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Executive Summary 

• An independent study is commissioned by the Central Statistical Agency (CSA) to 

provide a review of statistics on gender inequalities in Ethiopia across a range of key 

areas representing social and economic life consisting of demography/popu 1 lOn, 

economy and employment, health and nutrition, education and training, powt and 

decision-making, and agriculture. 

• This report highlights the extent and nature of differences and inequalities as indica 1 by 

the selected indicators across the time series (consisting two to three years). F the 

purpose of analysis, attempts were made to obtain the data from different surve; and 

census conducted by the CSA, databases, and other relevant publications c the 

concerned line ministries. 

• In general, gender disaggregated data were found absent in many databases/info Ion 

systems including that of MoA, MoH, MoWlE, and pertaining to the issues like pl iy 

and welfare, agriculture, health and water issues. 

• The data reveal that there are relatively m~re boys than girls in the age groups up 19 

years and more women than men in the middle age groups (up to 44 years). 

• Women are found to be heading relatively small families (up to 4 members) as comp ~d 

to men (who are heading families with more than 5 members). 

• An increasing trend in the women participation, as workforce, has been witnessed from 

71.9% (as reported in 1999) to 78.8% (in 2005), with a minor decline in 2013 (77.8%). 

Though, the employment rate is observed to be declining for both men and women 

between 1999 and 2013 for the population aged 15 years and above. 
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• More men population repre ent a wage/salaried and elf-employed, women are 

dominating the unpaid/informaVfamjly working segment. 

• The unemployment rate is observed to be declining for both men and women between 

1999 and 2005 . Though, slightly increasing unemployment rate has been noticed for men 

between 2005 and 2013 

• There appears to be the evidence of growing gender equa lity in area like primary 

education as compared to that in the past. However, higher educat ion domain still 

remained with disparities between the two genders, whereby men hold a strong po ition 

against their counterpalt (women)in Ethiopia. 

• Overall boys' literacy rate for the population i higher than that of girls, except for the 

age 10-14 years (where girls are relatively better than boy). 

• Gross enrollment rate statistics is found to be declining fi'om primary to secondary to 

preparatory (grade 11-12), whereby boys appeared to be more representative than girls 

across all these levels. 

• With respect to the completion rate of primary education, both boys and girls are 

appeared to be holding almost similar status for the years 2011112 and 2012113. 

• Life expectancy atbirth in the case of women is re latively higher than that of men. 

• The mortality rate for both men and women is decreased from the year 2000 to 2005 and 

continued in 2011. With respect to maternal mortality, while a minor decrease has been 

noticed from the year 2000 to 2005; relatively similar trends have been noticed between 

2005 and 2011. 

• The Total Fertility Rate (TFR) per women is found to be decreasing from 5.9 children in 

2000 to 5.4 in 2005 and 4.8 in 2011. 
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• Pertaining to the chi ldren aged 12-23 months, the higher percentages are observed for 

boy for the pecified vaccinations as compared to their girls in the years2000 and 2005, 

though girl are acknowledged as the major recipient ofthe given vaccines in 201 I. 

• Women remained under representative with respect to land ownership. 

• Women are mainta ining less representation as compared to men in holding anima 

• With respect to PSNP beneficiaries, for the three years (2011112 , 2012/13 and 2 3114), 

overall both the women and men beneficiaries of the program are somehow app 'ed to 

be equal. 

• With respect to the elected persons for the Parliament, men dominance is witness n aIl 

the three elections (2000, 2005 and 2010). 

• Little over one-third (37%) representation in the Parliamentary committees h" been 

en ured by the women candidates in the present assembly. Also, women appeare 0 be 

remained less representing across the higher-level civil services positions (e.g., ters 

and Directors). 

• Desp ite of the fact that political commitment and legal support, along with am 

in titutional arrangements, are being witnessed in the Ethiopian context, ef lve 

implementation of the plans/strategies remain mandatory to minimize the gender ~ , at 

lea t in the stated public service domains (Education, Health etc.). 

• Finally, data from various line ministries, except that of MoE, MCS and NEBE, are f0cmd 

to be not highlighting gender disaggregation. In other words, indicators are not computed 

eparate ly for both genders, to make comparisons across various decisional areas to direct 

re ource . Therefore, CSA should encourage different line ministries to gather and report 
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the data/indicator ba ed on gender, to the extent pos ible, to help reveal and mitigate any 

inequal ity/gaps. 
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1. Introduction 

1.1. Background and Scope of the Study 

The Government of Ethiopia 's (GoE) current five-year development plan (201011 1-201· 15), the 

Growth and Transformation Plan (GTP), is geared towards fostering broad-based devek nent in 

a sustainable manner to achieve the Millennium Development Goals (MDGs). 1 CiTP 

envisions a major leap in terms of not only economic structure and income levels but )0 the 

level of social indicators including gender equality. 

Gender inequalities arise from the particular constructions of men's and women's social les in 

any given society. They are not inequalities that are inherent in biological differences 1 ween 

the sexes. 'Gender' has often been used as a synonym for women; being many inequalil s that 

currently exist, disadvantage women rather than men. Therefore, gender equality is a maj ssue 

that needs to be considered in the development process of such economies wherel any 

development initiative has to ensure that both men and women contribute and benefit fIlly 

from it. In this regard, global efforts have been underway to alIeviate the low status of .m, 

and ensuring gender equality and increased benefits from welfare/services delivery progr31 to 

women remain the core part of the development programs in Ethiopia too. 

The marginalization, from development programs, of women for a long period of time is 

challenged with changing policy perspectives from Women in Development (WID), which aims 

to include women in development projects to address inequalities in women's and men's social 

role in relation to development (March et al. , 1999). Gender mainstreaming, the integration of 
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gender i sues into every aspect of development programs, is aimed at empowering women to 

enable them participate in and benefit from the program equally as men, being supported by 

international and national policies. 

Internationally, the Convention on Elimination of all forms of Discrimination Against Women 

(CEDA W), the Beijing Platform for Action (BP A), and the MDGs are the main strategies and 

conventions introduced for the achievement of gender equality in all areas of socio-economic life 

by eliminating discrimination against women in employment opportunities, abolishing existing 

law , regulations, customs and practices that djscriminate against women, and conducting 

gender-based research and dissemination of results for planning and evaluation. 

Unlike women in developed countries who are, in relative terms, economically empowered and 

have a powerful voice that demands an audience and positive action, women in developing 

countries are generally silent and their voice has been stifled by economic and cultural factors. 

Education, literacy, access to media, employment, decision making, among other things, are 

considered to be some of the areas of gender disparity. Moreover, women have limited access to 

education, employment opportunity, and media, coupled with cultural factors that reduce their 

decision making power in the society and particular to the household settings. 

Different studies (e.g., Hirut, 2004 and Mukuria et al., 2005) indicated the low status of women 

in developing countries in general, and in Ethiopia in particular. With limited gender information 

in the context of developmental programs, it is hardly possible for projects/programs to 

mainstream and address gender issues, and hence, facing difficulties in achieving stated 

development objectives. 
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A a re ult, the GoE made efforts to reduce the gender disparity and bring about gender equality 

between men and women. Ethiopian women, as women in many countries in the world, are in 

disadvantaged positions and are vulnerable to various forms of discrimination and violence. 

nder the GTP, a range of measures have been taken across different levels to increasf vomen 

participation in political, social, and economic affairs.In order to track implementation gress 

of the GTP, the national Monitoring and Evaluation (M&E) systemspay increasing att ion to 

the provision of improved data through implementation of surveys, in addition to strer enrng 

admin istrative systems of the sectors concerned. 

A number of urvey and census have been conducted by the Central Statistical Agen CSA) 

to gather important information for tracking progress of the GTP in general, an( omen 

empowerment, in particular. Moreover, there exist gender disaggregated data at ea f the 

administrative systems of the basic service sectors (e.g. education, health etc.), \\ 'I can 

complement the data provided through various surveys and census conducted by the CSI 

Thi report a esse the trends in selected gender indicators in the Federal Democratic Iblic 

of Ethiopia (FDRE). Over the past several years, GoE has been showing its commitme ) the 

approach of mainstreaming equality across the areas like gender, ethnicity, disability etc. roof 

of uch effort can be seen from the data collected on selected indicators in these areas ross 

the ector by re pective ministries/government units (both at Federal and Regional levels 

Th i repoli build on the secondary publicatiolts and previous data sources/registersfor gender 

di aggregated tati tic . It further highlights the commitment made by the line ministries to 

improve data and re earch on women's and gender issues in Ethiopia. 
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1.2. Purpose and Objectives 

Th ba ic purpo e of thi s study i to pre ent a comprehen ive ummary of the gender data in the 

National Statistical System ( SS), including the CSA, the ectoral line mini trie f the ba ic 

ervices (e.g., education, healthand agriculture), Ministry of Civil ervice, and the Parliament to 

highlight the progre sand/or disparit ie in gender equality in Ethiopia. Therefore, the rudy aim 

at searching and compiling the gender disaggregated data from the NSS to report the key 

indicators of poverty, welfare, social protection and basic service provision to identify gender 

disparitie between women and men in the country. 

Also, it reflect on the gaps in the NSS in producing, availing and utilizing gender statistics. The 

output could be used for the development of next generation country's strategy for development 

and transformation , M&E of existing projects/programs and tracking of the gender effects. 

Specific objectives of the study include: 

1. To provide a concise review and summary of gender data from the CSA's varIOUS 

surveys/census, administrative systems of the specified basic service sectors, Ministry of 

Civil Services, and the Parliament. 

2. To provide an analytical report on the analysis of the key indicators of gender equality 

and women empowerment along poverty reduction, social protection and service delivery 

dimensions, overtime, to reflect the gaps in the NSS and to recommend the efforts to be 

exerted for full production, analysis and utilization of gender data by the public. 
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1.3. Scope of the Report 

The report provides a review of gender disaggregated statistics providing information abou' the 

position of men and women and boys and girls in Ethiopia. It is the aim of this report to p "ide 

an extensive, though not of course comprehensive, selection of gender disaggregated st tics 

both in order to inform readers about current trends in gender differences and inequalities, j to 

illustrate the range of data available, whereby some have been reproduced from e ting 

publication, Census, Surveys and Administrative records to bring out gender comparisons. 

The data were processed from censuses and surveys conducted by the CSA and adminis ve 

records of some selected line ministries for basic services (e.g. education, health etc.) and ers 

like Ministry of Civil Service (MCS), Ministry of Youth and Women Affair (MoYWA) a The 

National Electoral Board of Ethiopia (NEBE). 

The report is limited to gender disaggregated statistics at country level and in most ca he 

scope of tbe data is two to three years span. It does not include both the gender disagg ted 

figures across Urban versus Rural area and across administrative regions. 

It i al 0 recogruzed that there are a range of other characteristics (like, ethnicity, socio-ecor )mic 

tatus, age, and religion) that, in combination with gender, contribute to different experience ,and 

t"tu , and that may compound inequality or disadvantage experienced on the grounds of gender. 

Thi report however, does not provide a systematic analysisof data combining gender with these 

other characteri tic 
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1.4. Structure of the Report 

Following the introduction, section 2 of the report con ist of ev idence pertaining to 

government commitment to gender equality, in order to highlight the effo rt being made in 

promoting ge nder equality. Thereafter, sect ion 3 deal with the methodology being u ed in thi 

tudy, fo llowed by section 4, which provide deta iled result on the spec ific top ical area / 

mains: Demography, Economy/Labor Force, Education and Training Hcalth and utrition, 

griculture, and Power and Decision-Making. Each ub- ection pertaining to pecific 

pic/domain begins with introduction providing background information, along with the major 

lata sources u ed to that domain, followed by a di cus ion of re ult for each gender indicator 

md concludes with a summary of key trend and trength /gap in data ava ilab ility. Finall y, 

,ection 5 presents the conclusion and forwards certain recommendat ion drawn from the analys i . 
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2. Government Commitmentand Efforts to Promote Gender Equality 

Promoting equal opportunities and equal access and control over productive/economic assets, 

ocial resources and essential services for all Ethiopians are critical to poverty reduction. 

Generally, Ethiopian women have less access to and control over assets and resource~ neluding 

land, capital, credit and formal employment), information and decision making than IT 

Recognizing the disadvantaged position of women in the country, the OoE has p in place 

policies and initiatives to promote women's empowerment. 

The key commitments of governments and other development partners set in the MY include 

gender equality and women's empowerment by ensuring universal primary educatk for both 

boys and girls by 2015; elimination of gender disparity at all levels of education by 015; and 

reducing maternal mortality ratio by three quarters between 1990 and 2015. Ethiol adopted 

these agreements to promote gender equality and improve the lives of women. 

To improve the status of women, the OoE has taken various measures to add. gender 

inequality by incorporating gender perspectives in policies, strategies, and amendin NS that 

di criminate against women. To this end, Ethiopia ratified the CEDA W in 1981 and 1 Iledged 

commitment to promote gender mainstreaming in all policies and programs through Ie 1995 

BPA. Additionally, different policies and legislations have been enacted (e.g., National Policy on 

Women, National Population Policy, Education Policy, Cultural Policy etc.). 

While the Ethiopian legal policy a d· 1't t' I fr . , n ms I u lona ameworks are conducive to the promotIon of 

gender equality and women 's h " . empowerment, t e ConstItutIon of the FDRE (Artiele 25, 35 and 
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42) guarantee equality between men and women, and upport their full participati n JI1 cial 

econ mic and political life. 

l iven below i the de cript ion of effort made by the GoE to promote gender equa lity: 

• The GoE produced theational Policy on Women (in 1993) aimed at in titutionalizing 

the po litical, economic and social right of women by creating an appropriate tructure in 

government offices and inst itutions (Je laludin et aI. , 200 I). 

• It also provides for, under the Civil Service Proclamation of January 2002, equality of 

employment, salary, promotion, performanc evaluation, training, leave and di ciplinary 

mea ures. Under the employment ection, it tate that n di crimination hall be made 

on the basis of ethnic origin, ex, religion, political affi li ation or other grounds. In 

addition to this, the proclamation clearly tipulate that in the employment proces , 

preference will be given to the women if they hav the qualification required for the 

position. 
• 

• Cognizant of the adverse impact of low status of women on the overall economic 

development in general and on reproductive health issues in particular, the National 

Population Policy of the co untry, which was al 0 endorsed in 1993, included in its 

objectives women's status and health issues such as, reduction of incidence of maternal 

mortality, improvement of women participation at all levels of educat ion and 

enhancement of the contraceptive prevalence rate (TGE, 1993). 

• The 1994 Education and Training Policy affirmed the importance of girl ' education. It 

focused on the reorientation of the attitude and value of the society toward recognizing 

the role and contribution of women in development. The policy included gender 
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equality issues such as increasing girls' school enrolment ratio, preparing a gender 

sensitive curriculum, and reducing girls' dropout and repetition rates (FDRE, 1994). 

