes 

2020 No 

2016 No 

2015 No 

2014 Yes 

2013 No 

2012 No 

2011 No 

2010 No 

2009 No 

2006 No 

2004 No 

2003 No 

2013 No 

2015 No 

2016 Yes 

2011 No 

2005 No 

2000 No 

1996 No 

2016 Yes 

Remarks 

Follow-up 
question Q uestion type 

NA 
Isthere any 
disability? 

Is there any 
di sability? 

WhatwasU 
main reason 
for not work 
or not being 
available for 
work for mO' 
of the last sj) 

months? 

Is there any 
disability? 

What was th! 
main reason 
for not worki ' 
or not being 
availabl e fo r 
work for mo~ 

of the last six 
months? 

NA 
NA 
Do you have 
disabilities? 

NA 

NA 

NA 

NA 
Do you have 
difficulties? 

NA 
What type of 
disabil ity? 

What type of 
disability? 

Options: 
Pregnancyl 
jelivery; 
-lome ma ker; 
;ttKient; 
)isabili ty; 
'Iness 

Vhat type of 
lisability? 

)ptions: 
regnancyl 
'l ivery; 
ome maker; 
'Jdent; 
sability; 
·es, 
\ 

\ 

nat typeot 
.abilit ies? 

A 

,A 

NA 

NA 
What type of 
diffi culties? 
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No. Survey Type 
24 Welfa re Monitoring Survey 

2S Welfare Monitoring Survey 

26 Welf'a re Monitoring Survey 

27 Welfa re Monitoring SurveV 

21 ft hlopla Socioeconomic Survey 

2 t hlopla Socioeconomic Survey 

J. thiopla Socioeconom1cSurvey 

-thloplan Demographic and Health Survey 

:thiopian Demographic and Health Survey 

Ethiopian Demographic and Health Survey 

Ethio pian Demographic and Health Survey 

Popula tio n and Housing Census 

Popul ation and Housing Census 

Popul ation and Housing Census 

Not Available 

worth mentioning that CSA is 00# 

ng to adopt the questions developed 
n Washington Group on Disability 
ICS. The two national surveys that 
eparing to apply the latest disability 
e arc the fourth national Populatkln 

Housing Census. which was supposed 
administrated in 2018 but has been 

vcd. and the Ethiopian Demographic 
Health Surveys that are expected to 

conducted in the next one year. The 
rveys are introducing a disability module 
JCStionnaire derived from the WG's 
finition of disability as shown in Table 3·2. 

Indlat", 
f'" 

Ve.. disability 
2011 No NA 

2005 No A 

2<X)() No A 

1996 No A 

2016 Yes 

2013 Yes 

2011 Yes 

2016 No 

2011 No 

2005 No 

2000 No 

2007 Yes 

1994 Yes 

1984 Yes 

u..s ,he W>Shln8ton Group on 
Dkiblhty Statfstks' def'nuon 04 
dl~blhty 

Irtormation 
on lni .... ie.-d 
accidents WitS 

collected lor 
the first tkne In 
lhe 2016 EOHS 
NA 
NA 
NA 

No """lei. 
IndiutOt tor 
di .. bliity 

It yes, state _of 
Is _,d~ diSilbllty 

The questions related to d,sabll,ty are 
asked in two stages. In the first stage. the 
respondent IS asked about each family 
member havingdlfficultics in funcloonlng and 
partiCipatIOn due to <n( physical Of mental 
condition that lasts 1CJrl!Cf than SIX months. 
Once an individual is identofied as havi,. 
a disability in the household. crumerators 
are advised to unc!crstand the level cA the 
disability by aski,. claborall,. quest""'" 
such as ·no difficulty". ·some difficulty". ·a 10 
of difficulty· Of ·tamet do at all". The fourth 
national PHC also has ques~ons on the 
causes of disabi ItICS. 
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kI 3 1 AVOIfobilityof indicators for disability in Ethiopian national surveys 

we; 

Fourth .. tlonal Population and 
Houst", Census (pending) 

_ record What was the 
IewVleYertty main cause of 

difficulty? 

1- NO,l do 1. Carlmotor _ilion 01 r<Jt haY< any accident 
-Illy difficulty 2 Other accident 

2 - Yes. I haY< !injury 
some difficulty 3. llInessldisease 
3- Yes,1 4. VlOlence!war 
~a lotof related 
difficulty 5. Congenital 
4 · Yes. It 6. Old age 
cannot do at all 

7. Do not know 

a. Other 

Ethiopian Demographic and Health 
Survey (planned) 

Type of questions on 
disabilities 

1 = Seeing, even if wearing 
glasses 
2 = Hearing, even ifusinga 
hearing aid 

3 = Walking or climbing 
stairs 

4 = Remembering or 
concentrating 
5 = Self-care (washing all 
over or dressing) 
6 = Communicating (talking. 
conveying information. 
listening - using usual 
language) 

7 = Others (please. specify) 

Please record 
level/severity 

1 no difficulty 

2 .orne difficulty 
3 lotof 
d l lty 
l not see at 
a 
& n't know 

Source: Fourth national Population and Housing Census questionnaire and the Ethiopi 
and Health Survey prOllided by (SA 

·:>mographic 

3.1.2. Other relevan t surveys 

The results obtained from all the survey 
data sources are further triangulated using 
the records on PWDs from the Ministry of 
LabOJr and Social Affai rs (MOLSA) and the 
MinIStry of Education (MoE) in Ethiopia. 
LikewISe. ,n addition to those government 
ministry offices. sellcral Gas working on 
persons With dISabilities were consulted 
for relevant data am primary infOfmation. 
Other panel surveys conducted in Ethiopia 
crealsorevieNed in this report This includes 
the Young Lives survey that has been 

following 3000 children in ;pia since 
2002; the sample group no" between 
20 and 27 years in 2020 ar lSitioning 
to the labour market. Anot~ cvey is a 
nine-year project from 2015 24 called 
Gender and Adolescence: G C:vidence 
(GAGE), which is collecting data of 
7,044 adolescent girls and ba '1l across 
thecQuntry incJudingemerginl ,ons such 
as Afar in north-eastern m a. GAGE 
includes indicators for disab derived 
from the WG Extended Set on Jnctioning 
(WG-ES) that includes quest ions on mental 
heal th. 

18 Representation ot Pc . h ' . . . . rsons W i t Disabilities In Ethiopian labour Force: 
A Review of National Surveys on Disabil ity Statistics 

3. 1.3. Labour market indicators of persons 

with disabili ties 

After the collection of all the required 
second; ry data sources. deciding on the 
indicate to be estimated for the NLFSs 
and th her household-related surveys is 
impor While it is possible to est imate 
scvcr ietors of labour market outcomes 
for p with and without disabi lities. in 
orde consistent with the international 
labo Idards and ILO's Key Indicators of 
the Market(KILM) this report focuses 
on P Ion share of disabili ty, workforce. 
labaket partiCipation rate. number of 
em !=- employment -populat ion ratio, 
nurr If unemployed, unemployment 
rate 'rOt in labour force (inactive), and 
all .ors disaggregated by sex and 
age. di tion to these indicators, data on 
earr nature of employment (formal! 
info,nployment. full time employment! 
part employment)' poverty status. and 
edLJ lal status/li teracy level are also 
QU:1 Ively estimated. 

3.2 

To 
th 
a 
t~ 

io 
pr 

alitative methods 

Jte the views of PW Ds and enrich 
Iti tative part of the assessment, 
ti ve survey w as conducted using 
f:! survey tool, Google Forms. Basic 
;on was collected about the main 
5 with the national data col lection 

on PINOs, the challcrecs foa!d by iOs, 
partiC\Jlarly female VlQ( ., tho bbo.I 
markel arel people's kro" ledgcol thedlod :J' 
disability statiStICS bel~ urdcrreocrtlld 
or over-reported. SuggestOl5 were ;/10 
collected on haN persons w.th d S3I>d oCS 

sluJld be included ,n ttr ""tiona! 
representative surveys 50 that theor ..aces 
are heard in the formulatron of approprrate 
polices to help them ful Integrate "'to . 1 
aspects of life. The main irtormanu were 
exper ienced senior managers worki" ~n 
varioos posit ions in governmental and I"IOI"'t-' 

governmental offices. With a majority 01 
them holding a master's degree and wro 
perceive themselves to have some sort of 
disability. The responses of the Intervicwccs 
are integrated into the quahtatlllC ana is. 
The team alsollisited two training centres for 
PWDs in Ethiopia. Sigrum Vitaearel M,srach 
Center. that focus on increasing employment 
opportunities for PWDs. These centres have 
been working for ecoromic integratiOn and 
social inclusion of persons with disabIlities 
for Oller three decades. 

The following section prOllides data analYSIS 
on the representation of persons WIth 
disabilities disaggregated by sex and age In 
those Ethiopian national surveys identified 
wi th disabil ity irelicators as reported in Table 
3-1. 
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RESULTS OF DISABILITY STATISTICS 
ESTIMATES 

4.1. Disability prevalence by sex 
and a&e in Ethiopia 

Tallie 4 ·1 reports tt.! prevalence of disability 
If\ Ethoopia dlsaggregated try sex and age 
WOUP for the data obtained from two 
nat ..... 1 Labour Force Surveys conducted 
in 2005 and 2013. Accordil'€ to the 2013 

LF5. there were about 2.4 million persons 
WI h d.sabtl, tle5 across all ages. accounting 
for l02 per cent of the 80.4 million 
~Iation in 201l Tt-e proportions for 
rna es and females With disabilities were 
l!7 per cent and 2.87 per cent respectively. 
but thevarialion is not significantiydifferent 
There is t-oNever a noliceable variation try 
age. In that older people experience higt.!r 
prevalence of d,sability than children and 
~'11 people. People aged between 60 
and 64 years. and those over 65 years have 
h,gher disability prevalerce rates of 10 .9 
per cent and 20.46 per cent respectively, 

Ie children less than 5 years of age and 
betwoen 6 and 9 years of age srowdisability 
prevalence rates of 0.48 per cent and 118 
per cent respectIVe . Tt-ere is also an 
Increase In the disabi lity prevalence rate 
over time. from 2005 to 2013. With 2.14 per 
cent for the male and 182 per cent for the 
female workforces. the 2005 LFS shows a 
lower disabili ty prevalence rate of 198 per 
cent compared to 3.02 per cent estimated 
for 2013 LF5. 

Besides tt.! national labour fo< 
disabilityprevalencerateswere, 
and compared to the data obtai' 
2007 Population and HousingC, 
20 16 Household Consumption 
Survey. Tt.! results of tt.! disab 
for the surveys were similar to t 
of t t.! NLFS (2005 and 20 1~ 
PHC srows a disability preval 
per cent with 1.09 per cent for 
1.24 per cent for males, with n 
statistical difference between 
females. However. as expected, 
prevalence rate increased with 
disability rate of 0 .37 per cent 
aged below 5 years toaboot 7.73 
people aged 75 years and over. L 
2016 HCES showed a similar p' 
a disability prevalence rate of 2.~ 
and negligence difference betw 
(2.48 per cent) and female (2.36 
The data from the 20 16 HCES 
showed a comparat ively higher 
prevalence rate for older people 
cent for people aged between 6 
and 17.33 per cent for people ag' 
years) than in the 2007 PHC data. 

surveys. 
assessed 
From tt.! 
, and the 
,nditure 
atistics 
imates 
2007 

'f 1.16 
~s ard 
focant 
s and 
Jbility 
om a 
Idren 
ntfor 
Q, the 
with 
cent 
lales 
cnt). 
'ver, 
ility 
per 
69. 
70 
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Table 4 1. D,sabifity prevalence in Ethiopia by Qgesroup and sex 

Disability prevalence In Ethiopia (percent.l 

I\&e 
2005 2Ot3 

Iroup Male Female Total Male FM'I~1e T .. 