• In an attempt to address customary practices and backward traditions that under 'ne the 

roles of women in the society, the National Cultural Policy was enacted in ! '97. The 

main objectives of this policy are to ensure equal participation in and bel It from 

cultural activities, and to abolish traditional harmful practices that violate thE ghts of 

women such as early marriage, genital mutilation and abduction (FDRE, 1997) 

• A National Action Plan for Gender Equality (NAPGE) has been produced in 2 J, as an 

integral part ofP ASDEP. The goal of the NAPGE is to assist women in achievi, gender 

equality through active and empowered participation in all development progran 

• Article 25 of the FDRE Constitution states that all persons are equal before th aw and 

prohibits any discrimination on grounds of gender. In Article 35, equality matters 

related to employment, equality in acquisition and management of prope equal 

participation in policy and decision making, and right of women to plan fa ies are 

stated to ensure gender equality. Similarly, Article 42 states the right of WOIT (being 

workers) to equal pay for comparable work (FDRE, 1995). 

• 'Leave No Woman Behind' is an integrated program aimed to empower wome in the 

Amhara and Tigray regions. It stems from the recognition of the various dimens ns of 

women's poverty and responds with a holistic approach of complementary interventions, 

integrating economic empowerment with access to reproductive health, literacy and 

behavioral change at community level. Implemented through local structures, the 

program strengthened pre-existing capacities and contributed to building the GoE's 

ervice delivery capacity. 
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• The MDG i another in trument that Ethiopia ratified with the aim of reducing poverty 

pro moting univer al lementary education co mpletion for all children both boy and 

gi rl , and eliminat ion of the gender gaps at all level of education by the year 20 15. 

MDG Goa l number 3i pec ifica ll y de ignated to promote gender equality and empower 

women, whereby the 2004 MDG Report for Ethiopia tate that gender disparity could be 

reduced if it focu es on women in rural area, particularly on i sues of equal acce to 

bas ic assets such a land and live tock. 

However, despite the fact that the country adopted global agreements and endorsed country­

specific laws and policies/directive, there remain challenges in implementation caused by 

regional variations, limited capac ities, scarcity of sex-disaggregated data, deep-rooted cultural 

belief: , and lack of resources, which reflects the lower status of women in the country than men. 
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3. Approach and Methodology 

3.1. Approach (Conceptual Frameworks) 

The current assignment performs gender analysis by following gender mail treaming 

approach , by drawing support from two of its main tools, gender analysis and 'Cigender 

statistics. The details of the gender approach, tools, key gender concepts, and termir gles are 

presented hereunder. 

Figure 1: Conceptual Framework 

Gender: refer to the social roles and relations Gender analysis: helps to frame qu Jns about 

between women and men. This includes the women and men's roles and relation order to 

diffe rent responsibilities of women and men in avoid making assumptions about wh oes what, 

a given culture or location, and the allocation when and why. The aim of such an a ysis is to 

of power and resources based on gender-based formulate development interventions at are 

ocial constructions. better targeted to meet both women' Id men's 

needs and constraints. 

Gender 
Equality 

Gender main streaming: means that attention Gender statistics:is a field of statis s that cuts 

to gender equality is given a central part in all across the traditional fields to iden if, produce 

development interventions, including analyses, and disseminate statistics that reflect he realities 

poJjcy advice, advocacy, legislation, and of the lives of women and men and gender policy 

research and planning, implementation, Issues. 

monitoring and evaluation of programmes and 

project. 

(Source, Own) 
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Gender Mainstreaming 

Gendcr main treaming mean that the attenti n to gender equal ity i gl n central part in 

all development intervention includ ing analy c poli y ad ice advocacy I gi lation 

re earch and planning, implcmcntation and M& f program /project though a 

tran fI rmative proce 's. lt can r veal a need for chang in g ai , trategi and act ion to 

cnsure that both women and mcn ca n influcnce, participatc in, and benefit (Tom deve lopment 

proce . Thi may rcquire change in organ izational trllcture , procedure and cultures to 

creat conducive nvironmcnt, fo r the promotion of gend r equality. 

Gendcr main treaming is an approach or a trategy fo r achiev ing broad-ba ed gender equality 

throughout society by gett ing gender issue into the mainstream. The gender mainstreaming 

approach i all abou t good governance; it is based on the under tanding that women and men 

have different life experiences, needs, and priorities and are affected differently by policies 

and programs. For government to be successful in meeting the needs of all members of the 

society, it is essential to consider and address gender issues. Gender mainstreaming 

essentially means changing the way governments and organizations work so that the 

complexities and differences between men and women experiences, needs and priorities are 

equally valued, automatically considered and addressed from the outset, at all levels, in all 

sectors, at all stages ofthe policy and program cycle. 

Additionally, it requires all government bodies to consider a gender perspective in their work 

and take measures to ensure that gender disparities are not made worse by policies and 

programs, and strategies are in place to promote gender equality. Therefore, broad-based 
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gender equality can only be ac leve w e h· d h n the mainstream IS operating ill a gender-

responsive manner. 

Thus, gender mainstreaming: 

• is a process as it comprises of transformation or change; 

• takes into account the different needs, experiences and perspective men and 

women; 

• is not an end in itself but a strategy or approach that leads to gender equo 

• can be used at different levels, l.e. policies, programs, activities, jgets and 

legislations. 

Gender mainstreaming is an essential part of good governance, as it seeks to sure that 

institution, policies, programs and projects respond to the needs and interests of all mbers of 

the society, and distributes benefits equitably between women and men. It recognizes it gender 

equality issues exist across the levels, in all sectors, and involves all members of society, 

rather limited to women issues existing in the sectors like health and education, and t gender 

equality and the empowerment of women can only be achieved by taking into ac unt and 

addressing the relationships between women and men. Therefore, the aim is to tran arm the 

entire mainstreaming to ensure that it involves and is responsive to all members of the society. 

A a resu It, most of the countries, including Ethiopia, have accepted gender mainstreaming as a 

trategy, upto their local authorities and by including other actors in politics and associations. 

In line to thi , a large number of techniques and tools have been developed to mainstream 

gender, a given below: 
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• Gender-disaggregated data and gellder stati tic: that co llect and pre ent 

individual data divided for women and men boy and gil'l and pro ide pecific data 

on emerging gender i ue ; 

• Gender analysis: which identifie the underlying cau e of the difference b tween 

men and women in acce to and control over rc ource participation in d I I n 

making and benefit , and direct and indirect impact of p licie program and 

project ; 

• Gender indicators and illde.xes: uch a the gender and dc clopmental index, gender 

empowerment mea ure, which cnable progrc toward gender equality to be 

monitored and the impact of particular appro ache and trategie to be mea ured; 

• Gender budgeting and gender audits: which analyze re ource allocation in t rm of 

the hares directed toward meeting the need of women and men, and report the 

extent to which government agencies match their commitment to gender 

mainstreaming with concrete financial allocations to address gender and women ' 

lssues. 

Gender Analysis 

Gender analysis help to frame questions about women and men roles and relations in order 

to avoid making a umptions about who does what, when and why. The aim of such an 

analysis i to formulate development interventions that are better targeted to meet both the 

women and men need and constraints. 

Gender analy i refer to a va ri ety of methods and technique u ed to under tand the 

difference between men and women in terms of role , behavior , activitie , need , 
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opportunities, access to and control over resources, and constraints in relation to one another, 

Gender analysis also refers to the gender-based disaggregation and apprais~ 1 of available data 

to pinpoint the difference between men and women on the accOW1t of gen 

The roles, activities, opportunities and access to and control over res es of men and 

women vary across different socio-economic and cultural settings, wher their roles and 

learned behavior could be different. Also, due to diverse roles expected frc them, men and 

women have different knowledge, experience, needs, and access to resourc y considering 

this, different gender roles result in one sex having an unequal role in decisl I making while 

the other has little or no and being denied the benefits from development. . ~nder analysis, 

thus, explores such differences and provides information about gender relat '1S in different 

settings. 

Therefore, it represents a critical examination of how differences in gender es, activities, 

needs, opportunities and rights/entitlements affect men, women, girls and J ys in certain 

situation or contexts. It assesses the relationship between women and men, thei lccess to and 

control of resources, and the constraints they face relative to each other. Gendt . analysis is a 

way of interpreting census and survey data in response to growing need of gender 

information of countries (e.g., to report on progress made in terms of gender equality and the 

empowerment of women in line 'th' t . I . . . I 
WI m ernatlOna obhgatlons), though it is more than SImp y 

analyzing quantitative data by , , b . 
sex y usmg standard descriptive statistical techniques. 

Gender analysis does the following: 

• Critically examines the differences in women and l' 
men Ives; 
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• earche for th underlying cau e of inequality between w m n and m nand b 

girl ; 

and 

• Highlights gender-spec ific va riable and i genera ll y (though not exc lu i ely) u d to 

achieve positive change for women and girl . 

ender analys is illuminate the extcnt to which: 

• Women and men li ve and therefore experience , nced , intere t prI ritie , and 

capac itie are different. 

• Women li ve are not all the ame- each wo man li fe i al 0 hap d by a ho t of other 

ocial characteristic uch as ethnicity, religion income level immigrati n tatu exual 

orientation, age etc. The ame holds for men. 

• Women li fe experiences, needs, issues and priorities are different for different group of 

women. 

• Men and women have triple roles with regards to work: 

o Reproductive work (including household maintenance and childrearing); 

o Productive work (generating income or goods); 

o Community work (activities in the public sphere undertaken for the community). 

As part of gender-mainstreaming, it is also a practical, programmatic tool that eek to be 

partic ipatory and holistic. 
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Gender Statistics 

Gender statistics are statistics that adequately reflect the situation of wome I and men in all 

policy areas; they allow for a systematic study of gender differentials and gen - issues. Gender 

statistics are not necessarily and not only statistics dis aggregated by ex. 

The production of gender statistics requires that concepts and method u ed in a collection be 

adequately formulated to reflect existing gender concerns and differentia and take into 

consideration social and cultural factors that can produce gender-ba ed bia ata collection, 

analysis, and presentation. 

The process of production of gender statistics implies some indispensable steps: 

~ Selection of topics that need to be investigated; 

~ Identification of the data needed to understand gender differentials and we ~n and men's 

roles and contributions in the different spheres of life; 

~ Evaluation of existing concepts, definitions, and methods used in data co tion against 

existing. realities of women and men; 

~ Development of new concepts, defrnitions, and methods to produce unt sed gender 

statistics; 

~ Compilation, analysis, and presentation of statistics in formats easily accessible to a wide 

array of users; 

~ Development of dissem' t' I c. " 
rna Ion pans lor statIstIcal products to reach a wide audience. 
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3.2. Methodology 

The method emplo yed are primarily de k re earch wher the econdary data were co llected and 

compiled fro m census/survey data ets and repOfi , statistical bullet in , and other admini trative 

files and documents. Supplementary information wa al 0 gath red through brief-di cu Ion 

with planning, mon itor ing and evaluat ion officer in the elected government in titution . 

Particularly, the desk re earch wa performed by using the following major step a uggested 

for the production of gender statistics, by keeping in mind the scope of the study. 

Step 1: Overview of the NSS from gender perspective 

The process ofproducing gender statistics, like other statistics, involves a range of bjghly inter­

related activities. Each of these activities, and the way they are linked together, can have a 

significant impact on the quality of the final product. It is, therefore, important to view the 

process holistically to ensure that all the activities are linked efficiently and seamlessly and that 

they form a well-integrated package. Clearly defmed objectives and sound measurement 

practices should drive the overall design of the process. In this section, review of the statistical 

system was conducted detailing all available indicators on gender and sex disaggregated data 

from the five basic services, CSA data sets on surveys and census, and civil service and 

parliamentary related indicators. 
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Step 2: Selection of topics that need to be investigated 

Topics to be included are selected based on the scope of the as ignment g n in the TOR. 

Before commencing of the data compiling task, we should ftrst be able to det J le what gender 

statistics should be produced and the priority and time frame within which uc lork should be 

completed. We should be able to sketch the scope of the task, the stream of aCI ies planned in 

a gender statistics framework, if exists. The determination of the scope of data npilation task 

required consultation and discussion with relevant stakeholders and user of der statistics, 

development policy agencies, development partners, the client (CSA), and ar other agency 

producing the statistics. Hence, it was undertaken in consultation with these a rs before the 

commencement to data compiling and throughout the statistical production proce~ 

Step 3: Evaluation of existing concepts, definitionsand methods 

To produce a coherent gender statistics and analyze gender concerns, the cepts and 

definitions must be agreed and appropriate for differentiating the status of women j m men and 

for understanding differences in their welfare, developmental, and economic conditit IS. 

Therefore, in the planning stage, data items (indicators) to be obtained were clearly defmed 

according to the relevant standards and classiftcations within the framework of the NSS. This 

also supports data usefulness d b'l' . 
an compara llty, and enhances integration of data from varIOUS 

data sources while reducing th f1' 
e con IctS, to help produce a coherent analytical report on the 

gender tati tics. For the purpose CSA' d fi " 
, s e IDltIons of statistical concepts and standards are 

referred. 
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Step 4: Identification of data source 

Once the data needs have been identified and standard of deAniti n and concept are agreed 

l l)on, our ta k is to eva luate ex i ting data ources in order to a e the extent to which the e 

lurce meet tho e needs with pecifted standards. Thi kept rc pon e and coordination burden 

\ a minimum for the client. Some of the data are routinely being co llected fro m MI in the line 

mistrie , from periodical surveys and a number of censuse conducted in the pa t. Some data 

ldy be avai lable without gender disaggregation, while some data may not be collected at all but 

c crit ically important and within the reach ofthe NSS to co llect and produce it . Thi crutinyof 

vailable data in a format that is required in this task al 0 revealed gap within the NS in 

producing gender data, which is used as an input to the gapanalysis. 

Within the statistical conceptsdefined above, and having agreed with CSA staff on the type of 

data to be co llected, existing sources were evaluated and data compiling methods were chosen 

and developed where appeared necessary. 

'rom the outset, the following main types of data sources were evaluated for availability of the 

Jatasets: 

1. Population Censuses 

2. Population- based sample surveys 

3. Administrative records 

These are appeared to be the major sources of gender indicators. While the information they 

provide is generally complementary, they are based on different methodologie Wllich affect the 

type, range and quality of gender information that they can provide. 
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Step 5: Development of harmonized Gender Indicators 

Indicators are measures that allow us to make comparisons by reference to a ~ . Gender 

indicators are measurement rates that regard categories of variables in different ran to know, 

to analyze and to settle comparisons between those categories in reference { certain 

population, territorial scope or specific moments. In general, gender indicators w us to 

measure the changes produced in gender relations, and as any measure of compariso hese are 

suitable to place similar situations on the same levelin a specific moment or in a perio f time. 

In developing the gender indicators, the study team begins by conceptualizing the cc 'nts and 

the format of the results to be reported. This requires analysis of various gender fr' works, 

gender indicators developed by international gender affiliated institutions as well 'nder-

related indicators in national and sectoral policy documents. As a result, the set vt'L 1tive 

sample gender indicators is developed (see Annex 1) based on UN minimum gender indicators, 

as well as gender indicators proposed in MDGs, Poverty Reduction a Ie 

Development Plan (PRASDP), Growth and Transformation Plan (GTP), Beijing PlatfoL for 

Action (BPF A) and the Convention on the Elimination of all forms of Discrimination against 

Women (CEDA W). 