0-5 0.54 0.23 0.39 0.53 0.44 0.48 

6-10 0.97 0.79 0.88 1.33 1.01 1.18 

11·14 1.28 1.21 1.25 2.05 1.57 1.82 

15·19 2.04 1.51 1.77 2.51 1.82 2. 17 

20-24 2.29 1.24 1.71 2.48 1.93 2. 19 

25·29 2.44 1.68 2.02 3.15 2.01 2.53 

33-34 2.37 1.57 1.96 3.52 2.73 3.U 

35·39 2.47 1.99 2.23 3.19 3.23 3.2 t 

40-44 2.92 2.2 2.55 4.24 4.16 4.2 

45·49 4.08 2.9 3.47 5.36 4.72 5.03 

50-54 5.36 4.45 4.88 5.71 7.48 6.6 

55·59 4.07 6.31 5.18 7.38 8.62 7.'19 

60-64 5.24 8.5 6.81 9.86 12.05 10.9 

65+ 11.43 13.49 12.35 19.21 22.01 20.46 

Average 2.14 1.82 1.98 3.17 2.87 3.02 

Number t .:!rsons 668853 582349 1251202 1278513 1150529 2429042 

with disOi jes ln 
Ethiopia 

Populat i 31281391 31947209 63228600 40335493 40108655 80444148 

Ethiopia 

Source: 1\ al Labour Force Survey 2013, CSA-Ethiopia 

Table 4 .abi/ity prevalence ;n Ethiopia by age group and sex 

Popula nd Housing Household Consumption 

Censu 
Expenditure Survey 2016 

Sex Disability prevalence Sex Disability prevalence 

(percentage) 
(percentage) 

Male 1.24 Male 2.48 

Female 1.09 Female 2.36 

Total 1.16 TeUl 2.42 
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LF5. there were about 2.4 million persons 
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for l02 per cent of the 80.4 million 
~Iation in 201l Tt-e proportions for 
rna es and females With disabilities were 
l!7 per cent and 2.87 per cent respectively. 
but thevarialion is not significantiydifferent 
There is t-oNever a noliceable variation try 
age. In that older people experience higt.!r 
prevalence of d,sability than children and 
~'11 people. People aged between 60 
and 64 years. and those over 65 years have 
h,gher disability prevalerce rates of 10 .9 
per cent and 20.46 per cent respectively, 

Ie children less than 5 years of age and 
betwoen 6 and 9 years of age srowdisability 
prevalence rates of 0.48 per cent and 118 
per cent respectIVe . Tt-ere is also an 
Increase In the disabi lity prevalence rate 
over time. from 2005 to 2013. With 2.14 per 
cent for the male and 182 per cent for the 
female workforces. the 2005 LFS shows a 
lower disabili ty prevalence rate of 198 per 
cent compared to 3.02 per cent estimated 
for 2013 LF5. 

Besides tt.! national labour fo< 
disabilityprevalencerateswere, 
and compared to the data obtai' 
2007 Population and HousingC, 
20 16 Household Consumption 
Survey. Tt.! results of tt.! disab 
for the surveys were similar to t 
of t t.! NLFS (2005 and 20 1~ 
PHC srows a disability preval 
per cent with 1.09 per cent for 
1.24 per cent for males, with n 
statistical difference between 
females. However. as expected, 
prevalence rate increased with 
disability rate of 0 .37 per cent 
aged below 5 years toaboot 7.73 
people aged 75 years and over. L 
2016 HCES showed a similar p' 
a disability prevalence rate of 2.~ 
and negligence difference betw 
(2.48 per cent) and female (2.36 
The data from the 20 16 HCES 
showed a comparat ively higher 
prevalence rate for older people 
cent for people aged between 6 
and 17.33 per cent for people ag' 
years) than in the 2007 PHC data. 

surveys. 
assessed 
From tt.! 
, and the 
,nditure 
atistics 
imates 
2007 

'f 1.16 
~s ard 
focant 
s and 
Jbility 
om a 
Idren 
ntfor 
Q, the 
with 
cent 
lales 
cnt). 
'ver, 
ility 
per 
69. 
70 

20 Representation of Persons with Disabilities in Ethiopian labour Force: 
A Review of National Surveys on Oisability Sta 'sties 

Table 4 1. D,sabifity prevalence in Ethiopia by Qgesroup and sex 

Disability prevalence In Ethiopia (percent.l 

I\&e 
2005 2Ot3 

Iroup Male Female Total Male FM'I~1e T .. 

0-5 0.54 0.23 0.39 0.53 0.44 0.48 

6-10 0.97 0.79 0.88 1.33 1.01 1.18 

11·14 1.28 1.21 1.25 2.05 1.57 1.82 

15·19 2.04 1.51 1.77 2.51 1.82 2. 17 

20-24 2.29 1.24 1.71 2.48 1.93 2. 19 

25·29 2.44 1.68 2.02 3.15 2.01 2.53 

33-34 2.37 1.57 1.96 3.52 2.73 3.U 

35·39 2.47 1.99 2.23 3.19 3.23 3.2 t 

40-44 2.92 2.2 2.55 4.24 4.16 4.2 

45·49 4.08 2.9 3.47 5.36 4.72 5.03 

50-54 5.36 4.45 4.88 5.71 7.48 6.6 

55·59 4.07 6.31 5.18 7.38 8.62 7.'19 

60-64 5.24 8.5 6.81 9.86 12.05 10.9 

65+ 11.43 13.49 12.35 19.21 22.01 20.46 

Average 2.14 1.82 1.98 3.17 2.87 3.02 

Number t .:!rsons 668853 582349 1251202 1278513 1150529 2429042 

with disOi jes ln 
Ethiopia 

Populat i 31281391 31947209 63228600 40335493 40108655 80444148 

Ethiopia 

Source: 1\ al Labour Force Survey 2013, CSA-Ethiopia 

Table 4 .abi/ity prevalence ;n Ethiopia by age group and sex 

Popula nd Housing Household Consumption 

Censu 
Expenditure Survey 2016 

Sex Disability prevalence Sex Disability prevalence 

(percentage) 
(percentage) 

Male 1.24 Male 2.48 

Female 1.09 Female 2.36 

Total 1.16 TeUl 2.42 
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Population and Housing Household Consumption 

Census 2007 Expenditure Survey 2016 

Age group Disability prevalence Age group Disability prevalence 
(pcrcentage) (percentage) 

0 - 4 0.37 ()-4 0.40 
5 - 9 0.59 5-9 0.92 
10 - 14 o.n 1()-14 1.49 
15 - 19 0.96 15-19 1.49 
20 - 24 1.02 2()-24 1.74 
25 - 29 1.06 25-29 1.87 
30 - 34 1.30 30-34 2.48 
35 - 39 1.39 35-39 2.48 
40 - 44 1.72 40-44 3.50 
45 - 49 1.89 45-49 4.54 
50 - 54 2.36 5()-54 5.14 
55 - 59 2.67 55-59 5.39 
60 - 64 3.51 6()-64 8.35 
65 - 69 4.10 65-69 10.18 
70 - 74 5.62 >70 17.33 
75+ 7.73 Total 2.42 
Total 1.16 

Source: Population and Housing Census 2007 and Household Consumption Expenditure Survey 2016 

4.2. Labour force disability 
statistics 

According to the 2013 Ethiopian national 
Labour Force Survey, about 2.057,137 
persons in the 44.69 million workforce 
aged 15 years and above' had some form 
of disability. The PWDs accounted for 4.6 
per cent of the working-age population, 
with negligible difference between the 
male (4.83 per cent) and female (4.38 per 
cent) workforces. The disability labour 
force statistics is above the overall disability 

.. There is no updated suvev on the Ethiopian 
labour force after 2013. howtwr according to 
the World Bank projections on development 

prevalence rate (3.02 per cent) because 
people below the age of 15 years have 
lower disability prevalence rates compared 
to people who are in the labour force. Over 
a period of time, there is also a rise in the 
disability prevalence rate in the Ethiopia 
workforce. A similar NLFS with comparable 
data conducted in 2005 showed that the 
disability prevalence rate in the Ethiopian 
workforce was 3.12 per cent in 2005, with 
3.42 per cent for the male and 2.84 per cent 
for the female workforces (see Table 4-3). 

indicators in Ethiopia. the total Ethiopian Labour 
force was reported to be 53.195.087 in 2019. 
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Tab 4 3: Oisobiljty ptevalence In £Ihloplon wOIkfolce. 03('(/ J S yt or$ aOO ovn 

Ethiopian workforc~ (15 .,eMS and above) 
2005 lOll 

Numberot Numberot 
persons with Oi~bthtv penom ..... th o.Ubll,tv 

TVpeol disabilities In Total prevalence dlubllttle'S In Tot;)1 ptev.ll(" nc~ 

Workforce workforce workforce (percentage) workforce worktOt'clt lpercltfl1ale 

M.I< 505,462 14.795.191 3.42 1.063.943 22.011.853 4.83 

FemIIe 456.788 16.058.307 2.84 993.194 22.686.859 4.38 
All workers 962.250 30.853,498 3.12 2.057.137 " .698,7 12 4.6 

Source: National Labour Force Survey 2005 and 2013. CSA.-Ethiopia. 

A1ttnJgh tre disability prevalence for male 
am female IfoI'Orkforces is not significant 
Mlerent at the average value in both 2005 
and 2013. it starts to vary from the middle­
aged workforce. Trefemaleworkforcebegins 
to experience higher disability prevalence 
than treir male counterparts. In fact the 
disability prevalence rises for both male and 
female workforces after tre age of 45 years: 
ho.-vever. the increase is considerably higher 
for the female workforce. Tre percentage of 
disability doubles from 4.72 per cent for the 

r -. , b , 

25 

15 

I. 
5 

• 

age group 01 45-49 years to R62 per cent 
or the age group of 55 ·59 years. and further 

increases to 22 per cent for those aged 65 
years and CNCr (sec Figure 4-1). The 2005 
disability prevalence rates sro.v a Similar 
pattern to that of the 2013 LFS, where 
people in the younger age groups have ICM'CI' 
rate of dISability compared to the workforce 
at older ages: In particular. the older female 
workforce experienced a higher rate of 
disability. 

I 

Source: ational Labour Force Survey 2013. CSA-Ethiopia 
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4.3. Type of disability 

loolM8 at tre type of disability might also 
be equally Important for policymakers in 
trc area of disability. Figure 4-2 shows the 
major typeS of disabilities in the Ethiopian 
workforce. aged 15 years and above. in 
2005 and 2013. It appears that blindness is 
the most widespread form of disability in the 
Ethiopian workforce. In the total disability 
statIStics. blindness in one <!yo accounted for 
about 23. 7 per cent of disability prevalence 

in 2005 and 19.2 per cent in 2013. while 
blindness in both eyes accounted for 17 per 
cent in 2005 and 11.4 per cent in 2013. This 
Implies that nearly one-third of thedisability 
prevalence in the Ethiopian workforce IS 
related to blindness in one eye ane both 
eyes. The other two most common disability 
types are leg/hand paralyzed (19.4 per cen 
in 2005 and 13.4 per cent in 2013). ane 
partial (11.3 per cent in 2013) and complete 
deafness (11.2 per cent in 2005). 

F .: :' Type of dl:;ob I,ry~(( a (1':(' In Ethiopian workforce Q (cd 15 year; and above. 2005 and 2013 

_ 2005 _ 2013 

B/lndNWOM ryeJ 

lAeIlhlnds pnliled B_""" 
~"/~ttl 

""""­Out /two e,", 

ep!\epIy disMlllFty 

lrprosydlsabilFty 

Cut off hIndsIIrp 3.5 

Mental Ret.wdness: 3.7 

Il\Ibilityton,IMI,.ntpelklnl I:;;i;;-- 3.' 

tl\lblllty to latrnlna; and Mlelni -Inabil ity to speak _ 

2>, 
19' 

17.0 

•. 2 

lt2 

~- ~~~~------- 11.7 
00 .0 

4.4. Causes of disability 

Unlike other national surveys. the 2007 
Population and HOUSing Census gathered 
data on the causes of disabil ities in addition 
to trcstatus and typeofdisabilities (as sho.vn 
in Figure 4-3). For 805.533 persons with 
disabilities in this census, in about two·thirds 
of trc cases the causes of disabilities were 
krown while for the remaining one-third 
(36.S per cent) the causes were unkrown. 

10~ 15.0 20.0 25.0 

Of the krown causes of disability. about 
one-third (31.4 per cent) is due to illness 
including poliomyelitis (polio) and leprosy. 
while one-hfth of the disabilities were due 
to accidents. such as road accidents and 
accidents at construction sites. and natural 
Shocks. Injuries during war caused 4.1 per 
cent of disabilities. while childbirth-related 
injuries accounted for 7.7 per cent of the 
total disabilities in Ethiopia. 
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4.5. Disabi lity statistics from other 
sources 

4.5.1. Gender and Adolescence: Global 
Evidence 

GAGE has bcevn following a sample of 
7.044 adolescent boys and girls in Ethiopia 
compnsing 44.7 per cent boys and 55.3 per 
cent girls. In this sample of adolescent boys 
and girls about 6.36 per cent are found 
w,th some form of disability as per the WG 
dcfinibon. with 6.95 per cent for boys and 
5.88 per cent for girls. The slightly higher 
prevalence of disability in boys than g,rls 

m,ght be due to boys being more mobile 
during adolescence compared to girls. This 
can make boys more vulnerable to accidents 
and Shocks that result in higher vulnerability 
to dISability. 

Table 44 shows the type of disability 
amoog adolescents from the GAGE Ethiop,a 
baseline survey. The data shows that about 
2a4pcrcentofyoungpcoplehavclocomotor 
dlSabilitywhile 225 pcrccntand 19perccnt 
have communication and visual difficulties. 
rcspcctl""ly. According to the GAGE survey. 
mobility d'Sdb,',ty is the most pcrvas,,,,, form 
of disability among young people in Ethiopia. 

Representat ion of Persons with Disabilities in Ethiopian Labour Force: 25 A Reviewef Na "onal Surveys on DisabilltySbtisbcs 



Tobit ·J .1 lyprs of dlso/)i/i ry among adolescents from GAGE EthIopia baseline survey 

Types of disability and prevalence rate (percentage) 

~t difficulty see1na or cannot see (even with wearing gtasses or contact lenses) 

t difficu lty hearllll or cannot hear (even when wearing hearfn, aids) 
16.1 

19.0 

2B.4 
112 

IB.1 

225 

r«~t dlfflcu lty In or cannot walk 

"Ultywfth self-are 

) Jlty rememberll18 or concentra ting 

Ity communlatlng In usuallangua .. 

A.GE EthIopia oos(,l,nc survey. 2017/18. 

Jm at the pcrccnlJgcsdo not ood up to 100 percent due to multiple disabilities in some individuals 

2 Young Lives survey 

1001. when 2000 children aged 1 year and 
1000 children aged 8 years v randomly 
$arnplcd from five regions in ,",lopia. they 
-were not assessed for disabl ce,. In fact. 
no Qu<!Stioos on disability w used in 
the first three rounds of the Young lives 
surveys conducted in 2001. 2005 and 2009. 
HOWCVCr, when a disability question was 
Introduced in the survey In the fourth round 
In 2012-2013. 155 per cent of the Young 
lives sample was found to have permanent 
disabilities. After three years. the percentage 
of permanent disabilities increased from 
155 percent in 2012-2013 to 2.1 per cent 
In the fifth round in 2015 -2016. ThIS meant 
that about 0.6 per cent of the young people 
without disability in 2012· 2013 became 
persons with permanent disabilities by 20 16. 
About 0.5 percent ofdisabilitics wcre due to 
Shock. acCident and/or crime that resulted 
in disablement because a large proportion 
of people who survive their injuries incur 
temporary or permanent disabilities (WHO. 
2014; CSAand ICF. 2016). 

In the permanent disabi lity scale. the data 
from Young lives survey reveals that despite 
these young people having permanent 
disability due to several reasons, slightly 
more than one-third (36.73 per cent) of the 
young people with disability can do similar 
amount of work as those without disability 
in their age group. A similar proportion 
(32.65 per cent) among young people with 
disabilit ies are also capable of dOing most 
type of full-t ime work. however they might 
face some difficulties with physical work. 
About one-tenth (13.65 per cent) are also 
capable of doing ful/ -time work that does 
not require phYSical activity. The remaining 
17 per cent of young people with disability 
are in such difficult situations that do not 
aI/ow them to undertake full -t ime work. or 
that require them to take help from others 
for their daily activit ies, such as dressing aoo 
bathing. 
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Tabk 4 5. Permanent disability scale by lype of .... ,k don~ 

Percentage of permanent disabilities by work done 

Able to work same as others of this age 36.13 

Copoble 01 most types of full -tl"", wor1< but some dllf1rulty with phy>IcoI -Able to work full -t ime but only work requ iring no physical activity 

32.65 

13.27 
5,1 

wS.l 
Con only do IIBht __ k on a part-time basi. 

Cannot work but able to care for themselves (e.g., dress themselves) 

Cannot worle and needs help with dally activities such as dresslnland 
washing 5. 1 

2.04 Other 

Source: Ethiopia Young Uves survey, 2016 

The data obtained from the Ethiopian 
Ministry of Education sl"olNs that trc total 
r'llmber of students with special education 
needsinprimaryschoolwas316,271in2018-
2019. Assuming that the total population 
of children aged between 7 and 14 years ,n 
thIS period was 19,157,386, the disability 
statistics for primary sdoochildren \oYOU1d 
be about 1.7 per cenl However, thiS figure 
IS also assumed to underreport disability as 
the data from CSA. because underreporti/,€ 
is a major problem in the Ethiopian regions 
of Somali, Afar and Gambella. If dISability is 
reported in these regions at all, the reported 
figures are propor tionally very small in 
comparison to those from other regions 
(MoE, 2018/19). Additionally, only children 
with partial learni/,€ problems attend 
schools due to various reasons. inc.ludi~ 
SOCial st igma borne by parents and teachers 
of child ren with disabilit ies. inaccessible 

Cf'IIIirorvncnt Includl/,€ lack a proper 
transport and infrastructural facil,b"" rigid 
teach,,'4! practices, poorly trained teact-ers, 
and the lack of adapted learning reswrccs 
(Handicap International, 2019). To ",timate 
the percentage of population With special 
needs education (SNEl in each region. 
the Ministry a EducatIOn uses the world 
average disability rate a 15 per cent Based 
on this, trcre were 2,873,608 children aged 
between 7 and 14 years With some form of 
dISability. Thiscomprised 11 per cent of trc 
gross ervoimcnt rat io of children With 5 E 
In primary schools in 2018-2019, which IS 

much lower than trc target of 61 pcr cent for 
thiS academic year as per trc fifth Education 
Sector Development Program V (ESOP V), 
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Tab)! 4 6. [nrolmetH of children with special needs education in primary education (Srode 1.8;, 
20187019 

Population with special 

Number of students with Gross enrolment 
8Vrqlon needs education (7-14 

years) special needs education rate (percentage) 
Male Female Total Male Female Total Male Female Total n cry 7631< 7<280 150594 14113 10867 24980 18.5 14.6 16.6 1\1« 25362 23185 48 547 56 41 97 0.2 0.2 0.2 ""'hara 318381 310028 628 415 12 371 9401 21 772 3.9 3.0 3.5 ," 581113 568 596 1 149709 40575 27936 68511 7.0 4.9 6.0 <>moll 85685 80769 166 455 39 36 75 0.0 0.0 0.0 G 1685< 16270 33 124 2 984 1834 4818 17.7 IL3 145 SNNPR 304 289 300465 604 754 100755 8 1407 182162 33.1 27.1 30.1 G.lmbella 6196 5846 12,042 2 2 4 0.0 0.0 0.0 H.rar 3235 3114 6349 897 547 1444 27.7 17.6 22.7 Addis Ababa 30897 31841 62738 6083 5283 11 366 19.7 16.6 18.1 Dire Dawa 5495 5385 10881 660 382 1 042 12.0 7.1 9.6 Total 1<53827 1419779 2873608 178535 137736 316 271 12.7 9.3 11.0 

Source: Ethiopian Min;stryof Educati )n,2018119. 

Note: Population WIth SpecIal needs education has been estimated as 15 per cent of the total population 
b;, >donWHO.ndWB roport (20111 

Abbreviations: 8·G. Benishangul Gumuz; SNNPR. Southern Nations. Nationalities and People's Region. 

At the secondary educational level (grades 
9-12), a total of 37.468 students With some 
form of disability wcre enrolled in 2018-
2019, out of which 42.5 pcr cent were 
females. The POPUlation of Ethiopia aged 
between 15 acd 18 \'Cars wcre estimated to 
be about 8,805.946 the same \'Car. Hence. 
the disability statistics for the POpUlation 
in this age group was 0.43 pcr cent 
Consideri'll15 pCrcent as the disability rate 
from the world average, the gross enrolment 

ratio in secondary education of students 
with disability would be about 2.8 per cent 
Similar to the primary school level, the 
undcrreporting of children with disabilities;s 
very common in secondary education as ..veil. 
For instance, the Ethiopia-Somali region has 
never reported any form of disability to the 
Ministry of Education in 2018-2019; one 
reason for this being, the weak institutional 
capacity of the region's education bureau. 
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Popul~tion with spKi~1 nHds Numbl!:r of ,tudents Mth Gton awolnwntt. rate 

Iy roglon 
eduubon 115-18 .,e~rs) 'PKj~1 neecb eduYttOft (~f(ent,.) 