Step 6: Data Availability Assessment 

The ranges of gender-related indicators that can be identified and proposed are numerous, but the 

fea ibility of calculating or measuring them quantitatively is limited by availability of data. This 
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neces itates a sessment of dataavailability for the selected tentative sample gender indicator and 

determining the final gender indicatorsthat tobe compiled for this report. 

As a resu lt, the availability ofthe data sets for the tentative gender indicators, have been as es ed 

)m government institutions given in the TOR and those that are decided to be additionally 

luded upon the agreement with CSA. These government institutionsinclude: 

~ Central Statistical Agency (CSA) 

~ Ministry of Health (MoH) 

~ Ministry of Agriculture (MoA) 

~ Ministry of Education (MoE) 

~ Ministry of Water, Irrigation and Energy (MoWlE) 

~ Ministry of Civil Service (MCS) 

~ Ministry of Youth and Women Affair (MYWA) 

~ Ethiopian Road Authority (ERA) 

~ The National Electoral Board of Ethiopia (NEBE) 

urthermore, in addition to all administrative data in the selected line Ministries, only the 

atasets in some CSA's Census and Surveys that would be relevant (based on their nature, 

JUrposes, scope and etc) are included for data availability assessment. As a result, following 

aatasets have been assessed: 

~ Population Census (CSA) 

~ Labor Force Survey (CSA) 

~ Household Income, Consumption and Expenditure Survey (CSA) 

~ Welfare Monjtoring Survey (CSA) 

~ Demography and health survey (CSA) 
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~ Annual Agricultural Sample Survey (CSA) 

~ Education Management Information System (MOE) 

) Health Management Information System (MOH) 

) Administrative data in Ministry of Agriculture (MoA) 

~ Administrative data in Ministry of Water, Irrigation and Energy (MoWlE) 

) Administrative data in Ethiopian Road Authority (ERA) 

~ Administrative data in Ministry of Youth and Women Affair (MYWA) 

) Administrative data in Ministry of Civil Service (MCS) 

~ Administrative data in The National Electoral Board of Ethiopia (NEBE) 

Step 7: Training for CSA staff 

Involving CSA staffs in the process of producing data is considered to be important. Theret. , it 

was decided to work together with the technical staffs of CSA in the entire activity, along ith 

the provision of a training to build organizational capacity of the CSA in producing ge er 

dis aggregated data (for the future).As a result, a five days training was provided for concernell 

staffs from CSA's and other line Ministries. The training mainly highlights the gender concept), 

gender indicators, data compiling methods, analysis tools, and report write-ups, by ensuring t Ie 

technical staff involvement in every step of the process and the fmal output presentation.! e 

training manual and Modules are also prepared and the CSA's Gender Directorate for fut re 

similar capacity building programs. 
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Step 7: Compiling data sources for selected gender Indicators 

Difterent data are compiled across the selected gender indicators by using various methods like 

c( ning, appending, aggregation and disaggregation, construction of proxy variables, and 

~' ~al matching. The data were drawn from key sources where the data set are available for 

11 selected gender indicators such as Census for the year 1984, 1994, and 2007; Labor 

'urvey (LFS) for the years 1999,2005 and 201; Demographic and Health Surveys (DHS) 

year 2005 and 2011 and 2014; Annual Agricultural Sample Survey (Agss) for the year 

2, 2012/13 and 2013114; MIS in MoE for 2012/13 and 201114; MIS in MOA 2011112, 

13 and 2013/14; data in The National Electoral Board of Ethiopia (NEBE) for each election 

and available data in Ministry of Civil Service (MCS). 

8: Analysis and presentation of gender statistics in easy-to-use formats 

ysis is conducted with respect to each fmal selected gender-indicator by computing ratio, 

:ntage and mean values based on the nature of indicators to show the differences between 

and women. In addition, crosstab analysis with chi-square and t-tests are utilized to reveal 

abIes relationships and differences across the gender. 

wever, certain steps, as presented above, were refined during the scoping study, training 

s sion, and visits to the sectors. Given below is a list of sample gender indicators, per category 

and data sources, as assumed to be used for analysis purpose. 
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4. Results/ Finding by Thematic Areas 

The following sub-sections present the analysis of selected gender indicators per d; ~nsionlarea 

including demography and population, economy and employment, health a' nutrition, 

education and training, power and decision-making, and agriculture with possible da sage. 

The results under the "Poverty and Welfare" thematic area has been excluded f01 ' 0 major 

reasons. First, we couldn't get and able to produce gender disaggregated data fo 1e main 

inductors under this area like Total poverty head count (poverty Incidence), Food po i y head 

count, Poverty gap and Proportion of households under poverty line. Second, better 1 ults for 

the other supplementary indicators (Like Stunting rate, Infant mortality rates, Net enrol t rate, 

and Literacy rate) are generated from other data sources than the main sources ( - '3ehold 

Income, Consumption and Expenditure Survey and Welfare Monitoring Survey) for this t matic 

area, therefore, their results are provided in other thematic areas. 

4.1. Demography/Population 

Introduction 

This section presents data about demographic and population change to set the wider conte , ill 

which moves towards gender equality are taking place. The main criteria for sele( ing 

demographic indicators is that they should provide some background information on 

demographic trends which have a strong impact on societies and raise policy challenges in the 

country. The purpose of these indicators is to provide some background information for gender­

based analyses but not necessarily to show links between demographic changes and gender 

issues. The CSA 's Population Census was the primary sources for selected demography gender 
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indicators. The data pertaining to demographic indicators have been obtained from the CSA's 

census in the years 1984, 1994 and 2007. 

Re! 

Ta )resents the percentage distribution of sex across the age categories and census years. 

TI . relatively more boys than girls in the age groups up to 19 years and more women than 

le middle age groups (up to 44 years) across the three census years (1984, 1994 and 

2(' ')ecifically, in the twenties, thirties and early fifties of age, the women population has 

ind over men, and for the senior age groups (above 65 years), men domination is 

w ;d, in terms of their numbers, over women. A gradual increase has been observed in men 

aT Imen population, aged 15-29 years between 1984 and 1994, census and the trend 

c( ~d to 2007 census too. However, there appeared to be a declining trend in the percentage 

o len and men population of above 50 years of age from 1984 to 1994 and between 1994 

a ,)7 census years. 
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TabJe 1: Percentage Distributi n ofPopulati n b I 
Years 

Year 1984 1994 

- ar 

Age Group Male Female Male Female 

0 - 4 18.8 18.5 14.8 14.7 

5 - 9 18.7 17.1 16.4 16. 1 

10 - 14 12.4 11.0 15.1 13.8 

15 - 19 8.1 7.9 11.4 11.2 

20 - 24 5.8 6.6 7.7 8.3 

25 - 29 5.3 7.0 6.6 7.7 

30 - 34 5.1 6.5 5.2 6.1 

35 - 39 5.3 5.6 4.8 5.6 

40 - 44 4.5 4.6 4.2 4.4 

45 - 49 3.5 3.1 3.3 2.9 
50 - 54 3.1 3.5 3.0 3.0 
55 - 59 2.2 1.9 1.8 1.5 
60 - 64 2.4 2.5 2.1 1.9 
65 - 69 1.5 l.2 1.2 0.9 
70 - 74 1.3 1.3 1.0 0.9 
75+ 2.0 1.7 1.4 1.0 

(Source: CSA Census, 1984, 1994 and 2007) 

roup. Sex and Census 

2007 

Male 1ale 

14.7 4.5 

16.4 6.1 

14.5 3.7 

12.0 .8 

8.3 0 

7.0 3 

5.6 8 

4.9 3 

3.9 9 
-

3.1 ) 

2.5 

1.7 

1.7 

1.2 

1.0 ( 

1.3 1 

As indicated in the Figure 2, in totality, the women popUlation appears to be almost equal to that 

of men across all the three census years (1984, 1994 and 2007), however boys domination (over 

girls) is well witnessed in the younger (up to 19 years). Also, men dominate women in the senior 

(55 years and above) age groups. Though, women population remained over men in the middle 

(between 20 and 39 years) and upper middle (50-54 years) age groups. Also, a minor increase in 

the position 0 f wo meD population has been witnessed over men in the past two censuses (1994 
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and 2007) within the age brackets 20-29 years and above 45 years, which was appeared to be 

declining between 1984 and 1994. 

Fig . Women per 100 Men of Population by S-year Age Group, Sex and Census Years 

140 
.&.. 

' 20 ~ -:a.. _ 

A-..~ ~ 00 l1'li. -- ~ -- --. 
-!!Ii!i' .. - - ,... 

80 ..... ... 
"T' 

60 

40 

20 

0 

otal 0-4 5-9 
10 - 15 - 20 - 25 - 30 - 35 - 40 - 45 - 50 - 55 - 60 - 65 - 70 -
14 19 24 29 34 39 44 49 54 59 64 69 74 

1984 99 98 91 88 97 113 132 126 105 102 87 111 86 101 79 101 

1994 99 97 96 90 98 106 115 117 114 103 87 100 82 90 74 86 

2007 98 97 96 92 96 107 116 102 107 96 95 104 85 91 80 88 

50urce: CSA Census, 1984, 1994 and 2007) 

able 2: Percentage Distribution of Households Heads by Household Size, Sex and 
Census years 

Year 1984 1994 2007 
Household size Male Female Male Female Male Female 

1 1.5 15.4 3.7 15.1 5.5 16.5 

2 4.3 19.4 9.2 20.5 8.9 20.6 

3 6.4 17.l 14.0 19.8 13 .0 18.9 

4 7.2 13.8 15.9 16.3 15.3 15.6 

5 6.7 9.2 15.8 11.7 15.4 11.2 

6 5.7 6.5 14.0 7.5 14.2 7.4 

7 4.1 3.8 10.9 4.3 10.9 4.2 

8 3.5 3.0 7.4 2.3 11.7 3.9 

9 1.2 1.5 4.4 1.2 2.3 0.6 

10 I.l 1.3 3.1 0.8 1.4 0.4 

11 0.6 0.7 0.7 0.2 0.7 0.2 

12+ 57.7 8.4 0.9 0.3 0.8 0.4 

(Source: CSA Census, 1984, 1994 and 2007) 
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As can be seen from the Table 2, women are appeared to be heading relatively small families (up 

to 4 members) as compared to men, who claimed to be heading medium to large families (more 

than 5 members) across all the three census years (1984, 1994 and 2007) \1oreover, an 

increasing trend in men dominance, being household head, is being observed in atively large 

families, and that of women in small families, which persists across all the three c uses. 

In general, while a minor decline in men percentage, as household heads, has 1 witnessed 

from 1984 to 2007 (Figure 3), an increasing pattern is observed in women heade( 'liesin the 

same period. Specifically, women headed families are found to be gradually i.J asing from 

1984 to 1994 and between 1994 and 2007 census studies. With respect to househ( heading, in 

totality, men are appeared to be well dominating women in Ethiopia. 

Figure 3: Percentage Distribution of Households Head by Sex and Censu_ ars 
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(Source: CSA Census, 1984, 1994 and 2007) 

Table 3 presents the population statistics by sex and marital status of the people aged 10 years 

and above. In terms of married divorced 'd d 
' , WI owe and to be separated, women percentages are 

found to be relatively high r th .~ . 
. e anmen across all the three census periods (1984, 1994 and 2007). 
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Specifically, while the percentage of married women decreases between 1984 and 1994, a minor 

increase (by 2%) is being observed between 1994 and 2007. Though, opposite trends have been 

noticed with women population when it comes to never married and divorced cases, initially 

whic increased between 1984 and 1994, and then declined marginally between 1994 and 

200 's period. 

Tah ~rcentage Distribution of Population Aged 10 and above by Sex, Marital status and 
ensus years 

'J ever married Married Divorced Widowed Separated 

'v1ale Female Male Female Male Female Male Female Male Female 

38 23 58 61 2 6 1 8 1 2 

50 36 46 50 3 7 1 8 0 0 

2 49 35 48 52 2 4 1 7 1 1 

(So ('SA Census, 1984, 1994 and 2007) 

Ho , under unmarried category of age 10 years and above, men constitutes the larger share 

thCl nen across the same census periods (1984, 1994 and 2007). In general, the data reveal 

hi )ercentages of not only married, but also divorce, separation and to be widowed, 

ac edfor women. 

Figure 4: Age-Specific Fertility Rate by Census Years 
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(Source: CSA Census, 1984, 1994 and 2007) 
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Figure 4 and 5 presents the statistics for age-specific fertility rate acros the three census years 

(1984, 1994 and 2007), whereby an overall declining trend has been ot- "rved across the 

productive age brackets from the year 1984(6.2%) to 2007 (4. 16%). Spel 'ally, while the 

fertility rate was declined between 1984 and 1994 across all the age , re, ng (increaSing) 

trends have been witnessed for the young age bracket (15-29 years) from I I 0 2007 census 

period. 

The fertility rate is observed to be relatively higher during 20-34 years of 

census periods. Though, while a sharp decline is witnessed for the total fert 

1984 and 1994, minor change (decline) has been observed from 1994 to 2007. 

Figure 5: Total Fertility Rate by Census Years 
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for the given 

rate between 

Table 4 presents the age-specific death rates (per 1000 population) of mel; and women 

population during the census periods 1984 and 2007. While overall death rate for men is found to 

be relatively higher across all the age categories, no gaps are found between men and women for 

5-14 years of age, between 1984 and 2007. Though, relatively minor difference is being 

observed in death rates for both men and women in the 15 64 b k 
- years age rac et. 
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Table 4: Age-specific Crude Death rate (per 1000 Population) by Sex, Age Groups and 
Census years 

Year 1984 2007 

Age Male Female Male Female 

0 74 52 99 83 

1-4 16 14 29 26 

Under 5 27 21 41 35 

(5-14) 4 4 5 5 

(15-64) 5 4 7 6 

65+ 21 18 32 28 

All Age 10 8 12 11 

(Source: CSA Census, 1984and 2007) 

~ 6: Crude Deaths rate (per 1000 Population) for AU Ages by Sex and Census years 
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Mo t:over, Figure 6 presents the death rate statistics, whereby an increasing trend has been 

observed in the death rates for both men and women, between 1984 and 2007 census periods. 

While the majority of men population is found to be heading households, factor like greater 

longevity and better health, and changing pattern of fam il y and bou ehold formation may 

crucially inter-relate in structuring patterns of genderdifference and inequalitie . A are ult, data 
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on population, households and families provide a key part of the context Jr which policies are 

formulated in relation to economic development, serviceprovision, 

transportetc., and will therefore, be relevant to a wide range ofpublic 

household structure also have implications for housingpolicy, and in partie 

to provide more accommodation for people ina range of age groups. 

Data Gaps 

using provision , 

,dies. Changes in 

suggest the need 

While most of the gender indicators, being recommended for the populat s thematic area, 

were compiled, the following two important indicators could not be obtain from the CSA's 

census data (see Annex 1): 

~ Sex ratio at birth 

~ Life expectancy at birth (years) by sex 

Therefore, there remained a gap pertaining to the missing indicators repor in the census 

and/or surveys in a gender disaggregated manner. 

Key Trends 

• There are relatively more boys than girls in the age groups up to 19 y.::ars and more 

women than men in the middle age groups (up to 44 years). 

• A gradual increase has been observed in both men and womenpopulation ages 15-29 

years, though there appeared to be decline in the percentage of men and women who are 

above 50 years of age, across the three census periods (1984, 1994 and 2007). 

• Women are appeared to be heading relatively small families (up to 4 members) as 

compared to men, who are heading medium to large families. 
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• In terms of married, divorced, widowed and separated, women percentages are found to 

be relatively higher than men. 

• AI creasing trend has been observed in the death rates for both the genders across 

nd 2007 census studies. 

4.r JDomy /Labor Force 

IntrotJ 

This r Imines statistical evidence of women's and men's participation in the labor market, 

includ lployment and unemployment, hours of work, distribution of men and women by 

occup. md industry, flexible working and self-employment. Moreover, promoting gender 

equali :!mployment is widely recognized as an essential component of economic and social 

devell t, while remained a key mechanism to fight/reduce poverty. It is also an important 

facto ributing to the economic empowerment of women in the family, community and 

SO CK 'arge. Women's employment increases their contribution to household resources and 

then trol over the allocation of those resources, which leads to greater economic 

inde .!nce and self-determination, thus empowerment. The major source of data remains 

Lab :orce Survey (LFS) being conducted by the CSA. For the purpose of analysis, data from 

LFS ore obtained for the years 1999,2005 and 2013. 

Results 

4.2.1. Labor Force Participation 

Figure 7 presents the participation rate of men and womenin the labor force of the country 

whereby men dominate women in the labor force survey conducted in 1999, 2005and 2013 , 
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h 15 years and above However, an increasing trend in the women participation ~ , across t e ages . , "l 

workforce, has been witnessed from 71.9% (as reported in 1999) to 78 . J (in 2005), with a 

minor decline in 2013 (77.8%). 

Figure 7: Labor Force Participation Rate of All Age 15 and Above by and Survey Years 
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(Source: CSA Labor Force Survey, 1999, 2005 and 2013) 

Table 5 presents the participation of men and women in the workforce by age l PS, whereby in 

majority of the cases, men dominate women across the entire working age c ries (15 years 

and above). As can be seen, while an increasing trend in women participation abor force has 

been witnessed across all the working age categories between 1999 and 2005, ight decline in 

their participation is observed in younger ( 15-29 years) and above 40 years of ag between 2005 

and 2013. 
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Table 5: Labor Force Participation Rate of Age 15 and above by Age group, Sex 
and Survey Years 

I Year 1999 2005 2013 

Age Male Female Male Female Male Female 

15+ 89.7 71.9 90.7 78.8 89.6 77.8 

15 - 19 77.1 70.0 76.0 70.2 75.1 69.2 

20 - 24 92.3 78.3 90.6 83.5 89.3 81.8 

25 - 29 97.7 79.9 96.4 86.6 96.3 86.1 

30 - 34 98.1 80.5 98.5 86.4 97.9 87.1 

35 - 39 98.3 80.1 98.4 84.9 98.4 87.8 

40 - 44 97.6 76.3 98.9 87.3 98.5 84.3 

45 - 49 97.3 73.0 98.6 85.5 97.8 83.7 

50 - 54 95.7 65.8 96.8 80.2 96.5 76.5 

55 - 59 93.4 58.5 96.4 76.3 94.0 72.2 

60 - 64 89.4 49.9 94.5 62.9 88.8 58.5 

65 + 65.7 27.5 76.3 39.9 68.6 34.8 

(Source: CSA Labor Force Survey, 1999,2005 and 2013) 

Adc 'Illy, Figure 8 presents the notactive population statistics for men and womenby the 

wor S age profile (15 years and above), whereby women dominance is well witnessed for all 

the ee survey years (1999, 2005 and 2013). In other words, more women remain not active 

be in!:, not having employment opportunity as compared to men. Though, women participation 

w1der non-productive category has declined from 10.2% in 1999 to 9.1 % in 2005, and further 

increased to 10.4% in 2013. 
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· . II Non-Activity Rate of All Age 15 and Above by Sex and Survey Years Figure 8: Economlca Y 
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(Source: CSA Labor Force Survey, 1999,2005 and 2013) 

Furthermore, Table 6 presents the statistics for the inactive/unproductive popu )ll (in the age 

15 years and above) by age groups. Across all the age brackets and survey year omen remaIn 

more economically not activethan men. The gaps between men and women an. Jpeared to be 

relatively wider for the age above 25 years. 

Specifically, while minor decline in the percentage of economically not active len has been 

witnessed between 1999 and 2005 across all the age brackets, an increasing tre in the young 

(l5-29 years) and above 40 years age categories has been observed, between )5 and 2013 

urvey . In a nutshell, in the working age group, more women remain economical! lnproductive 

again t men. The major reasons 'for this trend can be witnessed from the Table 7, nich presents 

an increasing number of women than men, with age 10 years and above, as homemakers, 

uffering with some illness, getting old and mai~~Clining pension/remittances. 
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Table 6: Economically Non-Activity Rate of Age 15 and Above by Age Group, Sex and 

Survey Years 

lr 1999 2005 2013 

Male Female Male Female Male Female 

10.2 28.0 9.1 20.9 10.4 22.2 

22.8 29.8 23.9 29.4 24.9 30.8 

7.6 21.6 9.2 16.2 10.7 18.2 

2.3 19.9 3.3 13.2 3.6 13.9 

1.8 19.5 1.4 13.3 2.1 12.9 

} 1.6 19.8 1.4 14.9 1.6 12.2 

~ 2.3 23.5 1.0 12.5 1.5 15.7 

) 2.7 26.9 1.4 14.3 2.2 16.3 

4.2 34.0 3.1 19.5 3.5 23.5 

) 6.6 41.4 3.5 23.3 6.0 27.8 

i 10.6 49.8 5.3 36.9 11.2 41.5 

34.2 72.4 22.9 59.8 31.4 65.2 

fee: CSA Labor Force Survey, 1999, 2005 and 2013) 

However, their I!creasing participation as students can also be seen over the years, from 22.2% 

in 1999 to 35% in 2005, and 43 .6% in 2013, which contributes the most to remain economically 

less productive in the age 10 years and above. A similar trend has been witnessed with the men 

as students, representing economically non-productive category. However, under homemakers 

category, a gradually declining trend has been observed for women across all the three survey 

periods (1999, 2005 and 2013). 
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0, t 'but' Ion of economically Non-Active Population of all age 10 years Table 7: Percentage IS rI , 
and above by Reasons for not Active, Sex and Survey Years 

1999 2005 201 '3 

Reasons Male Female Male Female Male ale 

Homemakers 2,6 35.3 2.3 26.8 2.5 8.8 

Students 60.9 22.2 67.2 35,0 71.6 3.6 

Injury 2.1 1.3 3.1 2.0 2.3 .3 

Illness 9.3 12.8 8.6 12.4 7.9 .6 

Too Young 11.2 10.4 6.0 5.3 3.2 .3 

Old Age/Pension 11.4 13. 1 6.7 10.5 10.5 l.O 

Remittance 0.0 0.0 0.2 0.7 0.4 .8 

Others 2.3 4.8 5.5 6.9 1.5 .6 

(Source: CSA Labor Force Survey, 1999, 2005 and 2013) 

4.2.2. Employment 

Figure 9 presents the employment rate for population aged 15 years and above )SS men and 

women and survey years (1999, 2005 and 2013), whereby men domination is II witnessed 

over women. However, an increasing trend is being observed in the employment e of women 

from 87.4% in 1999 to 9l.8% in 2005 and 92.7% in 2013. This reveals that the en .oyment rate 

for women grew fast between 1999 and 2005 as compared to the growth between 2uu5 and i O 13. 
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Figure 9: Employment Rate of All Age 15 and Above by Sex and Survey Years 
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Source: CSA Labor Force Survey, 1999, 2005 and 2013) 

Table 8 present larticipation of men and women in the labor force of the country for the 

years 1999, 20( j 2013. Men dominate women across the entire working age category. 

However, there IUS a gradual increase in women employment across the age categories 

between 15 ana rs, from 1999 to 2005 and the trend continued to the 2013 survey. 

Table 8: E ment Rate of Age 15 and Above by Age Group, Sex and Survey Years 

Year 1999 2005 2013 

Age Female Male Female Male Female 

15+ 87.4 97.3 91.8 97.1 92.7 

15 - 19 ,) 83 .2 96.4 89.3 96.2 92.5 

20 - 24 '.6 82.1 95.4 88.4 93.6 88.2 

25 - 29 95.3 86.4 96.5 90.3 96.2 91.9 

30 - 34 96.5 88.5 97.9 92.9 98.0 92.7 

35 - 39 97.2 89.5 98.0 93.2 98.3 94.5 

40 - 44 97.7 91.4 98.9 94.5 98.4 94.5 

45 - 49 97.5 92.0 98.7 95.0 98.8 95.5 

50 - 54 97.1 94.1 98.6 95.3 99.1 95.1 

55 - 59 96.6 94.5 98.1 95.5 98.4 96.3 

60 - 64 97.3 95.3 98.2 97.0 98.3 95.9 

65 + 97.1 96.6 98.6 97.4 98.4 96.1 

(Source: CSA Labor Force Survey, 1999,2005 and 2013) 
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. I t to Population Ratio of All Age 15 and Above by Sex and Survey Years Figure 10: Emp oymen 
~---------------------

100 86.4 8i ·3 86.9 

• 80 • 
.... 

72.3 72.1 
- Male 

c:: 60 
.3 CII 

u .. 
40 

Female 
CII 

Q. 

20 

0 

1999 2005 2013 

, 
(Source: CSA Labor Force Survey, 1999,2005 and 2013) 

Figure 10 presents the employment-to-population ratio for the years 1999, 20 and 2013, as 

reported in the labor force surveys of the CSA. Once again men population is fo to be having 

an edge over women, though women participation increased from 63.3% in 1 to 72.3% in 

2005 and 72.1 % in 2013 with respect to employment-to-population ratio. In ( r words, the 

employment-to-population ratio for women got increased between 1999 at 2005, while 

negligible decline (of 0.2%) in the same has been witnessed between 2005 and 20 surveys. 

Additionally, Table 9 presents the employment to population ratio for the age 15 yeds and above 

for men and womenbyage groups, based on the surveys. Accordingly, men dominance is being 

witne ed over women, across all the age categories, for the years 1999,2005 and 2013. While a 

gradual increa e in women employment is being observed between 1999 and 2005 across all the 

ag categorie declining trends have been witnessed between 2005 and 2013 across the above , 
40 ear of age categories. 
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Table 9: Employment to population Ratio of Age 15 and Above by Age Group, Sex and Survey 
Years 

Year 

Age Malp 

15+ 86 .. 

15 - 19 72 

20 - 24 86 

25 - 29 93. 

30 - 34 95 

35 - 39 96 

40 - 44 95 

45 - 49 95 

50 - 54 9: 

55 - 59 9( 

60 - 64 8 

65 + 6 

(Source: CS 

Figure 11: Youth 
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64.8 86.4 73.8 83.6 72.1 

69.7 93.0 78.2 92.7 79.1 

7l.8 96.4 80.2 95.9 80.8 

72.3 96.5 79.1 96.8 83.0 

70.3 97.8 82.5 97.0 79.6 

67.6 97.3 81.2 96.6 79.9 

62.4 95.4 76.4 95.6 72.7 

55.4 94.5 72.9 92.6 69.5 

47.9 92.8 6l.0 87.3 56.1 

26.7 75.2 38.9 67.5 33.4 
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(Source: CSA Labor Force Survey, 1999, 2005 and 2013) 

Similarly, Figure 11 presents the statistics for youth employment (15-24 years) based on the 

labor force surveys of the CSA, whereby a sharp increase in the women employment has been 
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witnes ed between 1999 and 2005. This trend continued to 2013 , though with minor change in 

women employment status from 88.8% in 2005 to 90.4% in 20l3.0verall, the men domination 

over women is being witnessed with respect to the employment rate for all th( hree years (1999, 

2005 and 201 3). 

A imilar trend is being observed for the child population (aged 10-1 4 ye, as presented in 

Figure 12, whereby even more boys are found to be having employment, on verall basis, the 

growth in girls employment is well witnessed from 88.1% in 1999 to 95.4% i 05. This further 

cau e a relatively decreasing gap in the employment opportunities for b boys and girl 

between 2005 and 2013. 

Figure 12: Child (10-14) Employment Rate by Sex and Survey Years 
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(Source: CSA Labor Force Survey, 1999, 2005 and 2013) 

Figure 13 pre ents the employment by status (wage/salaried, self-employment or unpaid family 

Ii rker ) acro the years 1999, 2005 and 20l3. As can be seen from the figure, while more men 

repr nt a wage/ alaried and self e I d 'Iy 
- mp oye , women dominate the unpaid/informal/faml 

rking egment (to which no salary' h'l 
or payment IS made) in all the three survey years. W I e 
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women percentage of wage and salary workers and self-employed workers declined between 

1999 and 2005, an increase has been noticed for unpaid family workers being women, during the 

ame time. On the (' 'pr hand, reversing trends in their population (across all the three 

categories) has been 

elf-employed wome 

unpaid family jobs r 

Figure 13: Per 
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;ssed between 2005 and 2013, whereby wage and salary workers and 

' entages got increased. This represents more women participation in 

han salaried employees or self-employment. 

e Distribution of Employed Population of Age 15 and Above by 
Employment Status, Sex and Survey Years 
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(Source: e SE". 'lor Force Survey, 1999, 2005 and 2013) 

By major economic sectors, women domination for employment (in the age 10 years and above) , 

over men, is well witnessed in the industriaVmanufacturing and service delivery settings (Figure 

14). However, the men appeared to be dominating, as far as their employment is concern, in the 

agrieu It . 1999 nd 2005 in both me sector. While women percentage mcreased between a 

agrieultu . d ' . . h . 'ndustry wa found to Ie an manufactunng sectors, their representation ill t e service J 

be declinlng. On contrary, between 2005 and 2013, women participation in agriculture and 
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manufacturing sectors was observed to be declining, as against for that in service sector for the 

same time period. 

In general, while agriculture sector is demanding more muscular power, thus ~alling men to take 

part in, skills and presentation, perhaps, are more demanding with manuf, uring and service 

ectors (ca lling more women participants for employment opportunities der working age 

categories). 