Male Female TOUlI ahle Femate Total .... 10 Fem.le Tot.' 

T\p/ 37.036 36. 104 73, 140 2.082 L7 19 3,801 5.6 411 S,2 

IJ ... 11.869 9,808 U6n 21 7 28 Cl2 01 0.1 

Amhor.o 141.011 138,386 279.397 2.146 1,519 3,66S U LI U 

Qn>n'o' 270.S54 265.165 535.719 3,()40 1.850 4.890 1.1 0.7 0.9 

SomoII 34.515 28.198 62.713 NA NA NA NA NA NA 

B-G 7.906 7.671 15.5n 362 159 52 1 46 2.1 3,3 

5NNPR 145.870 144.799 290.669 13,266 10. 129 23,395 9.1 7.0 8.0 

Gambell. 3.109 2.819 5.928 3 NA 3 01 NA 0.1 

Harar 1,578 1.561 3.139 29 14 <3 La D.9 L4 

Addis Ababa 12.937 14.199 27.137 528 463 991 41 3.3 3.7 

OireDawa 2.8n 2.919 5.796 68 63 13 1 2.4 2.2 2.3 

Source: Ethiopian Ministry of Educiltion. 2018119 
~~! I te: Population with special needs edUC<ltron hols bccfI dcu~tect.lOS 15 per cent of the tot.31 popu »tIOn 
"",cd on the WHO andWB report (20111 
Abbreviatjons: B-G. BcniwI1gul-Gumuz; SNNPR. Southern NJOOos. .It.onallt..es and People's Repon. 

"'lA: No data awilable. 

4.6. 15 disability statistics 
underreported in Ethiopia? 

The prevalence of disability estimated 
from various national surveys irdicatc that 
disability rates for Ethiopia vary from one 
survey to arother. ra'l!ing from 1.16 per 
cent ,n the 7007 PHC to 3.02 per cent in 
U-e 2013 LF5. Compared to the disability 
rates of selected high-income ard African 
coontries reviewed in Section 3. these rates 
ore grossly underestimated. The average 
d sab,l,ty prevalence rate for mar?( a the 
'1 gtl-income c(),Jntries is about 15 per cent 
ard for many of the African countries IS 
~e than 5 per cent. Tanzania for example, 
'coorted a d"ab,j,ty preva ence rate a 9.1 
ocr cenl 

In order to find out ,f there IS an 
underrcoorting a disability prevalence 
In EthiopIa. a qualitatIve survey was 
conducted w,th key Informants who wor1< 
With organizations on disability. These 
key Informants "",re asked to share their 
knowledge and insights on the dlsab4lity data 
In Ethiopia. partiOJlarly on w'r?f the d,sab4lity 
stat,stics are underreported compared to 
the world average (15 per cent). Many of the 
key informants rated that they were aware 
of the IImltat rons eX dIsability statiStiCS in 
Ethiopia The av3,lable data from censuses 
and tnJset-oId SUM¥ grossly understateS 
the rumber of persons w,th dlsabllit.es 
as compared to the WHO esllmateS. One 
scnIOI' declSlOO'm:l<cr from the dlsabi 'tv 
sub-scctor expl c,11y stated that 
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Ott-cr key informants also confirmed that the 
disability prcvalcrcc in Ethiopia is Obviously 
urdcrestimatcd. This can easily be verified 
Wlth the data provided in tt-c World Report 
on Disability that clearly mentions disability 
prevalence In Ethiopia as being 17.6 per 
cent in 1984 (WHO and WB, 2011. p. 272) 
and also from the reports of tt-c Ministry of 
Labour and Social AffairS that estimate it to 
be over 5 pcr cent HCN.eVCr, census figures 
from CSA in Ethiopia srow the same as being 
only 1 pcr cent. which need to be further 
inllCStigatcd and the causation of disability 
determined in an effort to ensure the full 
participation of PWDs in the Ethiopian 
SOCiety. One respondent made the following 
observation: 

file ('8we I assume IS 10· 15 pe, cel1t 
o( Ule total populatiol1. Howeve" it is 
oft~11 ulldellepo, ted because the, e is 
110 s~teltl thm allow ,e8uI0I collectioll 
01 clato alld stat is tics all PWDs. Also. 
!PWDs/ ore I10t well ,ep,esellted at 
leonershipol1d policy levels at CSA olld 
at he, sllnilm O'80l1ilO/IOll, wh ich limit 
thell viSibility oon issues cOllcelllill8 
PWDs to come to UlP (OI e('Oilt. 

The implication of the points raised by t~ 
key informants is that disability has no~ 
been given enough emphasis in many of tho 
national su"'cvs. The data collection too's 
often does rot take into consideration tre 
issue of disability when undertaking surveys. 
For example, one key informant revealed: 

I kl10w 'hey we,e askil1g a b II 
pe' 5011 ill a IlotiOl1ol swvey. but II 
ellUlllelOto, did 110t ask him anythl! 
about disability. 

In many of the reviewed questionnaires, 
disability appeared as a response to an 
inability to do work or go to schoc/. or as 
a reason to drop out of schoc/. In most 
surveys, questions on disability are not 
asked and in rare cases when such questions 
are asked responses are not collected from 
all respondents. In many of the UEUSs, for 
example, the question on disability has been 
·What was the main reason for not working 
or not being available for work for most of 
the last 6 months?" The options as response 
for this question include pregnancy/delivery, 
home maker, student, disability, illness, 
too young, remittance, pensioned/old age, 
among others. From this question although 
it is possible to capture those who do not 
work due to disability, this does not allow 
us to collect data on PWDs who have been 
working for the last six months as there is a 
jump option for those who work. The same 
is true for those who attend schoc/. Such 
questions provide only partial information on 
disability statistics, making it difficult loget a 
complete picture on the disability statistics 
from the Ethiopian national surveys. 
Moreover, an administrative problem is that 
there is no official registration for elderly 
persons who become PWDs. 
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repe t,'l! on disability, 

As ~ cJ ~ also hod 
some form t:I dis:tbi ty, ed 
~thcr hod C\IC1' ed 
questlOtYtllr from 0f'Y t:I of 
notO\') "'IlI'cscr IIC ~ AOOut 20 
per cent 01 tron reported be f'8 ontctvlC-..,d 
'or the ~t.ltoon ;nd Ho.JS"1l C"""'" 
hoM:vcr none t:I them were ontcrv,cwcd 
n "'" other f13tfOn:ll SU"V('yS. They rna nty 
sa d:' either w'" I ,nterv<wed, nor I 1 
I heard lofl "'" penon With d sabil,ty fw!101 
w. ,tcrV~ fn lhi """'Y' 

fable 4 8: Responses of PWDs on participation in Ethiopian nof/oool representative surveys 

Have you ever been administered 
questionnaire from the survey? 

National representative 1 can't 
No, "''''''Ys Year Ve, No remember 

I National labour Force Survey 1999·2013 No 

2 Ethiopian Urban Employment 2014-2018 No 
Unemployment Survey 

3 Ethiopia Time Use Survey 2013 No 

4 Ethiopia National Child 2015 No 
Labour Survey 

5 Household Consumption 1996·2016 No 
Expenditu re Survey 

6 Welfare Monitoring Survey 19962016 No 

7 Ethiopian Demographic and 2000-2015/ 16 No 
Health Survey 

8 Population and Housing 1884, 1994, 2007 Ves No 
Census (20 per 

cent) 

9 Employment and 1993 No 
Unemployment of Persons 
with Disabilities Survey 

The option is not applicable. 
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SOCIOECONOMIC OUTCOMES 
BY DISABILITY STATUS 

PcopICwithdisclbll,ticsfacemultidimensional 
rnargl"altzation in workplaces and arc 

PL'Ctcd to be disadvantaged in accessing 
Vi. ous social services. They Jrc also more 
Ik Iy to become victims of higher poverty 
'"'ld lOW'Cr earnings than persons with 00 

obility. In this rcgord. this report also 
P .Jrcs t""IQv.t persons with disabilities fare 

compared to persons with nodisability using 
<> 13NLFSand 2"16 fleES. 

5.1. Labour force participation rate 

The lilbour force participation rate is a 
measure of the proportion of a country's 
working'age population that is actively 
engaged in the labour market. either as a 
paid worker or in search of employment (I LO. 
2013b). It is a measure of the economy's 
active 'N()(kforce in a country. To know the 
proportion of persons with disabilities active 
in the Ethiopianeconomycstimatcs are made 
using 2013 NLFS. Figure 5-1 presents the 

key labour market indicators for both PWDs 
and persons without disabilities for tre 
working-age population aged 15 years ard 
above and disaggregated by sex. It appears 
that PW Ds are less likely to part icipate in the 
labour market than those with nodisabilities. 
In 2013, the labour force participation rate 
for PWDs was only 55.B9 per cent while this 
was as high as 84.91 per cent for persons with 
no disabilities. This means that only one out 
of two persons with disabilities was able to 
participate in the labour market compared to 
at least Boutof 10 persons wi th nodisability. 
I n terms of labour market representation 
females with disability were particularly 
disadvantaged group as their participation 
rate was only 46.6 per cent wihile the rate of 
participation for females with no disability 
was 79.2 per cent This reconfirms that the 
labour force partiCipation rate of the female 
workforce with no disabilitywas nearly twice 
that of the female workforce with disability. 

r re S 1 hcJrc ')( person th thou! dl~bll""'1(l Ethiopian labour forC':: by 5CX. 2013 
.~ 

.00 

" .. 
'II 

• I' ' . .:, 
MiM~Uo\katll·1V ~"""t.dltoWIItv ~wllt. nodll.lbll1lV 

. Notlntlwl,bofh:wce _ EtroIoyed l.InMlpoyftj 
f~wlthwllhdl~ 

Source: National Labour FOlee Sw vey 201 3, CSA-EtlJiop;a 
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5.2. Employment 

mploymcnt rates' arc defined as a 
measure of tl-<! extcnt to which tl-<! 

ail able economically active YJOrkforces 
YC contributing to tl-<! ccoromy. They arc 
omputcd as tI-e ratio of tl-<! cmployed 

ocopic to tI-e total working·agc population 
mostly aged between 15 years and above. In 

th"ll,a PVVDS's employment rate is lower 

9 ~ts.sodl~lhe\Nor1d Rf1)OrtonDisabi ltv, 
"lOI,· that tht'~t rate mJ'(not~ ... 
good lJIxu IT\afket indicator lor persom.wilh 
dl"klb It~cr>amajor;tyof~ .. elnac:tl'lo'C 
In ~WOfldor(e Since they do not for 
!<->bS 'WHO and WS. 1011.p. ?3n.~« lhk 
r I!3SOO they;.,e etk.o not c.ountf'd .1'> part of 

than tl-<! employment rates of people without 
disabilities. In 2013, of tl-<! 2,057,137 
persons With disabilities aged 15 years and 
above in tI-e Ethiopian workforce only half of 
tl-<!m (53.5 per cent) werc working at Icast 
for an hour within the seven days pnor to 
tl-<! SUI\'Cy. while tl-<! employment rate for 
those With no disability was BO.7 per cent 
Similar to tl-<! labour force participatlOll 
rate discussed above (see Figure 5· 2). 

ttW''tYCW"idorcc- Tht~iuIIMd~of lh& 
r~lon~ll\notddferent from 
thlshypotheis..lfl!tt ad.the~tr .. t~ 
k mort commontyl,J"',.ed,. ¥I indiQtOf dOle 
bt:Jc.u t'ROIrla"t ~usol ~WlthdlQbllite 
iWI 10 ...... WS. :xn II 
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.l ... :11"'15 d abt(' dffcrcncc In the 
CfTII)loymcnt at" bctwce the female and 

worldor t lu .(ly among those 
d tv (411.,.. cenlfor females and 

t for m es With disabil \les). This 
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p cyme 1t rJte than 
tv. C; m a" pattern was 

t btJlncd from the 
AZ 
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y nt. persons 
c :e lower 

J s.) rnaJorly 
oyment than 
d ~ Ity. In 

w eported 
~r I" the 
rvcy, more 

nyed (59.47 
fafT Iy work 

(31.03 pcr cent). Almost half of the fCfT'a 
with disabilitres (49.05 pcr centl we 
particularly working for their fam'lies, wh 
about 44.51 per cent generated me,," 
income through self-employment SUCh] 
street trading. This means that 9 out t"\f • 

PWDs in employment arc engaged -('1 t .... 
informal labour market without any or 
and legal protections. Only 2.37 pcr cen' 
them work as government employees. W • 

no difference between male (2.45 per c ~ 

and female (2.25 per cent) workers w:" 
disabilities. while another 3.32 per cent WQr 

in private organizations with noticcab 
difference between male (4.23 pcr cc 
and female (1.92 per cent) workers. 0 y 

few of them (0.64 pcr cent) were able to be 
employers. with 1 per cent for males W' 

disabilities and 0.03 per cent for fema 
with disabilities (sec Table 5-1). 

Table 5-1: Types of employment of persons with/without d jsability in Ethiopia 

Persons with disabilities Persons with no disability 
(percentage) (percentage) 

Type of employment Female Male Total Female Male Total 
Government employees 2.6 4.11 3.51 4.0 6.42 5.3 
Employee-private 
organization 1.92 4.23 3.32 3.33 5.99 4.76 
Employee-NGO 0.17 0.17 0.17 0.22 0.33 0.28 
Employee ldomestlc work) 1.19 0.78 0.94 1.33 0.6 0.94 
Other employees 0.21 0.47 0.37 0 .12 0.45 0.29 
Member of co-operatlve 0.19 0.21 0.2 0.17 0.32 0.25 
Self employed 44.51 69.24 59.47 31.31 00.72 47.1 
Family work 49.05 19.26 31.03 58 .92 23.95 40.14 
Employer 0.03 1.04 0.64 0. 16 0.78 0.49 
Apprentice 0.0 0.01 0.01 0.03 0.04 0.03 
Others 0.12 0.49 0.34 0.43 0.38 0.4 
Total number of employees 434.551 665,822 1.100,373 15,928,635 18,470,475 34,399,110 

Source: National labour Force Survey 2013. CSA.Ethiopia 
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Table 5·2: Term ! 

Termsof emplovment 
Pomarent em~OYce 

T!nll""ryem~oyce 

Cootract employee 

CI!1Jal .. rtcer 

Othm 

Total "mberof 
!nlployees 

~e: NationallJtxNr 



• -:jIIQ 

PInons .illo /10 .salijl., 
(perttntage) 

MIle Tot> 

6'2 5.1 

199 Hi 

OlJ 028 

06 O~ 

0.5 019 

032 0.25 

I 1IJ.72 47.1 

2195 .a14 

078 049 

004 
OD:) 

04 
a:i8 110 
18 .• 711.. 75 34,399. 

As d scussed aIx>.e. in terms 01 cmpi<>,'mcn~ 
orIy less than 10. per cent 01 the employed 

sons ",til disabilities were "'lIagcd In 
'!'W:! 'erma labour market in contractual 
olgfccmcnts WIth their employers. AITlor1j 
~t'CJSC who had formal agrccmcnts with 
crT"D ayers. about one-thlrd (37.7 per cent) 
HOt <Cd as permanent worI<crs whIle anothcr 
ore-thlrd (37.0.9 per cent) was engaged in 
tC!"'lporary activities with slight difference 
bctwt'Cll female and male workers. 
Add tonally. about 12.69 per cent of workers 
With disabilitlCS were contractual 'NOfkcrs 
Jrd a most similar proportion of \YOrkers 

w til dosat> t.cs was causal v.or.en (1Q.54 
per cent). Altl"o.J&j'1 !me IS no nolCColI:JIe 
dIffer""", bv "'" ,n tre employment r 
tine IS consder.IbIe d ffCfl!f"Ce In the 
cmP'oymen ... ~t be ~ 
w,tIldsabiltoesandthoscw> nodiS:lbi ty. 
Fo< ",",",plc. more ~ (53.38 per 
cent) 01 the persons w no disabil ty are 
permancntemplo>;eescomparcd to 37.7 pc< 
cent 01 persons w,tIldoSabi I oes. On theothct 
hand. causa ernpIovmcnt IS only 5.84 per 
cent fo<trosew,thnod sat>1,tycomparcd to 
10..54 per cent fo< persons w,th dlsabi It0C5 
(sec Table 5· 2). 

T Tb!(' 5 -2; Terms of employment of persons with/Without dl5.ab,/Jty In EthIOpia 

Persons with disabilities Persons whh no dis.lbllity 
(percentage) (percentage) 

Terms of employment Male Female Total Male Female Total 

Permanent employee 38.01 36.96 37.71 53.88 52.49 53.38 

Temporary employee 37.66 35.72 37.09 26.88 33.18 29.15 

Contract employee 13.82 9.91 12.69 12.65 8.4 1 11.13 

Casual worker 10.19 11.38 10.54 6.01 553 5.84 

Others 0.32 6.03 1.98 0.58 0.38 0.51 

Total number of 
employ<es 64.992 26.500 91.492 2.549.220 1.430,504 3.979.724 

lIce; National Labour Force Survey 2013. CSAEthiopia 

Persons with disabilities face hurdles in 
re E thoopian labour market because of a 

number of barriers and misconceptions 
about the" potentials (lirussew Teferra 
and others. 1995). To complement tre 
quantitatIVe estimation. a qualitative survey 
was administered using Googlc Forms. The 
forms were dIStributed to key informants to 
collect basic Information on the challc~es 

faced by persons with disabilities in the 
labour market particularly female WO<kcrs 
with disabilities. The key informants were 
informed senior managers working In 
various positIOnS in goJCfrvncntal and non· 
gO\lCfrvT1Cntal offices. WIth a majo<ity of them 
havl~ master's degree and who idcntoficd 
themselves as havi~ some sort of dIsability. 
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A<cord rg to 'he key "formants. the main 
c"~~"'l:!!S 'aced by persons w,th disaba,tics 

he labour "l.lrkCllrcllXfc miscorceptlons 
Jbo.,td sabi ty.rnappropr'Jteinfrastructure. 

ted orccmcnt of 1JW'i to protect the 
of PVVDs by employers and the public 

r I. These challenges are explained 

• Misconceptions about disability: 
:) ~'gJtjve attitude 

>Ii \AI t disabilities. The 
bel CV( that many people 

d satJllltjesas~jng 
t. css educated and 

PWDs arc to be 
~t the workplace. 

WI Y pc .. CIVC and fear 
I'VVDs as be ng 199 s vc and disability 

th t'" t communicable or 
c tag"'" I 'JdcJ.t.on to the negative 
tt tude rI' CO"" al PUbliC towards 

P'vVDs.cmplovcr "Iso tend to first notice 
the disability. 'ather than the abaities 
..,f PVVCY. and a, such they are orten 
eJccted durrng the recruitment process. 

Nearly 83 pc!' cent of the respondents 
bel,eved that employers arc unwilling 
to ~ re people With disabaitics whae 
the rCf'TlJining 16.7 per cent assumed 
thal C'mploycrs ilrc willing to hire 
Vv'OI"'kcrs With disabilities. None of the 
resPOndents felt that employers are fully 
w,IIlng to hire PVVDs. In fact. not only are 
employers unwilling to hire PWDs. but 
people arc generally less willing to work 
ai0r8side PVVDs. About 33.3 per cent of 
the respondents beloeved that people are 
reluctant to work w,th PVVDs altogether 
while 66.7 per cent felt that CO-workers 
iJrC' willin to work With P'vV0s. 

• Inappropriat e infras tructure: EXJstl'lJ 
vvorkingcanditionsandinfrastructureare 
not sUitable for pc!'sons with disabil,t.", 
Inaccessible buadings, exclUSionary 
public transport. am communication 
barriers arc some of the most important 
challenging factors. Even when PWDs 
are qualified for a job position. employers 
arc unwilling to recruit them due to the" 
disabilities, instead advise them to fook 
for another organization foremploymenl 
One of the respondents observed that: 

Pel sons with disability dan't have 
eosy access to basic infrastructUle 
and sel vices such as education. health 
ond loods that hinder full utilizat ion 
and makes PWO less privileged 1t1 

the labour market and employment. 
Society's attitude needs to change 
towards PWDs and create conducive 
envilOnrnent for PWOs to equally 
pal ticipate and benefit flOrn the 
development of their count,y. 

• limited enforcements of laws on 
PWDS by employers and the general 
public. Al though Ethiopia has ratified 
the Convention on the Rights of Persons 
with Disabilities there is still limited 
enforcement of laws to protect the rights 
of PWDs by employers and the public ,n 
general. 
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."pIovers tend to believe that any support 
g_ to PWDs at workplace is a privilege 
bcStCM<!d upon them. Moreover. many 
"",players do rot perceive persons wIth 

!")JOt ItlCS to have equal employment 
OIlPO'tUnll.es. PWDs are also more likely 
• got abused by their employer ard face 

' ...... Ultle5 ingetting promotions. Manyof the 
I(cy ,formants also confirmed that persons 
.'i thr!dlsabilities are forced to work longer 
'"OJrs In order to show to their employers 
t :Jt they arencapable of doing INOrk on par 
.... persons without disabilities. 

..., chalienges faced by women with 
JO itics in the labour market were 

..I ' "'ularly pervasive. Women with 
j b ties suffer a double jeopardy of 

"dc' ard disabilitydue to deep· rooted ard 
Y .... mic gcrdcr-bascd discrimination and 
• "Otyping. Often 'NOmen with disabilities 

vulnerable to abuse ard exploitation 
the abour market more than men with 
bl tICS. To quotcfrom one of the key 

formants: 

• IllY people thillk WO/llPIl With 

I IlJrlities do not have sexual pm IIlCI S 
• ," liel flee of HIVandothpl dise',.,,' 

lIbuse them Ispxuallyl. ThIS 
P JllS 1Il unplonned olld unwanted 

'Il11ley Gild ill mOllY CO<P<. they get 
~ JOlly tlollsmittoble di ,eo<;pc 

t(W'"ms of policy awareness, many of 
tee respordents (83.3 per cent) had 

'T1 ted information about existing labour 
ma'kct policies that deal With the rights 
o employment of PWDs in the Ethiopian 

..,,,,kforcc. Only few (16.7 per cent) of 
t"'c rcspordents had informatIOn about 
m~loymcnt policies that support PWOs. 