Figure 14: Percentage Distribution of Employed Population of Age 10 and J.. I e by Major 
Economy Sectors, Sex and Survey Years 
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Figure 15: Percentage Distribution of Paid Employed Population of Age 10 and Above by 
Employment Terms, Sex and Survey Years 
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Additionally, as p t rd in Figure 15, women (aged 10 years and above) participation in 

temporary and cas ployment terms are more observed than men across the years 1999, 

2005 and 20 13. Hl r, men, in the same age bracket, are relatively more presented in the 

permanent and COT,' jobs than women. Specifically, while women share in permanent job 

increased gradually Jm 1999 to 2005 to 2013, their representation in casual and others job 

categories declined r m 68.5% in 1999 to 12.4% in 2005 and 6.6% in 2013. 
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Table 10: Percentage Distribution Currently Employed Population Aged Tr 1 Years and Over by 
Sex, Major Occupations and Survey Years 

Year 1999 2005 2013 

Major Occupations Male Female Male Female I e Female 

Manager 0.4 0.1 0.5 0.1 7 OJ 

Profes ional 0.3 0.1 0.7 0.3 1 0.9 

Technical and Associate 

Profe ionals 1.3 0.6 1.3 0.7 1.4 

-Clerk 0.5 0.6 0.5 0.7 0.7 

-Service and sa les workers 3.7 8.1 4.0 9.8 12J 

Sk illed agricultural forestry 

and fi hery 56.1 13.6 55.6 23.0 5 34. 1 

e ra It and related trades 

worker 3.6 23.1 4.1 10.3 3 4.9 

Plant and machine operators 

and a embler 0.8 0.2 0.8 0.3 1 OJ 

E lementary occupations 33 .1 53.4 32.5 54.8 24 45.0 

(Soure : CSA Labor Foree Surve (. y, 1999 2005 and 2013 ) 

Table 10 pre ent the occupational status of men and women as revealed thn h labor force 

ur cy . A cord ingly while men dominance is being witnessed as managers professional , 

t chni al w rker killed agricu ltural fo re try and fi shery, and plant/machines operator and 

a mbl r w men are more repre ented as clerks, service and sales workers, and in elementary 

n i tent ly fro m 1999 to 20 13. Specifically, while women percentage increa ed 

fr m raft and r lated trade work and elementary occupations between 1999 and 2005, decline 

ha n n ti ed b tween 200 and 20 13 pertain ing to the same occupations. 

1 rc cr, a PI' nt d in igur 16, men (10 year or above) participat ion in formal ect r I 

\\ 1\ . crvcd a m n a I' all the three year (1999,2005 and 2013) in th 

ur n ttll1g ' . \i m n ar und t b m r engaged in the informal ector th ugh th ir 
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· d elining over time, with an increasing trend being witnes&ed for them in the 
p rcentage IS e 

fo rma l ector employment. 

Figure 16: Percentage Distn 
by e; 

100 -: 
: 

80 ..l 

... ' 5~ I: 60 .; 
CII 
v ... 

40 .. CII 
Q. 

20 ... 

or 

(Source: CSA Lab 

pecifically, while women [f 

and 2005, a gradual shift 

employment status, in the 

in forma l sector. 

4.2.3. Unemployme 

n Employed Population of Age 10 and Above in Urban Area 
of Economy, Sex and Survey Years 
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~ntation in formal sector was increased minutely between 1999 

ease) has been observed between 2005 and 2013 in their 

I sector, with a gradual decrease in their percentage under 

Figure 17: Unemplo ent Rate of Age 15 and Above by Sex and Survey Years 
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Figure 17 presents the unemployment rate for age 15 and above, based on the labor force surveys 

from 1999, 2005 and 2013. Accordingly, the unemployment rate is ( °rved to be declining for 

both men and women between 1999 and 2005 . Though, slightly inc ing unemployment rate 

has been noticed for men between 2005 and 2013. 

Table 11: Unemployment Rate of Age 15 and Above by Age Grou l( and Survey Years 
, 

Year 1999 2005 2013 

Age Male Female Male Female M. Female 

15+ 4.4 12.6 2.7 8.2 2 7.3 

15 - 19 6.5 16.8 3.6 10.7 3. 7.5 

20 - 24 7.4 17.9 4.6 11.6 6. 11.8 

25 - 29 4.7 13.6 3.5 9.7 3. 8.1 

30 - 34 3.5 11.5 2.1 7.1 2. 7.3 

35 - 39 2.8 10.5 2.0 6.8 1. ' 5.5 

40 - 44 2.3 8.6 1.1 5.5 1.6 5.5 

45 - 49 2.5 8.0 1.3 5.0 1.2 4.5 

50 - 54 2.9 5.9 1.4 4.7 0.9 4.9 
" 

55 - 59 3.4 5.5 1.9 4.5 1.6 3.7 

60 - 64 2.7 4.7 1.8 3.0 1.7 4.1 

65 + 2.9 3.4 1.4 2.6 1.6 3.9 

(Source: CSA Labor Force Survey, 1999,2005 and 2013) 

Table 11 presents the unemployment rate across the working age for men and women, whereby 

women population can be witnessed more unemployed across the given age categories and the 

survey years (1999, 2005 and -2013). This, in general, represents high employability for men 

across all the age brackets. Specifically, women unemployment rate is found to be increasing in 

the higher age bracket (above 60 years) between 2005 and 2013 after witnessing a decline acro 5 

all the age categories between 1999 and 2005. 
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Figure 18 presents the youth (15-24 years) unemployment rates by sex, as observed through the 

labor force surveys in the yi 

relatively unemployed as c 

i not conditional to age f 

ror men between 2005 ani 

... 
c: 

Figure 18: Y( 

20 

15 

~ 10 .. 
Qj 
Q. 

5 

o 

1999, 2005 and 2013. Accordingly, women are appeared to be 

'ed to men. This further reflects that unemployment for women 

Though, there appeared to be an increasing unemployment rate 

15-24} Unemployment Rate by Sex and Survey Years 

4.1 • 
2005 

9.6 

5.0 • 

2013 

...... Male 

...... Female 

(Source: G Jar Force Survey, 1999, 2005 and 2013) 

Emp loyment/unemp ) J nent statistics can be used by the relevant public bodies, such as 

government departments, the enterprise network, and local authorities in ~lfilling their 

re ponsibility for economic development and planning. This might include strategies relating to 

ki ll development, recruitment, encouragement of investment within particular sectors, and 

local ec . d .' . onOlTIlC evelopment. Data on the composition of workforces 1ll1ght inform strategIes on 

recru itment ad ' . 1 I C 't J eJ n promotIOn, and addressing gender imbalances at semor eve s. ommUlll y ev 

planners might use gender disaggregated data to inform their strategies to the set target . 
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Data Gaps 

Out of the indicators selected under this domain, the following indicatl could not be compile~ 

analyzed caused by data unavailability in the concerned sources: 

} Percentage of married workforce by sex, 

} Long-term unemployment rate (% total unemployment), 

} The informal sector labor force (female by branch of economic , ity). 

Thus, in order to tackle gender imbalances, key issues to be addressed ude flexible working 

arrangements to facilitate continuity in women employment, the i rovement on career 

opportunities for workers, occupational segregation, and under-repre . ation of women in 

senior positions. More detailed profiles by sector and by geographic a (which LFS data 

permit) would help identify divergence from the Ethiopian averaf and where gender 

inequalities are greatest and smallest. This would inform gender equality ~mes, which should 

also include promotion of gender equalities for the employees of the relevt mblic bodies. 

Key Trends 

• Men dominate women in the labor force surveys from 199~ to 201 3 for ages 15 years and 

above. 

• An increasing trend in the women participation, as workforce, has been witnessed fro Dl 

71.9% (as reported in 1999) to 78.8% (in 2005), with a minor decline in 2013 (77.8%). 

• More women remain economically not active compared to men. 

• An increasing trend is being observed in the employment rate of women from 87.4% in 

1999 to 91.8% in 2005 and 92.7% in 20l3. 
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I There remams a gr~ 'ual increase in women employment across the age categories 

between 15 and 64 , from 1999 to 2005 and continuing to 201l 

I With respect to )yment-to-population ratio, women proportion got increased 

. between 1999 a: 5, while negligible decline (of 0.2%) in the same has been 

witnessed betwe. and 2013. 

I An increasing tn women employment has been reported between 1999 (82.7%) and 

2013 (90.4%) in ge group 15-24 years. 

I While women in permanent job increased gradually from 1999 to 2005 to 2013, 

their represent(l m casual and others job categories declined from 68.5% in 1999 to 

12.4% in 2005 ).6% in 2013. 

I Women dom 1 over men for employment (in the age 10 years and above) IS 

observed in t 

I While more 

workers, s~ 

lstriallmanufacturing and service delivery settings. 

dominance is being witnessed as managers, professionals, technical 

agricultural forestry and fishery, and plant/machines operators and 

assemblers, Jmen are more represented as clerks, service and sales workers, and in 

elementary occupations, consistently between 1999 and 2005, and the similar trend has 

been observed in 2013. 

I The employment rate is observed to be declining for both men and women between 1999 

and 2013 for the population aged 15 years and above. 
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4.3. Education and Training 

Introduction 

This part illustrates the gender differences with respect to educational : linment and subject 

choice in education, along with data on participation in training progran d adult learning. A 

large volume of gender disaggregated data on educational topics is publi on a regular basi , 

especially on schools education and performance by the Ministry of Edu (MoE). The data 

for analysis were obtained from EMIS and WMS publications/datasets. 

Results 

A presented in the Figure 19, overall literacy rate for men, for the populat is higher than that 

of women, except for the age lO-14 years (where girls are relatively bette n boys). The gap 

in the literacy rates, between men and women, are relatively lower in the at acket 10-19 year 

and getting wider with growing age. 

Figure 19: Literacy rate by age and sex 

60 + -- litracy Rate by Age 

50 - 54 ~ 

45 - 49 ---40 - 44 

35 - 39 
Q) 

bIl 30 - 34 < 
Female 25 - 29 

20 - 24 . Male 
15 - 19 
10 - 14 

10+ 

0 20 40 60 80 

(. ouree: EMIS, 2012113) 
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Figure 20 presents the sta ics for apparent and net intake rate at the country level. Boys are 

fo und to be leading the for both the apparent and net intake rate for the years 2011112 

and 2012/13, for the lal _ar) a downfall is witnessed across both categories. 

Figu Apparent and Net Intake Rate by Sex 

r· 
" .-l 

200 r Ll1 
.-l 

... 160 
~ 120 
u 
~ 80 . 2010/11 
Q. 

40 

0 
. 2011/12 

Female Male Female . 2012/13 

ent Intake rate Net Intake rate 

~ ource: EMIS, 2010, ·11112 and 2012113) 

Figur Female to Male Enrollment Ratio by Education Levels 

1.20 

1.00 

0.80 
0 .. 0.60 tU 
II: 

0.40 

0.20 

0.00 

. 2010/11 0.94 0.89 0.93 0.81 0.70 0.86 0.43 

. 2011/12 0.92 0.90 0.96 0.86 0.75 0.91 0.46 

. 2012/13 0.92 0.89 0.95 0.90 0.80 1.05 0.47 

(. Ource: EMIS, 2010111, 2011/12 and 2012113) 
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However, with respect to girls-to-boys enrollment ratio by education levels (Figure 21), excepl 

pre-primary to 2nd cycle (grade 5-8), higher levels are witnessed some decline in secondary (9-1 2 

grades) and tertiary education levels. 

Figure 22: Gross Enrollment Ratio by Educational Level, S nd Years 

100.0 

80.0 
... 
c: 60.0 QI 
v .. 

40.0 QI 
Q. 

20.0 

0.0 

Male Female Male Female Male Female 

2011/12 (EM IS) 2012/13 (EM IS) WMS(2011) 

(Source: EMfS, 2011 and 20f2113, WMS, 20Il) 

Jrimary(1-8) 

Secondary (9-10) 

Preparatory(ll-
12) 

Figure 22 presents the gross enrollment ratio by educational level ane . On one hand while 

gross enrollment rate statistics is found to be declining from primary to Jndary to preparatory 

(grade 11-12), boys appeared to be more representative than girls ss all these level. 

Specifically, while a gradual decline in the primary level is being w' ssed among the girl 

across the three years, in secondary and preparatory standards an inert •. ,e has been witnes ed 

between 2011112 and 2012113. 

In the similar fashion, net enrollment ratio is appeared to be declining fro m primary to seconda0 

to preparatory levels (Figure 23), whereby relatively less difference is being marked betWeen 

girl and boys. 
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Figure 23: r\!t Enrollment Ratio by Education Level, Sex and Years 
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Figure 24 present distribution of graduates by tertiary educational levels and sex. 

ccordingly, whil representation is witnessed to be exceeding the girls across all the 

educational levelf for all the three years (201011 1, 2011 112 and 2012/13), apparent 

differences are be -eported, between men and women, in the context of higher education. 

pecitica lly, whik ?lIls across TVET and higher education declined between 2010/1 1 and 

2011/12, a marginal increase has been reported between 201 1112 and 2012113 for the same. 

can be seen from Table 12, while women are more dominated, being teaching staff, for pre-

primary educational levels (for the years 2011 11 0, 2011112 and 2012113), wllile men 

part icipation i more witnessed starting primary (1-8) to Tertiary levels. The highe tgender 

difference in participation across the given educational levels is observed at the Tertiary Ie el 

\ hereby . . 'fi . men Igm Icantly dommate women. 
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Table 12: Percentage Distribution of Teaching Staff by levels of Ed ~tion, Sex and Years 

2010/11 2011/12 
Education Level 

Male Female Male Female 
-2012/13 

: Female 

Pre-Primary 30 70 6 94 94 

Primary (1-8) 63 37 63 37 37 

Secondary (9-12) 82 18 85 15 15 

TVET 83 17 83 17 16 

Tertiary 91 9 91 9 10 

Total 66 34 67 33 33 
(Source: EMIS, 2010111, 2011112 and 2012113) 

Figure 24: Percentage of Graduates by Tertiary Education levels, Sex ar Years 

er Education 

• 
Male Female Male Female Male Female 

2010/11 2011/12 2012/13 

(Source: EMIS, 2010111, 2011112 and 2012113) 

Figures 25 and 26 presents the percentage of graduates in higher education by educational 

streams, whereby the boys participation is appeared to be equal (50%) in both the science & 

technology and social/human sciences, while the higher percentage of girls being student 

(56%) in social/human sciences than that of science & technology_ 
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Figure 25: Percentages ofduates in higher education by major fields of study and sex in 

2012/13 

100 
... 80 
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~ 40 
~ 20 

o 
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Major Field 

(Source: EMIS, ~ 13) 

Iii Male 
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A presented in the Fi~ ~6 , usually, boys dominate all the areas of study from sociaVhuman 

ciences to business m ment and science & technology with major gaps apparent in the later 

two (sociaVhuman sc and science & technology) between boys and girls students in the 

higher education. 