For those who had InformatIOn on d\sab tv 
employmcnt polICIes. tncy e ",ked I 
they ""'" benehted from such poI>clCS. 
The,r response shc>M!d tha t c 
limi ted Implcmcnta IOn of these poIrocs 
In workplaces. Some d. the cmploymcr1l 
polIcies mentIoned by tre res~ are 
the foliowIIll: 

• Sign la'lluage Interprcter support 'or 
deaf employees 

• ILO resolution on disabilrtv at workplace 

• Proclamatrons of employment for perSOl' 
withdisabilitics 

• Convention on the RIghts ~sons 
with Disabil,tICS 

• AwardIng three extra pelIn for PWDs 
dun'll employmcnt process 

Two centres WIth the best plttre 0 
(rcati'll cmploymC'1t oppertu",trcs for 
persons With disabilities 'NCre VISIted to 
gather expericnces on the C"lplOy!ne: and 
empowerment of PWDs . 

Thesc two centres Jre Signum Vitae and 
Misrach Center . 

I. Sigrum Vitae was establrshcd 10 
1989 as an NGO for PWDs by SWISS 
ard German ...oluntecrs. I t has roN 

transformed Into a coopcr:ltlvc mcmbc 
owned organlzat"", of 36 persons 
With dlsabllrt"" (20 women and 16 
men) affected by dlffercnt typeS of 
d,sabil,ty. such as 1lI¥rc:J11y d,sabi It"" 
ard congCflltal or acQU~cd d,sabi ,tres 
from dIseases Irke polIO. due to bums, 
ard resu tlng In dcafness and bilrdncss. 
The Coopcr:l IVC members h:wc aeated 
cmployment for 90 PWDs.:rn0r'6 whom 
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60 IX"ccnt have some form of disabilities 
or dlf~cullics. They are working in 
d Herent ~elds such as woodwork. 
IT'ak ng frames for eyeglasses. lens 
Bl'lndll1& op~cal work and handicrafts. 
" Signum VItae. everyone is aSSigned 

'NCY'k that 1$ suitable to their abilities 
T"d the centre IS J good example of an 
gJnJIJttOn that crcates employment 

forPWDs. 

II. M"r.xh Center: A school of 
apprentIceship Jrd rehabilitation for 
the blind. deaf mute and other PWDs 
'''-ce the 198()s. Mlsrach Center 
b.JslCalJy Jlms to trJln and rehabilitate 
persons With d'sab Iitics to make them 
prcx1UCtl~ aoo ~esponsibJe citizens of 
the I'IJtlon. The work done by the centre 
Include prO/id,ng Iow'cost eyeglasses 
to ndividuaJs and to hospitals for 
pCrsons with Sight problems. imprOVing 
Income generating opportunities for 
PWDs. and promoting and adopting 
appropriate technologies for PWDs. 
The data obtained during visits to the 
centre shows that Misrach Center 
has trained more than 3000 blind and 
Visually impaired persons to read and 
write Amharic and English in Braille 
O/er the last 10 years. This programme 
takes two to three years. Once the blind 
and visually impaired persons have 
successfully completed the training in 
Braille. they arc given the Opportunity 
to eIther go for education to a regular 
school system in the country or jOin one 
of the follOWing training programmes of 
thcccntrc: 

1. WOOd and brush section 

2. Optical section with frame making aCd 
edging of spectacles 

3. Sewing section (weaving spinning aCd 
knitting) 

4. Card section 

5. School for blind adults (the sor;a' 
program for students) 

6. Training programmes in collaboration 
with other institutions 

Evidence provided by the centre during 
~eld visits shows that more than 60 per cent 
persons with 

disabilities trained by the centre are rr::m 
employed and Supporting themselves aCd 
their families. 

5.3. Literacy rate by disability 
status 

People with disabilities have lower literacy 
rates than people without disabilities (Nidhl 
Singal and others. 2015; UNESCO Institute 
of Statistics. 2018; United Nations. 2018). 
Figure 5·3 shows the percentage of the 
labour force who can read and write by 
disability in Ethiopia for the age group 15 
years and above from the 2013 National 
labour Force Survey. I t appears that only 
one out of four persons with disabilities 
(25 per cent) is able to read and write while 
this is nearly 50 per cent (one out of two) 
for persons with no disability. The literacy 
level is even lower for females with disability 
compared to their male counterparts (15.21 
per cent for females with disability and 34.85 
percent for males with disability). Males with 
no disability have 61.76 per cent literacy 
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em it by disability 

IC this s 3758 pcr cent fcc fema~ 
w 'loot r'(, dlSJblli ty. An implication of such low 

;ry rate for persons Witt'! disabilities 
. tre( arc more dIsadvantaged " tee 

boor market arc... most 10 end uP 
" low sk led JObs that do net al. 10 
CSC3PC~ty . 

,.. :Jd 0 " I 

• pel'SOtlSWith diYbil,ty 

.... 
'7508 

61 /6 

o 10 20 30 40 60 10 

f 

r 
L.~ 1 pc c persons WI 

s cf h geest E'ade 0"'10 et,CC!. 
w th a disability ~p lower grade 

"Tlcnt than persons with nc. dlsabl Ity. 
ample. 68.61 pcr cellt of pcr<o<> WItt 
ty do net attend any'ccrro roueat or ~ C D iD IChoCIIC d p oma Itw cvu..J 

8.82 per cent for ma C"S w t l 

t J a"'d 79.1 percent for fcmalcswltl" 
OI'lpared to 8. ~ c t ri pc-

'lCd,s ~I,ty. 

wh Ie this nly 46.56 i c 

Table 5-3: Educational/evels of persons with/without disability (15 years and above) 

Persons with disabilities Persons with no disability 
(percentage) 

level of education Male Female Total Male 

Never attended 58.82 79.1 68.61 34.91 

Informal education 10..57 5.94 8.34 659 

Primary level 23.84 11.64 17.95 41.09 

Secondary education 3.32 1.22 231 5.61 

Diploma 3.0.1 1.98 251 9.76 

Oqreelevel 0..36 0..11 0..24 1.69 

Above degree 0..0.7 0..0.1 0..04 0..36 

Source: NJtloroll.Jbour Forcf" SuI"Vl~ 7!- 13, CSA EU'\lopIa 
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(percentage) 

Female Total 

57.81 4656 

3.32 93 

27.0.5 33.95 

3.75 4.66 

7.39 8.55 

0..6 1.13 

0.06 0..21 
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5.4. Earnings from paid 
employment by disability status 

n tho ,('(tion on the type of 
cmploymcn~ only about 10 per cent o f 
persons With disabilities who arc employed 

d expliCit (or written) or implici t 
Tip 1ymcnt contr:ac:ts or an oral agreement 

t ConsiSts of a ba~ic remunerat ion. The 
Jlnlng 90 pcr cent of PWDs work in 
I1formal sector. m.,inly engaged in self-

p oymcnt or unpaid works. If we examine 
persons With disabilities who are 

thly remuncr Jtcd With wages or salaries. 
ppcars that fX'" SC'1S with a disabili ty earn 

'Corne than the counterparts w ithout 
d abil,ty. Table 5 4 reports the monthly 

averagecal'nings by educational qualificat lOl"l 
w ith price of 2013. I t shows teere are 
noticeable wage gaps as measurec by sex. 
disabil ity and ecucational status. Persons 
with disability generally earn only 938 ETS 
while those w ith nodisabilityearn 1513ETli 
per month Female workers with disability 
are particularly found to be paid the lowest 
average monthly income (768 ETa per 
month) among the other groups. Education 
wise. those wi th higher level of ecucat ion. 
both persons with or without disability. earn 
higher average monthly income than trose 
w ith lower level of ecucation or than those 
who never attended any schooling (see Table 
5·4 ). 

Table 5·4: Average monthly earning by disability status and educational qualif1cation, 2013 

Persons with disabilities Persons with no disability 
(percentage) (percentage) 

(in ETB) (in ETB) 
Highest education Male Female Total Male Female Total 
Never attended 458 246 363 664 399 507 
Informal education 695 336 609 602 427 574 
Primary level 770 446 705 1082 480 827 
Secondary education 1296 1384 1325 1555 1072 1387 
Diploma level 1335 1076 1232 1642 1304 1496 
Degree level 2634 2454 2589 3167 2702 3048 Above degree 3585 2300 3250 4563 4630 4573 Monthly Average 1020 768 938 1777 1117 1513 

Source: National Labour Force Survey 2013. CSA-Ethiopia 
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5.5. Poverty rate by disability 
slalus 

.... "Y' dlffcrcrce in income earnings bcVNecn 
pet sons With disability and wIthout disabihty 

"",sed above shows that rouscholds 
... 'r1 a person with disability are at a 
'gn flcJntly higher risk of poverty. To check 
:'" ~ a"gument an assessment was made of 
:x IECS that has been monitoring change 

~t anal poverty levels in the country 
~ 1996. According to the latest HECS 

()('ducted in 20 16 the national poverty rate 

Poverty lor persons With no diubili ty 

Povertyfor ~ Wllh diubili ty 

was 23.5 per cent The na ionaIlXM!flY r~ 
when =m ned by d $abilllY 'Wllus ~ 
hat houscI-oIds wth :nt persons w>th 

d,sabjlit,es expencnccd higher IXM!fIY rn 
comPJred to hou5ehoIds ... ,thout any MDs. 
That IS, the IXM!fIY ra e fOl' households 
w,th persons w,th doS:lbi ,toes w~ 29.41 
cent compared to 22.8 per cent fOl' those 
households w'thout MDs. .how ng a • X· 

peont difference (sec Table 5 4 and Tabl<! 
5-5), The ,mphcat,on cA this IS that lower 
labour market participat,OI" due to dosabil,IY 
status could be one of the ,mport<lnt re350r'6 
for higher poverty levcls am0t'6 MDs. 

Sour(e: Household Consumption Expenditure Survey, 2015116 
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,"'. ~~!)':"(l lors. sUCh J' POv<'rty 
11 0 c;hov-IlJS 

I rc the poverty 
__ <J'Y'" Wlth d b ty IS 6.49 per 

cd t RJ9 per 'c t for persons 
( T ble c;.~. Pw:; mean 
,xx: hal chc.ld;. pever!)' 

f chc d w,th PWDs 
v W 'h< pever!), 

gap further shows that households w,th 
PWDs arc far below the nat,ona l poverty 
lir"IC and rccuirc more rcsOJrccs to IllCJ..oC 
out of paver!)' than households Wlth no 
PWDs. 