Figure 26: Graduate gher education by field of study and sex in 2012/13 
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Figure 27: Repetition rate in primary education by grade/level and sex 
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Figure 27 presents the repetition rate in the primary education by sex. A n be seen, in almo I 

all the categories/cycles or levels (1 st cycle, 2nd cycle and primary), girL > less reported to be 

repeating. This represents a higher pass percentage of girls than that boys- for the year 

2011 /12 and 2012113. This can also be witnessed through Figure 28 pI ting the promotion 

rate to the next level. Specifically, girls are found to be promoted hig han those of boys 

consecutively for 2011112 and 2012113 across all the presented cycles. HI ler, with respect to 

2010111, boys' promotional percentage is found to be higher than that of g 

Figure 28: Promotion rate in primary education by level and sex 
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Figure 29: Drop-out rate il imary education by level and sex 
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ate in primary education by sex, Figure 29 presents the analysis that 

nted cycles, boys drop-out rate is relatively higher than that of girls for 

ld 201211 3, though minor differences have been witnessed in 2010/11 

c{owever, the drop-out rate trends are keep on increasing for girls across 

1 the stated time-period. 

Figure 30: Percent ""e of Out of School Children in Primary Education by Sex and Years 

20 16.5 16.1 15.9 

... 15 c 
CII 
u 10 .. 
CII 
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0 

2010/11 2011/12 2012/13 

(Source: EMIS, 2010/11, 2011/12 and 2012/13) 

However, for the same period/years, the percentage of girls' students not attending the school i 

reported to be higher than that of boys. Therefore, even if the girls being students perform better, 
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at least at the primary school levels, still they are either not allower to join the school at thl 

level or taken out in the middle of the session (Figure 30). 

Figure 31: Completion rate of primary education by Sf nd years 
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Lastly, Figure 31 presents the completion rate of primary education by Sl · hereby the boys are 

appeared to be holding an increasing trend for the years 2010111 , 201 111 j 2012/13, whereby 

girls are more witnessed to be static (on 52%) for the years 2011112 and 2( /13. 

In a nutshell, relevant public bodies i.e. local education authorities, schoc " further education 

colleges, and higher education institutions, might use such gender dis aggregated statistics on 

education, in a variety of ways. The data might also be used to address gender imbalances in 

education workforces, especially at senior levels, and to monitor change. Similarly, data on adult 

learning and on training might inform strategies to encourage participation in various forms of 

learning and training, and to challenge gender stereotyping in government training schemes. 
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Dala Gaps 

!110
n
g gender indicators '- lere identified for the purpose of analysis to reveal gender 

inequalities pertaining to t' ~at ion and training domains, the following important indicators 

could not be compiled in f j isaggregated form: 

~ Mean years of set . of Population 15 years and over 

~ Teachers trained i nary and secondary education by sex 

~ School life expec 

~ School survival e 

~ Progression to s, 

~ Illiteracy rates . 

~ Population age 

~ Number of te: 

Bodies like MoE \\ 

by sex 

laney by sex 

ary school 

and broad age group 

.nd older by sex, age group and level of schooling completed 

by sex and educational level taught 

Iso have to produce focused gender equality schemes, which would be 

expected to address" lerences in educational attainment and staying on rates at certain level (of 

chool/college ). 

Key Trends 

• Overall men literacy rate for the population is higher than that of women, except for the 

age 10-14 years (where girls are relatively better than boys). 

• The gaps in the literacy rates, between boys and girls, are relatively lower in the age 

bracket 1 0-19 years and getting wider with growing age. 

• Boys are found to be leading the girlsin both the apparent and net intake rate. 
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• Except pre-'primary to 2nd cycle (grade 5-8), some decline in secondary (9-1 2 grade) and 

tertiary education levels is witnessed with respect to girls-to-b0/s enrollment ratio, 

• Gross enrollment rate statistics is found to be declining fro ~rimary to secondary to 

preparatory (grade 11-12), whereby boys appeared to be m "epresentative than girl 

across all these levels. 

• While boys representation is witnessed to be exceeding gir 

levels and years (2010111,201111 2 and 201211 3), apparent dl 

between boys and girls, in the context of higher education. 

'oss all the educational 

1ces are being report ~ 

• Boys dominate all the areas of study from sociaVhuman sciem ) business management 

and science & technology. 

• In almost all the categories/cycles or levels (1 st cycle, 2nd Cy and primary), girl are 

less reported to be repeating. 

• With respect to the completion rate of primary education, th ys are appeared to be 

holding an increasing status for the years 2010111, 2011112 and 211 3. 
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4.4. Health and Nut iOn 

Introduction 

Thi part presents the st I evidence of women and men's health and health related 

bchavior(s). There is a Iar me of health data which are disaggregated by gender and/or are 

releva nt to gender specif '1 issues produced for ~thiopia. Most of these data are produced 

ba cd on the Demograph 4ealth Survey (DRS) of CSA conducted in 2000, 2005 and 2011. 

Th pre ented data inclL nt and child mortality, adult and maternal mortality, malnutrition, 

contraceptive usage and ductive health, RIV prevalence and vaccination types for children. 

lIch data are include ~ey provide information about significant gender specific health 

I lie. 

Results 

4.4.1. Mortality 

can be seen fror f:>ure 32, all the three types of mortality (Infant, child, and under-five) 

rate for both boys a lU girls are decreased in successive survey years. For each survey years, on 

the other hand, there remained relatively high mortality rate for boys as compared to girls across 

all the three categories (infant, child and under 5 years age). 

irn ilarly, ollle decline in the adult(between 15-49 years) mortality rate has been witnessed from 

the ear 2000 to 201 1 for both men and women (Figure 33). Moreover, while with respect to the 

adult (age .). . glOup mortality, the men mortahty rate 
exceedsthe women for the ear 2000 

and20 I I . th · . . . e reverse appeared dunng 2005 (Figure 34). 
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Figure 32: Infant, Child and under 5 Years Age Mortality Rates by Sex and Survey Years 
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Figure 33: Adult (15-49 age years) Mortality Rate by Sex anr rvey Years 
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The adult mortality rates ineach five years age group is also decreasedfrom 2000 to 2005 and 

further to 20 11 survey year for both men and women categories (Table 13). 
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Table 13: A Vlortality Rates by Age, Sex and Survey Years 

,.- 20 Year 2005 2011 

Male 
I 

Age l ale Male Female Male Female 

15-19 43 .9 4.0 3.9 3.4 2.3 

20-24 5.5 0 4.6 5.3 3.3 2.6 

25-29 7.4 1. 2 5.6 6.5 5.1 3.5 
-;. 

30-34 12.1 .:>. 2 7.1 8.0 5.7 6.8 

35-39 9.9 8.5 6.9 8.2 6.2 4.1 

40-44 9.6 8.3 8.0 7.5 7.1 7.4 

45-49 15.6 8.1 10.1 9.5 9.2 7.3 
(. auree: DHS, 2000, 20r i 20l l)With respect to maternal mortality, while a decrease has 

been noticed from the 2000 to 2005; it found to be almost similar between 2005 and 

20 1 I (Figure 35). While Maternal mortality ratio is appeared to be 871 deaths per 100,000 

li ve births (or alternat ) deaths per 1,000 live births) during 2000, it appeared to be 673 

deaths and 676deaths , 'rnatively 7 deaths per 1,000 live births) during 2005 and 2011. 

, re 34: Maternal Mortality ratio by Survey years 
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4.4. 2. Fertility 

As it is shown in Figure 36, the Total Fertility Rate (TFR) per war 1 is decreased from 5.9 

chi ldren in 2000 to :- ' in 2005 and 4.8 in 2011. 
I 

Figure 35: Total Fertility Rate per Women by Survey Years 
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As presented in the Figure 37, an overall declining trend has been obser 

the productive age brackets, from the year 2000 to 2005 and further to 

observed to be relatively higher during the age 20-34. 

fertility rate aero 

whereby the rate i 

Figure 36: Fertility rate across age brackets by Survey 's 
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4.4.3. Contraceptive P .ence 

Figure 38 presents the trer r women (between the ages 15 and 49) use of any contraceptive 

(traditional and modem) Ids for the years 2000, 2005 and 2011. Use of any contraceptive 

methods has increased an three times for both among all women (from 6% in 2000 to 

10% in 2005 and 20% ) and among currently married women (from 8% in 2000 to 15% 

in 2005 and 29% in 20 erefore, big gaps are witnessed between 2005 and 2011 . 

Figure 37: Percentage omen 15-49 Who Used Any Contraceptive Method by Survey Years 

2005 

(Sou DHS, 2000, 2005 and 2011) 

29 

2011 

...... AIIWomen 

...-Married Women 

imilar trends are also observed for use of modem contraceptive methods (Figure 39). There has 

been an increased usage of modem methods among all women (from 5% to 10 and 19%) and 

among recently married women (from 6% to 14% and 27% in 2000 to 2005 and 2011 

respectively). Thus, bigger gaps towards adoption by women in general, and married women in 

particular, have been ob.served between 2005 and 2011. 
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Figure 38: Percentage of Women 15-49 Who Used Any Modern Contraceptive Method by 
Survey Years 
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(Source: DHS, 2000, 2005 and 2011) 

Figure 40 shows the percent of total demand (both unmet and met ) for family planning 

among currently married women age 15-49 and the amount satisfied. e there has been little 

increase (from 44% in 2000 to 49% in 2005 and 53% in 2011) in al demand for fami ly 

planning over the three survey years, the amount satisfied has radical! I Icreased from 18% in 

2000 to 31 % in 2005 and 51 % in 2011. 

Figure 39: Percentage of Currently Married Women 15-49 with Total [ ,and for Family 
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4.4.4. HIV prevalence 

53 

2011 

51 . rotald :md 
• % sat is 

A there was no specific question particular to RIV prevalence in 2000 DRS survey, table 14 

indicate the pattern ofHIV prevalence for men and women between 2005 and 2011 , acroSs th 
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given age categories. Even tt a declining trend pertaining to HlV prevalence has been 

noticed for younger ages (1 5- ) m 2005 to 2011 for both categories, women appeared to be 

th prominent victim in geo d between the ages 25 and 34, more specifically. While the 

ov ra il adult (15-49) HIV ; 1ce fo r each gender has remained low and the same in 2005 

and 2011 , the HIV prevaler women (1.9 percent) is a little bit higher than that of men (0.9 

percent). 

Table 14: prevalence by age groups, Sex and Survey Years 

~ 

y 2005 2011 

f--
Male Female Male Female 

I-
9 0.1 0.7 0.0 0.2 

t-

24 0.4 1.7 0.2 0.9 

-29 0.7 2.1 0.9 2.9 

>-

_ 0-34 1.9 1.5 1.0 3.7 

35-39 1.8 4.4 3.0 3.0 

I 40-44 2.8 3.1 2.1 1.9 

45-49 0.0 0.8 1.4 1.8 

(15-49) 0.9 1.9 1.0 1.9 

(Source: DHS, 2000, 2005 and 2011) 

4.4.5. Nutrition 

v ith r , pect to chi ld nutritional :;tatus, Figure 41 presents tbe statistics of the three nutritional 

tyPe ( tunted or chronic malnutrition wasted or acute malnouri bed and underweight) between , 

under fi ve age boys and girlsfo r the years 2000, 2005 and 20 II. While a declining trend ha. b en 

ab. ervcd acro the stunted (chro nic malnutrition), wa. ted (thin or acute malnouri. hed) and 
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underweight (malnutrition) categories for both boys and girls fron- l1e year 2000 to 2005 and 

2011, still boys remained above girls (in under 5 age) across all the 
~ categories of nutritional 

prevalence. 

Figure 40: Percentage of Children under 5 Age Years by Nutritic 
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Figure 41: Percentage of adult Women (15-49 years) Nutritional St 
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Additionally, with respect to adult women nutritional status, the percentage of malnutrition I 

lightly decreased from 2000 survey year to 2005 and remain the same for 20II( Figure 42). 
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4.4.6. Vaccinations 

Pertaining to the childre ed 12-23 monthsvaccinations, the percentages coverageineach 

pecified vaccinations ac as in all vaccinations are higher for boys than girls in the years 

2000 and 2005 (Table )wever, the reverse trend has been observed during 201 I, whereby 

Ihe girls are acknowled£ the major recip ient of the given vaccines. 

Table 15: Percentage c dren Age 12-13 with Specific Vaccinations by Sex and Survey 
Years 

Year 
T es of Vaccination 

BeG 
OPT I 
OPT 2 
DPT3 
Polio 0 
Polio 1 
Polio 2 
Polio 3 

Measles 
All vaccinatior 

2000 
V1ale Female 
48.2 42.7 
46.7 42.0 
33.5 29.9 
22.4 18.9 
10.4 14.0 
83.5 81.9 
65.2 61.1 
35.9 33.1 
27.5 25 .7 
14.7 13.8 

(Source: L I, 2000, 2005 and 2011) 

Male 
63.8 
60.7 
49.0 
34.5 
18.3 
75.l 
66.0 
46.1 
36.4 
22.5 

2005 2011 
Female Male Female 

56.9 64.3 68.5 
55.6 60.4 67 
45.0 49.6 55.4 
29.1 34.3 38.8 
16.5 IS.7 20.9 
73.5 8l.9 82.8 
63.2 68.6 7l.6 
43.3 42.3 46.5 
33.2 55.7 55.7 

18.2 23.1 25.7 

in a nutshell, public bodies concerned with health behaviors and use of health services, might use 

gender disaggregated data in setting targets for desired health behaviors, and in evaluating the 

res . 
ponslveness of services to the health needs of both (men and women). 

Data Gaps 

Among the indicators that were selected to perform gender statistics on the health related issues, 

data pertaining to the following indicators were found to be absent in the DHS of the CSA: 

~ Number of primary health-care centers nearby by sex 
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} Number of times that tele-diagnosis, imagery, and treatment IS used on rural patient by 

sex, 

} Number of new doctors, nurses, and nursing assistants traine 

} Waiting time to receive health care by sex 

} Successful diagnostic rate by sex (percentage) 

} Patients served by doctors using personal digital assistants b) 

} Communicable diseases by sex (number, percentage) 

} Comprehensive knowledge ofHIV 

} Vitamin-A supp lementation by sex (percentage) 

(percentage and ratio) 

} Calorie consumption as a percentage of minimum requirement sex 

} Sex before age 15 years by sex 

} Sex with multiple partners by sex 

Surprisingly, the Health-sector Management Information System (H1 

recording/producing concerned data in gender disaggregated manner. 

Key Trends 

• Life expectancy at birth of girls is relatively higher than boys. 

was found to be not 

• The mortality rate of boysand girls is decreased from the year 2000 to 2005 and that in 

2011 , at least for the child (aged 1-4 years) and under 5 years' categories. 

• The total fertility rate per women is decreased from 5.9 children in 2000 to 5.4 in 200 

and 4.8 in 2011. 

• Except in higher age bracket (above 40), there appeared to be a general trend of mor 

contraceptive use among the people with young age (between 15 and 39 years). 
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• Use of any cor 'eptive methods has increased more than three times for both among all 

women (from n 2000 to 10% in 2005 and 20% in 2011) and among currently married 

women (frOIT n 2000 to 15% in 2005 and 29% in 2011). 

• Even though _ining trend pertaining to mv prevalence has been noticed for younger 

ages (15-24 2005 to 2011 for both men and women, women are appeared to be the 

prominent s in general. 