I S. Poverty ra les by diSllbility in Ethiopio. 2016 

Poverty rates (percentage) 

bility status Absolute poverty Poverty gap Poverty severity 

it r ersonswith , 22.80 6.49 2.67 

w1th any persons with 
29.41 8.39 3.44 

'\I.ilional average 23.48 6.69 2.75 

I:oource: mptl xpcnditurC' c:',urvcy. 2015/16 
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CONCLUSIONS AND 
RECOMMENDATIONS 

6.1. Conclusions 

~rt assesses the representation cf 

...Y6 With disabilities in the Ethiopian 
i,J1 surveys and censuscs, containire 

, "<l age disaggregatcd data. conducted 
tv:! Central Statistics Agcrq (CSAI eNcr 

t 20 years. In doing the ass~smcnt 
C(urring and one-time SUrvcy'i were 
, zed for availability of arry disability 

'T.;. It appears that of the 17 
ted arK1 nonrepcatcd natioral survC'f;. 

dueted by CSA: merely 30 pcr cent of 
had u"ldicators for disability whcrC';)s 

emalning 70 per cent of surveys d d 
)VC any speciflc qucstions for die abll tv 
tv:!rcc no Indicators for PWDs. Tre 

c of disability indicators in many 'If 
alienai surveys Implies that nat 0f'I 

tystatlstics in Ethiopia arc scarce ard 
.J ~r Quality that vary greatly from 

(e~us/survcy to another. According to 
2013 NLFS. out of the total BO.4 million 

ation In Ethiopia there were 2.428.877 
sons with disabilities. representing an 

l disability prevalence rate of 3.02 pcr 
t With negligible difference bet.wcC1'l Mer" 

11 per ccntl and women (287 pcr centl. n 
~f workforce. the Ethiopian workforce 

cstlmated to be 44.69 million I~ 2013-
th s. about 2.057.137 people h3d some 
I'Tl (} d"sability, accounting for 4.6 pc CCr"\t 

working-age population With 4.83 per 
, for the male workforce and 4.38 per 
t for tre female workforce. 

t'>(> bbcur force disability statistICS IS more 
the CNCrall disability prcvalcn:C rate 

Ju".c people below thc age of 15 years 

have lONer dlSabo' tv prey. = 
compared to people n .In.· .. ,., 
popu at on. Oller a of ' 
J rise n the ovcra 
'lte A.:c parablc 
corductcd r 2005 .t-owc 
d,sabllity prcvalel"Ce a' of 
w,th 2.14 per ccnt and t82pc 
Jnd fcmalC workforccs. rC;pccLIIC 

AI "OugP thc d sab tv prey 
ane fem I workfor 
d fler t at tnc 1\ICI'agc v 

nd 2013. t.t IS • rv 
Of 4S yo: wher' thc .,..,,,'" VJN"" 
ClIpcflenccs ghcr d '" 
than the' rna coun·ttcr,O!1·ts. 
J sob I ty prcva ..oe r 
fem Ie worI<forc Wit/' 
ncrcase s COl"'" de 1lb y h & f 
workforce With thod sab ty pr.,,,"~['1'1<t' ,·ow 
d bling from 4.72 per c t!or those 
between 45 and 49 year to 8. 2 per 
forthoscascdbetwCCn55 ndS9yc .th 
further ncrc=1 '.0 22 pcr cent!c hose 
aged 65 ¥cOtS and abCNC 

Tho Nt anal d sab ty Stolt cs ttima~ 
fr", ctnCr sour 0$. SUC'l as 20C 7 
PopuIJt or and "'ous ng c.ensus. 2016 
Ho..;ct'oid ConsuroptJon Expcndi 
Sur""Y. and "CCords ~ trc M S of 
F duClItton E t/''()!lIa. ....ere found to 

S '" r to t hcSC Lf 5 tJm:I ()riy 
0' na.ona su""'V$ such as GAGE. which 
collects d sat> ty data on the bas cI 
Washireton Group'. de rotton cI d tv. 
shC>NCd about 6.36 per cent dtsat> ty 
preva cnccamcngadolc>Ccnt& r sardlx>r" n 
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1017 Add to()(lJlly. the disability prevaleree 
tC"; estimated uSing data from various 
t ~I surveys arc assumed to be much 

"""'" compared to the disability prevalence 
iCwed fO( selected high·ireome and 

f"ICO'TlC countries With available data, 
'y 'l! that the national disability statistics 
• OIl J IS undcrrcpcxted. One of the 
""" fO( thIS undcrrcpcxtlng of disability 

t 50 le5 In EthIOpia 15 the absence of national 
tem that Cf"'I:Jblcs regular collection of 

d ta ana St.1tIStiCS "" PWDs. Until recently. 
Qu t,O!Y1:Jlrcs used U"I national surveys, such 

the Population and Housing Censuses. 
.!:lour Forw Survey' and Household 

c.onsumpt 0"1 E)(~ )(jiturc Surveys. 
'NCrc not dc.-slgncd to .adequately capture 

formation on d,sJbi Ity as the primary 
pose of these surveys were to gather 

data on other Issues. Importantly, persons 
With disabilities arc also not adequately 
rcpr=ntcd at leadership and policy levels 
II'" C SA ard other similar organization. which 
further limits their visibility and prevents 
ISSues concerning PWDs from coming to the 
forefront For example, there is no disability 
statistics uOit at CSA that can closely follow 
the development of national surveys to 
CflSUre that information about disability is 
proPerly captured during interviews. 

Another challenge in collecting disability 
data IS that households With PWDs do not 
like to answer questions on disability due 
to society bias against disability. and heree 
arc more likely to hide inf()(mation about a 
member With disabilities from enumerators. 
Negative societal perceptions that associate 

the cause of disability with parenrs 'hidden 
sins or curse make many households with 
a PW Ds from reporting on disability. This 
creates problems in data collection durirs 
household surveys and held interviews. 

I n terms of socio~economic status of P'vVDs. 
assessment was made on labour force 
participation rate, employment, literacy rate 
or highest·grade achievement earnires 
from paid employment and poverty rate. 
It appears that PWDs are less likely to 
participate in the labour market than those 
with no disability. In 2013, the labour force 
participation rate for PWDs was only 55.89 
per cent while for those with nodisabilitywas 
as high as 84.91 per cent. This means that 
only one 00: of two persons with disabilities 
is able to participate in tre labour market 
compared to at least 8 out of ten persons 
for those with no disability. Females with 
disabilities are particularly disadvantaged 
as their participation rate was only 46.6 per 
cent while itwas 79.2 per cent and 90.8 per 
cent for female and male VoIOrkforces with no 
disability. respectively. Similar to tre labour 
force participation rate. PWDs experience 
Significant disadvantage in terms of their 
employment rate as well. In 2013, only half 
of PWDs (53.5 per cent) were working at 
least for one hour within the seven days prior 
to tre survey while tre employment rate for 
those with no dISability was 80.7 per cent 
There is also substantial differeree between 
females with disabilities (43.7 per cent) and 
males with disabilities (63 per cent) in the 
workforce on employment due to gender 
based violence, abuse and marginalization. 
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empla,1nent hgures. however, mask 
np(YtJf1t reali tlCS that tre PWDs face In 
"" 3bour market More than 90 per cent 01 
troSC w thd,sabol,t,es wro reported worlore 
'rY at least ale hour 

're week prior to the labour force survey 

'."'" actually engaged In self-employment 
59.47 per cent) and in family work (31.03 

per cent) With meagre earnings. This implies 
that 9 out of 10 PWDs with employment are 
CIl:Jged in the informal labour market with 

SOCIal and legal protections. The low labour 
~'Y(C participation rate and employment 
, PWDs may be due to vaned factors such 

popular miscorceptions about persons 
J.:h disabilitjes including such notions 
• t disability is ontagious: inappropriate 
-frastructure and lack of facilities for PWDs: 
lrC inadequate enforcement of existing 
CRPD .egislations and other proclamations 

rc attOn to disability. 

'WDs are also found to be a disadvantaged 
group in terms of literacy rates. highest 
g adeachievement andoverall poverty status. 

ly one in four persons with disabilities 
(25 pcr cent) is able to read and write while 
t., 5 is about SO per cent for persons with no 
d oobihty. The literacy level is even lower for 
, "aleswithdisabilities (15.12percent) than 
're r male counterparts (34. 85 per cent). 
A,I'I Implication of such ION literacy rate for 
..wos is that they are likely to end up in low· 
, cd jobs in tre labour market that do not 

a '>Ii trem to escape poverty. This situation 
"nc PWDs IS evidenced by tre fact that the 

poverty rate for households with any PWDs 
W;'" 29.41 per cent compared to 228 per 

t for those households With no persons 
w th dsabllity, shovving nearly a seven-point 
tj «c"'crr.e. 

6.2. Recommendations 

Th"ough II'<' dc<"", c 
appropriate programmes. poflCO ;rd 
IWIS. persons With dlsabi ItlCS can eQUal 
partiCipate and benefit from dc.'vclopment 
cncIcavours. However. for t ! to "'" Ized 
PWDs rc:cd to be fa rly rcpr<'SCntoo 
In nat<>nal su~ and ways to collect 
appropriate Information about. the r 
Conditions should be well Incorporated ,nto 
the national system of statlStoCS. In adcr 
to do thIS. the followlre necessary actIOnS 
should be put in place. 

• Ethiopia has already ratl~cd the CRPO 
(2006) In 2010. Including tnc articles on 
data collection (Article 31) and repor "€ 
(ArtICle 36) of national dlsab ty 
statistics. likMl5e. trc SOGs central 
theme 'leave no ore behind' ca s for the 
Inclusion of persons With d sabi _tICS nail 
aspects of Iofe on equal terms W th thOSe 
Without disability. It also rccommcnds for 
indicators, like labour force partClpdtta\ 
employment and earnl,,€s. to be 
disaggrcgated by disability to understand 
the differential composition of men and 
women with disabilities. In thiS manner, 
statistical agencies including CSA need 
to have a disability statistics unit that 
oversccs these actiVltlcs. 

• There IS also a rc:cd to Include persons 
With disabilities as part of na Ional 
reprcscntativesurvcytcams ard Impt'O'v'C 
the attitude of the people workl,,€ n 
national representative surveys. As 
usire appropriate tcrrT'linolOglcs Ie 
interviewing persons With disabi tICS 
is partiCularly imjX)rtant. cnJmcrators 
must be adequately trained to COl>l nce 
households to prov<ic data on dISability. 

Representation of Persons with Disabilities in Ethiopian labour Force: 
'Wof ational Surveys on OisaD itySbtlst,C 45 



• t r t.y CSA has been using a 
"'" dc~n t or of disability In the 

survey.· <') thcrcanydisability?". 
st e type of disability·. Disability 
very I'\3ture IS qUite complex to 

and I"()' (> with these two 
The data collection 

for need to have speci~c 
th t t kc I ltO consideration 

)U oJ of PWDs. (SA 
y tvl ed to adopt the 

t p rt Set questions 
I "y t tc the Identification 

w t t'3l r:: t population. In 

v.)1 dJtion workshop 
'cam learned that 

A " cd trc questions 
bI' rg used for 

t nduc <J the new 
'01 of a module) 

t'"c for the next 
rth) nat Jt c dnd Hoosing 
u. hi ted ~Isabillty module 

the. cfoC( w mod and expected 
prov de ~p ~r ato data on the 

iAcscntatlon of PWDs In the national 
latl tlCS'lystCI"f'l 

• There IS limited communication among 
nJtJonal and international actors working 
or dl~bl~lty due to several barriers. One 
oorncr h:ls been the restrictive laws of 
the 2009 proclamation that signi~cantly 
limited the CIVil society sector, especially 
thOse organlzatlOflS working on human 
rights ISsues and Issues related to the 
rule of law concerni~ gonder equality 
Jnd the rights of PVVDs. The replacement 
cJ thiS IJW with a f'lC'IN progressive law in 
2019 IS a welcome move. but there is 

still a need to reconsider row these law-; 
are aFecting organizations worki~ ()"I 

disability and those invol'le<! in advocacy 
to change negative attitudes ta.varQ\ 
PWDs. Undeniably. there is insufficlOfl! 
coordioation between (SA and MOLSA. 
which is responsible for the lega 
implementation of disability policies n 

Ethiopia. So. MOLSA and organizations 
working on persons with disabilitlCS 
ncc<J to be well coordinated to ensure 
adequate enforcement of existil'"€ 
(RPD legislations and related labo.Jr 
proclamations on PWDs. 

• Disability statist ics reported in ths 
report are lagging behind and there are 
no recent surveys on disability in the 
country. If there are any at all they do 
not include disability indicators. Hence. 
there is an urgent need to measure the 
representationofpersonswithdisabilities 
on a regular basis. (SA conducted a 
self-stand survey on the labour market 
participation of PW Ds in 1993. entitled 
Employment and Unemployment of 
Persons with Disabilities Survey. There 
are barely any other studies conducted 
by (SA on the situat ion of PWDs after 
this. To generate updated data am 
know the current labour market status 
and livelihcx:x:l options for persons with 
disabilities. conducting a self·stam 
survey on persons with disabilities '¥\IOJ1d 
be equally vital as an effort to ensure that 
·no one is left behind·. 

6 Representation of Persons with Disabilities in Ethiopian labour Force: 
A Review of N;;Itional Surveys on Disability Statistics 
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• Ore of the key challe'1!cs in collect,'1! 
" tional data on disability is that of 
tradItIonal taboo against dISability in the 
society. Popular perceptions assoc iate 
tre cause of disability with a 'curse' on 
the parent Hence. there is a pressing 
need for better advocacy efforts, 
Ircludi'1! mobil ization of the publ ic, to 
change social bias against disability and 
In the process also enable the collection 
of more accurate data on PWDs during 
censuses and surveys. 

• To boost the employability of PWDs, 
developing maroal or national guideline 
for employers and for persons with 
dIsabilities would be advisable. 
Establishi'1! cooperative centres owned 
by persons with disabilities, along the 
lnesof Signum Vitae and Misrach Center 
located in the city of Addis Ababa. would 
be vital for PWDs to create employment 
for themselves and others. 

• It IS ImperatIVe to at 'XHI t 
dlsabilo ty Irclusoon In Iabo.Jr fora! 
partICIpatIOn IS an ev<:J :'\l IS"'C. ;rd 

there is stili a ro!d for ns~ 
dIsability II"Clusoon n cmpIO;mCnt 
programmes. 
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APPENDIX: NATIONAL LABOUR FORCE SURVEY DATA 

Table A 1: labour market mdicatars for perSOns with/without disability (15 years and above.' by sex 

Key indicators 
Persons with disabilities 

Persons with no disability 2005 2013 
2005 Fem~le M~le Total Female Male Total Female Male Tab' FelNle 

Number of 544,361 630,012 1,174,373 1,150.458 1.278,419 2,428.8n 29.290.345 28,751690 58.042.035 38.954.258 
persons in 
population 

Number of 456.786 .505,462 962,250 993,194 1,063,943 2,057.137 15.601.519 14.289,729 29,891.248 21.693,665 

personsio 
workforce 

Participation rate 47.81 66.71 57.74 46.6 64.53 55.89 80.29 92.29 86.02 79.2 
(percentage) 

Number of 203.164 327.898 531,062 434,029 665.822 1,099.851 11,688.811 12.954,528 24,643.339 15,926,058 

employed 
persons 

Employment- 44.48 64.87 55.19 43.7 63.0 53.5 74.92 90.66 82.44 72.1 

population ratio 
(percentage) 

Number of 15,231 9,JOB 24,539 29,099 20,753 49,852 836,951 233,112 1.070,063 1.252,213 

unemployed 
persons 

Unemployment 6.97 2.76 1.79 6.28 3.02 4.34 6.68 Ln 4.16 7.29 

ra te (percentage) 

Number of 238,393 168.256 406,649 529,301 377.368 907,434 3,075,757 1.102,089 4,177.846 4.515,394 

persons outside 
labour force 

Source: NDtionallDbour Force Survey 2005 Dnd 2013. CSA-Ethiopio 

TobIe A.2: Disabt1ity prevalence in Ethiopian workforc e (15 years and above) by sex and aaC' 3'OI.lP 

Disability preva le nce In Ethio pia n workforce (pe rce nta ge) 
Age group 

All workforce 
-., 

2005 

Male workfo rce 

2()4 

Female workforce 

2.0 

All Workforce 

217 

201.3 

M a le w o rkfo rce 

2.51 

-.-

2013 
Male Total 
39.053.476 78,007,734 

20.947,910 42,641.575 

90.8 84-91 

18.469,282 34,395,340 

86.9 SO.7 

557,630 1.809,843 

2.93 5.0 

1.920.998 6.436.392 

Fem a\e worldo r ce 

'1..82 

, 0 ' 
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Ale ,roup 
Disability prevalence in Ethiopian workforce (percentage) 

2005 2013 

All workforce Maleworkforce Female workforc::e All Workforce Male workforce Female worktorc::e 

15-19 C77 ~04 ~o ~ 17 ~51 C82 

20-24 C71 ~29 L24 219 ~48 C03 

25-29 ~02 ~44 C68 ~53 ~15 ~Ol 

33-34 C96 ,,7 ~O ~12 ~52 273 

35-39 U3 ~47 C99 3.21 ~19 3.23 

40-44 255 "2 ~2 4.2 4.24 416 

45-49 ~47 4.08 ~9 5.03 5.36 4n 

50-54 4" 5.36 04.045 6.6 5.71 7 48 

55-59 5 18 4 07 6.31 7.99 7.38 8.62 

-- . 

60-64 ... 81 5.24 B.5 10.9 9.86 ~05 

65+ ~35 lC43 13.49 20.46 19.21 22.01 

----
Average ~12 ~42 284 46 483 4.38 

50wco, N,b>Nilabo.Jr Fon:e Survcv 2005 and 2013. CSA·Eth;opia 



TobIe A 3: Labour fo rce par t icipot ion rote for persons wirh/without disobility in Ethiopia, 201 3 

AI; , SfOUP 

15-1. 

20-2. 

2S-29 

33-34 

35-39 

4G-AA 

45-49 

50-54 

55-59 

60-64 

65-99 

Tou VAwrace 

Ase,roup 

15·19 

20-24 

25-29 

33-34 

35-39 

40-44 

45-49 

50-54 

55-59 

60-64 

. S-99 

TotaVAvwJlp 

NY_ot 
""""~ ... 
with dlwblllUu 
in IJlbour toral 

62132 

54 718 

.. 922 

58538 

60 ... 

55026 

55 ... 

45188 

45157 

50274 

130n8 

686575 

Nurrberof 
actJwmalu 
with d isabilit ies 
In lJlboorforce 

3 142909 

2688079 

2839014 

2131 139 

26465 

1563141 

1 253094 

968 196 

723356 

6 17318 

935 601 

19 07'6912 

M_'Wllhd,~bi ,hes 

Total numbow 
of maluwith 
disabllit_ 

107089 

76233 

9<900 

7 ..... 

n t85 

69607 

71704 

60048 

60376 

14111 

298840 

1063943 

ActJv.e mas. 
with dis.abinUn 

sao 
71.8 

70.5 

742 

" .0 

79. 1 

78.1 

76.3 

75~ 

67.8 

43 .• 

645 

Males with disabilitil!S 

Total nurrber 
rAmal_with 
dlsabiliUI!S 

4 160 124 

2995851 

2921385 

2 158816 

2 188065 

t 513782 

1 267243 

991 120 

757534 

6n560 

1 256 430 

20947910 

Active males 
with disabilities 

755 

89.7 

97.2 

98.7 .&. 
99.4 

98.9 

97.7 

95.5 

91.1 

745 

90 .• 

Sou rce: Nat; In;)1 abour F lrcr oUrv("y 2013. C!;.A £thi >pia 
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N ... ,..".rof 
empk>yed rna'­
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In O?" 

M.,e. """to d l .. a b"U les 
Total nu""- E ...... ~ ...... ,.. 
of "..",.. . .... lth .... Ith dlpblUtle. 

dl~bwrles l'" 

107089 
568 

."-of 
KtJ ... r.m.l_ 
with tfisabintln 
In IJlbow foraI 

45370 

3'660 
49681 

42297 

SOBBO 

44 297 

34 151 

39437 

36734 

30928 

49693 

463 128 

Pe--sons WIth d,s.J)bi ,Iou 

~IesW1thdi~, ,1'6 

To talnumbw 
at r.m.s. wi th 
disabitlt ies 

75824 

66414 

70234 

63547 

eo 175 ..... 
64621 

79981 

67829 

82 12 1 

275502 

993194 

AclJv.e terM_ 
wfth cIubIUtiel 
C"I 

59.8 

59.7 

70.7 .... 
635 

...2 

5~. .. ~ 
54.2 

31.7 

t .D .... 
Persons with no disability 

Fel'lal6 with disabilitil!S 

Number at 
active females 
with disAbilities 
in labour force 

2845310 

2769611 

2963 147 

1983157 

2 130074 

1312083 

1111866 

n8335 

531187 

367983 

385518 

17178271 

Nu .......... of ..... --,.. ............. ilh 
d lsabfUt leS 

41 !:o41 

3:;094 

Total number 
offemaleswith 
dlsabillUes 

4 10 1474 

3368233 

3 428620 

2261178 

2404649 

1 541 770 

1304173 

989223 

718910 

599376 

976059 

21693665 

Active females 
with dlsablliUes 
1"1 

69,4 

82.2 

86 .. 

87.7 .... 
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78.7 

73.9 

6 1.4 
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15874 

66 4 14 

,.8 
,,8 .. 

_ 01 
"""" ....... with dlubIiu. 
In labour tore. 

101502 

94378 

116603 

100835 

111 536 

99323 

90 137 

.522S 

82491 

81202 

18047 1 

1149 703 

Total~ 
of potnON with 
cflUbiOt ... 

182913 

142647 

165134 

142391 

152360 

136553 

136325 

140029 

128205 

156238 

57434 2 

2OS7137 

""""'­""Jth cIuotM1 ,0-
C"I 

50.0 

66.2 

70.. 

70.0 

73.2 

7 ... , 
60.' 

64.3 

52D 
3 1.4 

55.9 

Total persons with disabilities 

Number at 
octJve...,..,. 
with d isabilit ies 
In labourfora 

5988219 

5457690 

5802 16 1 

4 114296 

4294 539 

2875824 

2364960 

1746 531 

1 254 543 

985301 

1 321119 

36 205183 

Total number 
of penons with 
disabilities 

8261 598 

6364064 

6350005 

4419994 

4 592 7 14 

31 1.5552 

257 1416 

1 980343 

1 476444 

1 276936 

2232489 

42641575 

Acti .... perJOnS 
with disablllUes 
1"1 

725 

.5~ 

9 1.4 

93.1 

.3.5 

923 

.~o 

aaz 
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