• While a de 19 trend has been observed across the stunted (chronic malnutrition), 

wasted (thl acute malnourished) and underweight (malnutrition) categories for both 

boys and ~ from the year 2000 to 2005 and 2011, still boys remained above girls 

across all 

• Pertaininr 

BOYs for 

though g 

'fee categories of nutritional prevalence. 

ne children aged 12-23 months, the higher percentages are observed for 

pecified vaccinations as compared to girls in the years2000 and 2005, 

e acknowledged as the major recipient ofthe given vaccines in 2011. 
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4.5. Agriculture 

Introduction 

This section discusses the gender disparity on selected outcome an( 

agricultural sector. The output indicators are: access to agricultural 

access to improved inputs and access to credit. The outcome indicato 

and productivity, animal production, and Productive Safet 

beneficiaries.Most of the data are obtained from the CSA's 

2013/14'Annual Agricultural Sample Surveys' (AGSS) and from th 

records in the MOA. 

Results 

Figure 43 presents the statistics for household's access to advisory serv 

dominance over women, being beneficiaries, can be witnessed in the ye 

2013/l4. Therefore, pertaining to the households' access to the advisol 

percentage of women is observed to be accessible to such services, 

2013/14, as compared to men headed households, from the prevll 

2012/13). 
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Figure 42: Percentage c 
useholds' Access to Advisory Services by Sex of Holder Head and 

Survey Years 

... 
C 
<II 
u .. 
<Ii 
0. 

2011/12 2012/13 

• Female 

. Male 

2013/14 

(Source:CS, lUal Agricultural Sample Survey, 2011/12, 2012/13 and 2013/14) 

imilari y, with re~ w land ownership across various categories, women remained under 

repre entative, as 'ssed from the annual agricultural sample surveys from 2011 /12 to 

20 \3/1 4. The sit is critical when it comes to rented/leased properties, where women 

representation is J W (Figure 44). 

Figure 43: Perc e of Households by Land Ownership, Sex of Household Head and Survey 
Years 

100 
m 
1.0 

80 

.. 60 c 
QI 
u .. 
QI 
0. 40 • Private 

• Rent/leased 

20 • Other 

0 

Male 

2011/12 2012/13 
2013/14 

(, ource:CSA, Annual Agricultural Sample Survey, 20J}/I2, 2012/13 and 20 /3//4) 
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Table 16presents the usage of improved seeds and fertilizers for men and women hou ehold 

heads across 2011112 till 2013/14. As can ~e seen, men dominance is well appeared across all th 

presented categories of improved seeds and fertilizers, which once ( in put women with lower 

position. However, this can be attributed to the fact that in many s, women are not tak in) 

part, aggressively, in agricultural activities. 

Table 16: Percentage Distribution of Holders by Major Input U Sex and Survey Years 

Years 2011112 2012/13 )1 3/14 

Inputs Male Female Male Fema fale Female 

Improved seeds 87.5 12.5 87.4 12.6 0 .8 12.2 

UREA fertilizer 82.7 17.3 89.0 1l.0 5.9 14.1 

D AP fertilizer 76.0 24.0 87.2 12.8 7.3 12.7 

Both DAP and UREA 89.9 10.1 90.1 9.9 9.2 10.8 

(Source:CSA, Annual Agricultural Sample Survey, 2011112, 201211 2013114) 

Moreover, women representation in growing different varieties of is very low, as can be 

seen from Table 17, compared to that of men for the years 201111 2/1 3 and 2013/14. The 

ituation is critical specific to oilseeds, pulses and cereals, thoug atively better condition, 

though under representation, is being witnessed pertaining to v tables and other crop. 

Additionally, minor improvements have been noticed on the part 01 women holders of major 

crops over the years. 
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Ta ble 17: Percentage Dist ' !t ion of Holders by Major Crops Production, Sex and Survey 
Years 

Year 11112 2012113 2013114 

Major Crops r.. Female Male Female Male Female 
-

ereals ~ 11.6 88.6 11.4 88.S 1l.5 

Pulses 11.1 88.7 11.3 88.7 11.3 

Oilseeds 10.0 91.3 8.7 89.5 10.5 

Vegetables 13.8 8S.2 14.8 84.3 lS.7 

Root Crops 12.9 8S.7 14.3 86.l 13.9 

Fruit Crops 
I 

13.4 87.0 13.0 8S.S 14.S 

Stimulant Crops ~ 13.2 86.6 13.4 80.8 19.2 

All Crops ) 11.8 86.7 13.3 8S.4 14.6 

(Source:CSA, Am tricultural Sample Survey, 2011112, 2012113 and 2013114) 

Figure 44: Percentag t ribution of Holders for All Animals by Holder sex and Survey Years 

100 
~7 87 8i 

80 • .. 
c 60 GI u -+-Male .. 
GI 40 ~ 

1 
13 13 14 _ Female 

20 • • • 0 

2011/12 2012/13 2013/14 

(Source:CSA, Annual Agricultural Sample Survey, 2011112, 2012113 and 20/31/4) 

Igure 46 presents the statistics for gender based holding of animals for the years 20 11 / 12 

012/13 and 2013114. Accordingly, women are maintaining less representation as compared to 

m n in holding animals across all the three years. Though minor improvement in their condition 

Ing . 
witnessed in the year 2013/14 compared to that in the past. 
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Additionally, with respect to individual cattle type or livestock o~nership in the country, once 

again, women are found to be less owning beehives, horses and d (eys, as compared to men 

(Table 19). However, their representation is relatively better for pOI and sheep. 

Table 18: Percentage Distribution of Holders by Major Animals 1 Holder sex and Survey 
Years 

Year 2011 /12 2012/13 2013114 

Types Male Female Male Female \1ale Female 

Cattle 87 13 87 13 86 14 

Goat 87 13 86 14 86 14 

Sheep 85 15 85 15 85 15 

Donkey 89 11 89 11 89 11 

Horse 90 10 90 10 89 11 

Camels 89 11 88 12 87 13 

Poultry/Chickens 86 14 85 15 85 15 

Beehives 95 5 95 5 )5 5 

All Animals 87 13 87 13 \6 14 

(Source:CSA, Annual AgrIcultural Sample Survey, 2011112, 2012113 a 013114) 

Figure 47 presents the status of population with respect to PSNP ben 'ciaries by sex for the 

three years (2011112, 2012113 and 2013/14). Overall, both the men and women beneficiaries of 

the program are somehow appeared to be equal across the past three years. Though, minor 

increase in the women representation has been observed in certain categories between 201 211 

and 2013114. 
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Figure 45: Pert age Distribution of PSNP beneficiaries by sex and Years 

100 

80 

2011/12 2(1)/14 

(Source:C5 Ilnual Agricultural Sample Survey, 2011112, 2012113 and 2013114) 

Data Gaps 

Among the gende ..:ators that were identified for the purpose of analysis to reveal gender 

inequalities pertai .0 the agricultural sector, the following important indicators could not be 

compiled in gend( :aggregated form from CSA's Annual Agricultural Sample Surveys: 

} Irrigation, )sion control and water harvesting structures access, by sex of holder or sub-

holder 

} Access to selected agricultural technologies by sex of holder or sub-holder 

} Property and asset ownership (other than land), rights or access to own, by sex of 

ownership 

} Contributing family workers, by sex and percentage of total employed 

} Agriculture insurance purchase, by sex and percentage working in agriculture 

} Membership ofHHs in rural Financial institutions by sex ofHH head 

} Membership ofHHs in farmers' organization rural cooperatives by sex of HH head 
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~ HHs having access to market information by sex ofHH head 

~ Poverty alleviation grants recipients of vulnerable population sex 

~ Proportion of Women Receiving Skills Training for Income C ~ation 

Among the agricultural sector indicators that were supposed to foU! MOA's administrat ive 

data system, only very few were obtained in gender disaggregation 1. This further reveal 

huge gaps with the MIS system deployed in the MoA in obtaining, pr ing and disseminat ing 

gender specific data in the agriculture sector. 

Key Trends 

• With respect to household's access to advisory services by s nen dominance over 

women, being beneficiaries, is witnessed between 2011112 and .. 14. 

• Women remain under representative with respect to land owners 

• Men dominance is well appeared across all the presented categ j of improved seed 

and fertilizers, which once again put women with lower position. 

• Women representation in growing different varieties of crops is vt. low as compared to 

men for the years 20 11 112, 2012/13 and 2013/14. 

• Women are maintaining less representation as compared to men in holding animals. 

• With respect to PSNP beneficiaries, for the three years (2011112, 201211 3 and 2013/14), 

overa ll menand women beneficiaries of the program are somehow appeared to be equal. 
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4.6. power anc .ecision-making 

,,,trodllction 

Wo men and men par e in political and public life in a number of ways, from holding office 

a po litical represen to exercising citizenship rights such as voting and to taking part in 

community and vol organizat ions. While those holding leadership positions at different 

level of governmel most visible in decision-making processes, people in senior/managerial 

p itions across a range of public, private and voluntary sector organizations are also 

x rClse power an Jence in shaping society. This part, therefore, outlines differences in 

patterns of part icip in political and public life between women and men. Major data for this 

ub- ect ion analy~ ~e obtained from the NEBE and HPR. 

Results 

igure 48 preser statist ics for registered voters in the country by their gender and election 

years from 2000 ,1 0. While a minor decline in the registration of men witnessed, as a voter, 

fro m the year 201 ) 2010, women percentage improved consecutively. 

Fig ,, 46: Percentage of Registered voters by sex and election year 

100 

80 
... 
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20 

0 
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Year in G.C 

(Source: NEBE, 2000, 2005 and 2010) 
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Figure 47: Percentage of Voters by sex and election year 

100 
80 

~ 60 Ie ~ 
II 40 

1ale ca. 
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2000 2005 2010 

(Source: NEBE, 2000, 2005 and 2010) 

Almost a similar pattern is witnessed with respect to both men and won articipation in voting 

process across the three election years (2000, 2005 and 2010), though ill' ercentage during 

2005, as a voter, is observed with increase as compared to that in the 20( ld 201 o (Figure 49). 

On the other hand, with respect to the elected persons for the Parliament 1 dominance is well 

witnessed (Figure 50), across all the years. Though a significant imprO\ 1t in the position of 

women bas been noticed over the time, from the year 2000 to 2010, wit increasing number 

of selections (from 8 in 2000 to 21 in 2005 and 28 in 2010) to represent in Par liament. 

Figure 48: Percentage of Elected persons for Parliament (HPR) by Sel\ Election year 

92 

. Male 

• Female 

2000 2005 2010 

(Source: SNEBE, 2000, 2005 and 2010) 
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imilarly, 37% represer \fi in the Parliamentary committees has been ensured by the women 

during 2010, as presen Figure 51. This is an indication of women empowerment as far as 

power and decision-m is concerned. 

Moreover, with respe e women representation as higher-level officials in the civil services, 

Figure 52 presents tl ~t ics by the levels achieved in the year 2014. Women appeared to be 

remained less repre ~ across the higher-level civil services positions (e.g., Ministers and 

Directors). Howeve respect to other profiles (under civil services), women are observed to 

be having better rep ation, though still remained less than men. 

Figure 49' . _ntage of Chair-persons of Parliamentary Committees in 2010 

J 

i u -I 
o o ~ ____________ ~ ____ ----------1 

Male Female 

(Source: HPR, 2, 0) 

Figure 50: Higher-level officials in the Civil Services in 2014 
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Such a data on political representation, can inform the strategists of pob 'al parties to change the 

gender balance of representation (though this remains outside the 

action). This also provides the wider context within which public boc 

gender equality, and in particular how they might address gender im!: 

decision-making/managerial positions. Furthermore, to the extent that 

government departments and regional/local government) can influell 

sector organizations and encourage them to also promote equal OpportUl 

as contract compliance, they can playa vital role in encouraging such b 

gender balance and/or require this as a condition of funding (if any). 

Data Gaps 

Among the iildicators that were selected to analyze the position of wome 

decision-making, data could not be obtained pertaining to only tl 

indicators: 

} . Proportion of Women in the Cabinet 

} Proportion of Women in Political Party Executive Committees 

} Proportion of Female Government Officials in Leadership Training 

Key Trends 

'e of the government 

1ight seek to promote 

es at the senior -level 

.ic bodies (especially 

,'ivate and voluntary 

through such mean 

s to improve data on 

j men in power and 

!llowing important 

• A minor decline in the registration of men as a voter has been witnessed, from the year 

2000 to 20 10, though women percentage improved consecutively. 

85 

DELL
Rectangle



• Men, being vote remained dominated over women in 2000, 2005 and 2010 elections 

with a minor in ~ in the women percentage in 2010. 

• With respect t( -lected persons for the Parliament, men dominance is witnessed in all 

the three elee 2000, 2005 and 2010), however, the proportion of women candidate 

in the parlian ... Teased from 8% (2000) to 28% (2010). 

• Little over l lrd (37%) representation in the Parliamentary committees has been 

ensured by t l men candidates in the present assembly. 

• Women apI= to be remained less representing across the higher-level civil services 

positions (e 1inisters and Directors). 

• However, espect to other profiles (under civil services), women are observed to be 

having be' 'presentation, though still remained less than men. 
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5. Conclusion and Recommendations 

This section presents the conclusion drawn in the light of presentee "tatistics and guides on 

certain recommendations. 

5.1. Conclusion 

The purpose of this study is to review statistical evidence of gender ir ities and data gap in 

the Ethiopian context, while examining a range of key areas of social x onomic life, and to 

suggest ways in which such statistical evidence may be used to iP the development of 

gender equality schemes, undertaking gender impact assessments, an, ICY formulation. The 

data included in the report is provided in a gender disaggregat form, which allow 

comparisons to be made between men - women and boys-girls. Ther however, somewhat 

extra amount of gender disaggregated data available for different regio ithin Ethiopia, either 

in published form or within regional (administrative) datasets, which c be further analyzed, 

even at the local authority/area level. 

The discussion in relation to gender (women and men, and boys aJ iris) position in the 

Ethiopian economy is set in the context of policies and efforts being me. for fostering greater 

gender equality, across the specified sectors like education, health, agricul. re etc. Though, many 

of the statistics indicate general trend, which is expected to support policy-making objectives bul 

cannot provide direct measures of policy impacts. 

This study reveals that certain important steps have already been taken by the GoE in the pa t 

few years towards gender equality, though much remains to be done to achieve the goal, 

perfectly. More specifically, in education, gender disparities are being reduced at least at primar 
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levels, but remain cri! in the context of higher education (including TVET). Moreover, the 

gender differentials ' o lment at primary level widen in high schooVpreparatory and tertiary 

levels of education. 

However, challen~ obtaining data in gender disaggregated form were experienced in the 

ectors and syster S) dealing with poverty and welfare, health, economy and employment, 

agriculture, pOWe decision-making, water, sanitation and electricity, and roads/transport. 

Additionally, no ~r-specific data (as indentified for the purpose of analysis) pertaining to 

poverty and wei .vater, sanitation and electricity, and roadsltransport were found out in the 

re pective line r ries' MIS. 

On the other 1 vhile labor force statistics reveal that many of the working age women are 

unemployed a ')se who are employed in general belong to manufacturing and service sectors, 

agriculture is J to be more dominated by men presence than women. This may be attributed 

to the fact tJ agriculture requires more muscular power and stamina to work with (being 

traditional fal ling in most of the cases) as compared to manufacturing and service sector where 

individual's knowledge and skills are better supported by machines/technologies like computer 

etc. 

On the part of health, while life expectancy at birth in the case of girls is ob erved to be 

relatively higher than boys, there remained relatively high mortality for boy a co mpared t 

girl acros the infant, child and under 5 years age categorie . There appeared to be an in rea in 

trend of contraceptive use among the people of young age (between J 5 and 9 ar tw n 
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2000 and 2011, though a major shift has been noticed between 2005 and 2011, except in the 

higher age (above 40). 

The percentage of malnutrition is higher for the age 15-19 years for men and women, with 

men exceeding women across all the age categories Even though a ( ing trend pertaining to 

HIV prevalence has been noticed for younger ages (15-24) from 200e )05 and 2011, for both 

men and women, women appeared to be the prominent victims,pal trly in the age 25-34 

years. 

With respect to agriculture, whileless women's' crop production than is witnessed between 

2011112 and 2013114, under representation of women has been observ" ertaining to both land 

and animal ownership. 

With respect to power and decision-making, while a minor increase in tl Jistration of men ba 
":> 

been witnessed between 2000 and 2005, as a voter, further decline is CJ observed in 2010. 
b 

Moreover, while men dominance is well witnessed in the context of . "ed members of the 

Parliament, 37% representation in the Parliamentary committees has beel sured by the women 

candidates during 2010. This, to some extent, reveals women empowerme:"'t as far as power and 

decision-making is concerned, at higher levels. 

Such trends in gender inequalities affect many aspects of social and economic life, being inter­

related with each-other. For example, continuing gender imbalances (unequal division of labor) 

• • C'. • • • tbe 
10 1ll10fmal care (unpaId Job at home) create barriers to gender equality, and determIne 

patterns of participating in political and public life by restricting the time and money available to 

women. Generally, the data indicate that despite some convergence in the position of women and 
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men, in some areas, SI ant gender inequalities persist and put the women on disadvantage. 

Though, in some inst. 11e position of boys and men is disadvantaged compared to girls and 

women. Moreover, terns reflecting women's disadvantage educationally, economically 

and socially, are obs· throughout Ethiopia with varying degrees. 

uch cases have c or solid efforts to put into action through the initiatives like National 

Women's Policy ( and the Rural Development Programs (RDPs) to achieve the ultimate 

goal of gender eqll by considering that major gender problems/disparities persist more in the 

rural Ethiopia th, lrban. Furthermore, the National Gender Policy (NGP) and Constitution 

are meant to pro orne strong background that the government (both at federal and regional 

levels) and thl elopment partners should use in order to handle gender specific 

i sues/problem' ities. 

[n a nutshell, indicators presented in this report suggest certain degree of progress being 

made in achie\' .g gender equality across the discussed sectors, but continued gender disparities 

are also highlighted, perhaps, caused by ineffective implementation of the associated frameworks 

(policies, strategies, laws etc.). With respect to the gender aggregated data across the line 

ministries, varying patterns have been noticed. While MoE is found to be having a detailed 

presentation of educational statistics by gender (through EMIS and annual abstracts), MoA and 

MoH databases and reports are relatively weak in generating gender specific statistics. At the 

arne time, CSA surveys are reported to be well oriented in capturing gender speci fic 

data/information on different issues like demographics and health (as observed through DH ). 
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5.2. Recommendations 

In the light of gender data analysis and conclusion drawn from the associ. 

recommendations can be forwarded in general and specific to sub-section 

General Recommendations 

findings, following 

19 analyzed: 

• Challenges were faced in obtaining data in gender disaggregated , from the sectors 

and systems (MIS) dealing with poverty and welfare, health, econ and employment, 

agriculture, power and decision-making, water, sanitation electricity, and 

roads/transport. Therefore, line ministries dealing with such area ould enrich their 

database with gender disaggregated data being collected as a part c if normal routine 

(to be called administrative data) or via survey (if applicable). 

• Collection and analysis of such data on a regular interval by concerned line 

ministries/authorities will be helpful in solving gender issues in developing 

mitigation policies. As seen in the context of different line ministrie~ -l disaggregation 

should be promoted through CSA (by giving capacity building train 0 them) to help 

understanding specific gender gaps across different sectors of economy and 

mitigating them by crafting and implementing adequate strategies. The MoE's EMIS can 

be considered as a model approach to database in collecting and producing various 

gender specific statistics by other sectoral ministries too (concerning to their data 

disaggregation). 

• Despite of the fact that political commitment and legal support, along with certain 

institutional arrangements, are being witnessed in the Ethiopian context, effective 

implementation of the plans/strategies remain mandatory to minimize the gender gaps at 
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least in thE. ~tated public service domains (Education, Health etc.)~ Furthermore, for 

effective "mentation of any policy, institutional frameworks/arrangements enabling 

mainstrc of gender issues across different programs/activities should be in place, 

and par y focusing on the requirements of rural Ethiopia. 

• Social ers should be of good help in solving gender issues and promoting gender 

equal it 19 and between societies/communities through behavioral changes at large. 

• Furth, _, in order to speed-up the empowerment of women in Ethiopia, it is believed 

that r private partnership would play an important role. This will promote their 

econc and social status through employment generation, specifically targeted to 

worn. 1ay be via reservation in certain areas like primary education etc.) and their 

poss ~ of certain resources, through specially allocated funds for women 

emF ment initiatives/programs. 

Demograp .Jopuiation 

• W' tespect to demography and population statistics, a total of 14 indicators were 

sel _led for the analysis purpose, however only 9 were found to be reported in the Census 

and other surveys carried out by the CSA. This reveals certain degree of gap to be filled 

by incorporating the missing indicators in the forthcoming surveys and census studies. 

Economy/Labor Force 

• Among the indicators that were selected for the purpose of gender analys is pertaining to 

the labor force and employment/unemployment statistics, the data pertaining to J 9 were 
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obtained from the Labor Force surveys of the CSA. This still requires additional 

collection of indicators that remained uncovered in the past surveys, 

• The national and local economic development strategies should e consideration to 

how to facilitate women's effective participation (full-time work) j labor market 

• Gender balancing in the employment can be perfonned through e pportunities that 

are to be provided to the women both in the public and private do! , while the earlier 

should also work like a controller and/or monitoring authority for t' er. 

Education and Training 

• Similar to other sectors, among the indicators were identified for t1 

to reveal gender inequalities pertaining to the education and train 

were found to be available through the EMIS of the MoE in gend( 

Therefore, efforts should be made by the concerned sector to cc 

remaining information/data in gender aggregated fonnat for a! 

making purposes. 

• Additionally, priority should be given to programs that focus 

Irpose of analysis 

iomains, only 15 

aggregated form 

and provide the 

IS and decision-

Improving girls ' 

education and retaining them in schools, along with a concentration 1 gender sensitive 

rural development, and targeted to bring 'cultural revolution' towards gender equality, 

generally in all aspects, by considering region specific problemslissues. 

Health and Nutrition 

• Among the indicators were selected to perform gender analysis on the health related 

issues, however, data pertaining to only 12 indicators were obtained through the DHS of 
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the CSA. ~! prisingly, the Health-sector Management Information System (HMIS) was 

found to ' :)t recording/producing concerned data in gender disaggregated manner. 

Therefor mpts should be made to incorporate the remaining/uncovered indicators on 

gender [. 0 help identify any gaps and to facilitate gender-specific decision-making 

and pol 'elopment in the health sector. 

Agricultural ~ 

• Most rtant gender indicators, which were identified for the purpose of analysis to 

reveal der inequalities pertaining to the agricultural sector could not be obtainedfrom 

both f \ ' S Annual Agricultural Sample Surveys and MoA administrative data. 

Then steps should be taken to produce such statistics at the MoA level in a more 

ge11(~ ,)ecific manner pertaining to the identified indicators. 

Power and 'ision-making 

Among th, licators that were selected to analyze the position of women and men in power and 

decision-n, . ing, data could not be obtained pertaining to some important indicators. This shows 

certain degree' of gaps in the gender-specific data relevant to determine women in power (being 

authorities) and associated decision-making. Thus, steps should be taken to enlarge the gender­

specific data domain pertaining to ministries, public-services (e.g., police etc.), universities, 

courts etc. 
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Annex 

Gender Indicators with no data availability in recommended Data So. °tes 

I) Demography/Population 

Indicators Data 
Sex ratio at birth (boys per girls) Popu. 
Life expectancy at birth (years) by sex Popu 
Life expectancy at birth and at selected ~es for each sex Popul 

II) Poverty and Welfare 

Indicator 
Total poverty head count (poverty Incidence) ~y sex of household head 
Food poverty head count by sex of household head 
Total poverty gap by sex of household head 
Food poverty gap by sex of household head 
Proportion of households under poverty line ( PPP base) by sex of 
household head 

nn Economy (Employment) 

Indicator 
Percentage of married workforce, by sex 
Long-term unemployment rate (% total unemployment) 
Percentage of the informal sector labor force that is female by branch of ~ 
economic activity, for total, urban and rural areas I 

IV) Education and Training 

Educational Characteristics of the Population Indicators 

Census iCSA) 
Census (CSA) 
Census (CS~ 

Data source 
HICS 
HICS 
HICS/WMS 
HICS 
HIes 

ata source 
LFS 
LFS 

LFS 

Indicator Data source -
Mean years of Schooling of Population 15 years and over EMIS -
Teachers trained in primary and secondary education, by sex EMIS 
(percentage) 

-
Scboollife expectancy, by sex (number of years of school a child EMIS 
can expect to receive) -
School surviv~l expectancy, by sex (number of years of school a EMIS 
chIld already ill school can expect to receive) -
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.t grade of schooling, by sex EMIS -, Survival rate to 
Illiteracy rates 
areas, 

"eX and broad age group, for total, urban and rural EMIS 

Number of tt 
urban and ru' 
Progression 

, by sex and educational level taught, for total, EMIS 
~ 

Idarv school malel%} EMIS 

V) Sector 

Indicator Data source 
f ary health-care centers nearby, by sex DHSIHMIS Number 0 

Number 0 
rural patie 
Number 0 

dis ersed 
Waiting t, 
Successfi 
Patients ~. 

T s that tele-diagnosis, imagery, and treatment is used on DHSIHMIS 
I Y sex 
I doctors, nurses, and nursing assistants trained and 

DH~IHMIS 
J~erserved areas, by sex 
) receive health care, by sex DHS/HMIS 
mostic rate, by sex (percentage) DHSIHMIS 

- by doctors using personal digital assistants, by sex DHS!HMIS 
Id ratio) 
~ diseases, by sex (number, percentage) DHSIHMIS 

Ie knowledge of HI V DHSIHMIS 
ipplementation, ~ sex ~ercentage) DHSIHMIS 

ercent" 
Commw 
Com re 
Vitamir 
Calorie, 
Sex befe· 
Sex wit 

sumption as a percent~e of minimum requirements, by sex DHS/HMIS 
aKe 15 years, by sex DHSIHMIS 

mltiple partners, by sex DHS!HMIS 

VI) Agriculture Sector 

Inolcato:- Data source 
Adoption of extension messages by sex of holder or sub-
holder 

CSA Agriculture surveys! MoA 

Agriculture insurance purchase, by sex and percentage CSA Agriculture surveysl MoA 
working in agriculture 
Contributing family workers, by sex and percentage of CSA Agriculture surveys! MoA 
total employed 
Distance from the fields to the homestead, by sex of CSA Agriculture surveysl MoA 
holder or sub-holder 
Irrigation, erosion control and water harvesting structures CSA Agriculture surveys! MoA 
access, by sex of holder or sub-holder 
Poverty alleviation grants recipients of vulnerable CSA Agriculture urveysl MoA 

.E..0jJulation, by sex 
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lV 

Access to selected agricultural technologies by sex of 
• holder or sub-holder 
• 

CSA Agriculture surveys! MoA 

I' Selected tools, equipment and machineries access, by sex 
I' of holder or sub-holder 

CSA Agricult e surveys! MoA 

Property and asset ownership (other than land), rights or 
I access to own, by sex of ownership 

CSA Agricu1 surveys! MoA 

: Percentage of houses owned by male, female, jointly held CSA Agricv. surveys! MoA 
Number of new extension agents hired, disaggregated by 
sex 

CSA Agricu surveys! MoA 
, 

Number of users of technology, disaggregated by sex CSA Agrict. surveys! MoA 

II 
Number of employees hired to manage resources, educate 

11 
others about traditional knowledge or disseminate new 
technologies!practices, disaggregated by sex 

11"11 Proportion of Women Receiving Skills Training for 
III ~ Income Generation 

Drought or other disaster affected HH by sex ofHH head 

CSA Agricu surveys! MoA 

CSA Agricu ' surveys! MoA 

CSAAg. sur MOA 

Drought or other disaster affected HHs supported in food CSAAg. sur MOA 
II items by sex ofHH head 

Drought or other disaster affected HHs supported in non- CSA Ag. sUP MOA 

n food items by sex ofHH head 

Annual change in value productivity per livestock unit by CSA Ag. sur 
sex ofHH head 
HHs using improved farm practices by sex ofHH head \-fOA 
Membership of HHs in farmers' organization rural rvey! MOA 
cooperatives by sex ofHH head 
Membership of HHs in rural Financial institutions by sex 
ofHH head 

CSA Ag. su MOA 

HHs having access to market information by sex of HH 
head 

CSA Ag. surVl MOA 

average number ofDAs and SMS per farming/pastoral 
HH dis aggregated by sex 

CSA Ag. surve} MOA 

II 

II 

. 
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VU) Po and Decision-making 

Pro ortion 
Proportion 
Proportion 
Service 
ProportiOJ 
Train ing 
Parliamer 
Peo Ie el 
Women i 
Appointe 
ervice b 

Female k 
Women\ 
Women' 
Women ' 
Women 
Womel 

local art 
Wome 

Indicator 
nen in the Cabinet 
1en in Political Party Executive Committees 
nen in Executive Positions in the Civil 

tale Government Officials in Leadership 

nmittee chaired by women (%) 
vote by sex (%) 

j vil service ministries (%) 
senior-level positions in political and civil 

Cl< level and sex 
'ors, senior officials and managers (% of total 
e of ambassadors 
re of central bank board members 
re of constitutional court members 

ire of heads of universities 
lare of members of municipal councils of' other 
\leming bodies 
'lre of police officers 
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Data source 
Civil service/ Parliament 
Civil service/ Parliament 

Civil service/ Parliament 

Civil service/ Parliament 

Civil service/ Parliament 
Civil service/ Parliament 
Civil service/ Parliament 

Civil service/ Parliament 

Civil service/ Parliament 
Civil service/ Parliament 
Civil service/ Parliament 
Civil service/ Parliament 
Civil service/ Parliament 

Civil service/ Parliament 

Civil service/ Parliament 






